FULTON COUNTY, OHIO

2014 PAVEMENT MARKING PROGRAM
Thursday, August 7, 2014
9:45 A.NL.

Company Name

Contact Person

Email Address

Street Address

City, State

Zip Code

Phone

Fax

To be considered a valid bidder, you must either pick up plans and proposal
at our office and be added to the bidders list or fax this registration form to
us prior to the bid opening to be added to the bidders list. Subcontractors
and suppliers are encouraged but not required to register as a plan holder.

Fax completed form to the Fulton County Engineer’s Office 419-335-1091.

Bid documents obtained from the internet shall be submitted by the bidder
bound and in its entirety.




PROPOSAL

2014
PAVEMENT MARKING PROGRAM

FULTON COUNTY, OHIO
FULTON COUNTY COMMISSIONERS
Perry Rupp

Bill Rufenacht
Paul Batnaby

FULTON COUNTY ENGINEER
Frank T. Onweller, P.E., P.S.

BID ACCEPTED UNTIL: 9:45 A.M., Thursday, August 7, 2014

LOCATION: FULTON COUNTY COMMISSIONERS’ OFFICE
152 S. FULTON ST., SUITE 270
WAUSEON, OHIO 43567

BID SUBMITTED BY:
(Company)
STREET:
CITY:
STATE: ZIP CODE:
PHONE: FAX:

SUPPLEMENTAL SPECIFICATIONS accompany and are a part of this Proposal.




LEGAL NOTICE

The Fulton County Commissioners will receive sealed bids for the 2014 Pavement Marking
Program at the Fulton County Commissioner’s Office, 152 S. Fulton St., Suite 270, Wauseon,
Ohio until, 9:45 A.M., Thursday, August 7, 2014, at which time they will be publicly opened and read
aloud.

Engineer’s Estimate: $ 121,237.50

Plans, specifications, proposals, and estimated guantities may be obtained or examined at the office
of Frank T. Onweller, P.E., P.S., Fulton County Engineer, 9120 County Road 14, Wauseon, Ohio
on weekdays, excluding holidays, between the hours of 8:00 A.M. and 4:30 P.M. local time. There
will be a $10.00 non-refundable charge for the Proposal. Proposals may be shipped to a bidder.
The bidder will have to cover shipping charges by supplying a shipping account number. Checks shall
be made payable to the Office of the Fulton County Engineer.

Legal notice, bid documents and plan hoiders list are also posied on the internet at
www.fultoncountych.com/engineer under “Bid Postings”.

Pursuant to the provisions of Section 153.54, each bidder shall be required to file with his bid one of
the following options:
1. A bond in accordance with division (B) of Section 153.54 of the Revised Code, providing
for the Bid Guaranty and the Contract Bond in the full amount of the bid, or,
2. A Certified Check, Cashier's Check, or Lefter of Credit pursuant to Chapter 1305 of the
Revised Code, in accordance with division (C) of Section 153.54. The amount of the
Certified Check, Cashier's Check or Letter of Credit shall be equal to ten percent (10%)})
of the bid. If this option is used, a Performance Bond issued by a surety company in
the amount of 100% of the contract price shall be furnished by the successful bidder as
a condition of the contract.

All proposals must be submitted bound in their entirety, and on the forms furnished in the
Contract documents.

Bidders must comply with the prevailing wage rates as determined by the Ohio Bureau of Employment
Services Wage and Hour Division

The Board of County Commissioners of Fulton County reserves the right to reject any and all bids.

Perry Rupp
Bill Rufenacht
Paul Barnaby
Fulton County Commissioners
Teri Suarez, Clerk

Please Publish on: Tuesday, July 22, 2014
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INSTRUCTION TO BIDDERS

All Proposals must be in a sealed envelope and marked on the outside as "2014
Pavement Marking Program” along with the hame and address of the bidder.

Bids will be accepted at the office of the Fulton County Commissioners, 152 S.
Fulton St., Suite 270, Wauseon, Ohio, until 9:45 A.N., Thursday, August 7, 2014
at which time they will be publicly opened and read aloud.

The bidder is required to fill in all the blank spaces in ink.

The total bid amount for each individual bid item will be determined by multiplying
the approximate unit quantities shown in the bid schedule by the unit price
specified by the bidder. The lowest bidder will be determined by summing up the
total bid amounts for the individual bid items in the bid schedule. The successful
bidder agrees to accept the unit prices specified for each bid item as full
compensation for the actual work performed.

The contracting authority reserves the right to waive any irregularities in the
bidding procedure that are not in conflict with the Ohio Revised Code, and the right
to reject any and all bids.

Prior to entering into a contract, the successful bidder must submit a Certificate of
Insurance, indicating that he has in force a minimum of $1,000,000.00 in liability
insurance and a proof of coverage by Workman's Compensation Iinsurance. If the
project is a bridge project, said Certificate of Insurance must indicate a minimum of
$3,000,000.00 in liability insurance is in force.

All bidders must be willing to enter into a contract in which they agree and assent,
as part of the general terms and conditions of that contract, to the statutory
requirements contained in Sections 125.111 and/or 153.59 of the Ohio Revised
Code, which requires the following:

Every contract for or on behalf of the state or any of its political subdivisions for the
purchase of materials, equipment, supplies, contract for insurance, or services
shall contain provisions similar to those required by Section 153.59 of the Ohio
Revised Code in the case of construction contracts by which the bidder agrees to
both of the following:

That in the hiring of employees for the performance of work under the contract or
any subcontract no bidder or subcontractor shall, by reason of race, religion, color,
sex, handicap, national origin, ancestry, or military status, discriminate against any
citizen of this state in the employment of a person qualified and available to
perform the work to which the contract relates.




VIL.

VI

XL

XIL

That no bidder, subcontractor, or any person acting on behalf of any bidder or
subcontractor shall, in any manner, discriminate against, intimidate, or retaliate
against any employee hired for the performance of work under the contract on
account of race, color, religion, sex, age, handicap, national origin, ancestry, or
military status.

For all contracts that are subject to the requirements contained in Section 125.111
of the Ohio Revised Code, that all bidders shall have a written affirmative action
program for the employment and effective utilization of economically
disadvantaged persons, as defined in Section 122.71 of the Ohio Revised Code.
Annually, each such bidder shalil file a description of the affirmative action program
and a progress report on its implementation with the Ohio Civil Rights Commission
and the Minority Business Development Office established under Section 122.92
of the Ohio Revised Code.

The bidder shall complete the following enclosed affidavits: Non-
Discrimination Affidavit, Non-Collusion Affidavit, Personal Property Tax
Affidavit, and No Findings For Recovery Affidavit all shall be submitted at
the time of the bid.

Whether the bidder obtained the bid proposal from the internet or received a
copy from the Engineer’s office, the bid documents shall be submitted
bound and in its entirety.

The Swancreek Township sections of this project is partially funded by the Ohio
Public Works Commission (OPWC). The bidder shall complete the enclosed State
of Ohio Equal Employment Opportunity Requirements and Bid Conditions for
OPWTC Assisted Construction Projects, and submit at the time of bid. Work on this
project cannot begin until a Notice to Proceed is received from OPWC.

The bidder shall complete the enclosed list of subcontractors form. If at the time of
the bid the subcontractors are undetermined, then the list of subcontractors must
be submitted before the preconstruction meeting.

Partial payments shall be made in accordance with the Ohio Revised Code. The
Contractor shall submit a scheduie of the work completed to the Engineer for
approval. Payments shall be at the rate of 92% of the acceptable work completed
until the project is 50% completed. After the project is 50% complete payments’
shall be made at the rate of 100% of the amount of acceptable work completed.

OPWC will pay 50% of the cost of the Swancreek Township sections. The
remainder of the project will be paid to the contractor by the Swancreek Township
Board of Trustees. Fulton County will be responsible to split the quantities and
send for payment.




XHl.

XIV.

XV.

XV

The Engineer's Estimate is; $ 121,237.50

Liquidated damages will be deducted for work not completed by the completion date
as per the Chio Department of Transportation Standard Specifications.

Work not completed by the completion date shall be subject to the deduction of
county inspection, supetrvision and other similar engineering costs incurred after the
completion deadline as per Section 5555.67 of the Ohio Revised Code.

All work shall be completed in its entirety and equipment removed by October 31,
2014. ‘ |




NOTICE TO BIDDERS

f. SPECIFICATIONS

The Standard Specifications of the State of Ohio Department of Transportation
dated January 1, 2010 and applicable sections of the Ohio Revised Code will govern the
road improvement project. The following shall also apply:

(a) Any and all interim amendments, additions, changes, and/or deletions to
the Standard Specifications.

(b) Any supplemental specifications that are required for this project and as
shown on the plans and/or attached to this Proposal.

(c) Proposal Note 520, “Fuel Price Adjustment” shall be EXCLUDED from this
project.

(d) The following Sections of the 2010 Specifications shall be EXCLUDED from
this project. Said Sections shall follow Fuiton County Specifications outlined
elsewhere in this Proposal, as applicable.

Section 102.01, Prequalification of Bidders

Section 102.03, Issuance of Proposals

Section 102.06, Preparation of Bids

Section 102.09, Proposal Guaranty

Section 102.10, Delivery of Bid

Section 102.11, Withdrawal of Bids

Section 102.13, Public Opening of Bids

Section 102.14(A, | & M), Disqualification of Bidders
Section 103.01, Consideration of Proposals

Section 103.02, Award of Contract

Section 103.04, Return of Proposal Guaranty
Section 103.05, Requirement of Contract Bond
Section 103.06, Execution of Contract

Section 103.07, Failure to execute Contract

Section 104.02(A), Revisions to the Contract Documents
Section 108.02(A), Partnering

Section 108.11, Post Construction Meeting

Section 401.20, Asphalt Binder Price Adjustment

(e) ODOT CMS Section 108.01, The Prime Contractor must perform no less

than thirty percent (30%) of the total original contract price in lieu of the fifty
percent (60%) stated in Section 108.01.

(f) A bidder may withdraw his bid from consideration in accordance with Ohio
Revised Code Section 9.31.




(g) The Contractor should replace the terms “the Department’, “the Engineer”,
“the Director” and “the DCE” in the ODOT CMS with the term "agency
awarding the contract.” Furthermore, nothing in this document is intended to
aiter the agency’s adherence to the Ohio Revised Code, local ordinance or
other applicable requirements which are properly established.

Il. BID FILING

Bids shall be on the form prescribed by the contracting authority and filed in a
sealed envelope at the time and place mentioned in the advertisement. The bids
received shall be opened and tabulated at the time stated in this notice. Each bid shall
contain the full name of each person or company submitting the bid.

. BID GUARANTY

Pursuant to the provisions of Section 153.54, each bidder shall be required to file with
his bid one of the following options:

1. A bond in accordance with division (B) of Section 153.54 of the
Revised Code, providing for the Bid Guaranty and the Contract Bond in the
full amount of the bid, or,

2. A Certified Check, Cashier's Check, or Letter of Credit pursuant to Chapter
1305 of the Revised Code, in accordance with division (C) of Section 153.64. The
amount of the Certified Check, Cashier's Check or Letter of Credit shall be equal to
ten percent (10%) of the bid. [f this option is used, a Performance Bond issued by a
surety company in the amount of 100% of the contract price shali be furnished by the
successful bidder as a condition of the contract.

IV.  QUALIFICATION OF BIDDER

Each bidder shall, if requested, furnish the owner satisfactory evidence of his
competency to perform the proposed work. Such evidence of competency unless
otherwise specified, shall consist of statements covering the bidder's past experience on
similar work, a list of equipment that would be available for the work, and the list of key
personnel that would be available. In addition, each bidder shall, if requested, furnish the
owner satisfactory evidence of his financial responsibility. Such evidence of financial
responsibility shall consist of a confidential statement or report of the bidder’s financial
resources and liabilities as of the last calendar year or the contractor’s last fiscal year.

Such statements or reports shall be certified by a public accountant. Such
statement shall also indicate whether the bidder's financial responsibility is approximately
the same as stated; and if it has changed, the bidder shall qualify the statement or report
to reflect his true financial condition at the time of submitting the proposai.

In lieu of the above-mentioned statement of financial responsibility, the bidder may
submit evidence that he is pre-qualified with the Ohio Department of Transportation and
is on the current bidder’s list of the state.




V. AWARDING OF CONTRACTS

The award of the contract shall be made to the lowest and best bidder. The bond
or check from all unsuccessful bidders shall be returned to them by the contracting
authority immediately upon awarding the contract or the rejection of all bids. The
contracting authority may reject all bids. The Fulton County Commissioners reserve the
right to alter any item of this proposal in order to meet budgetary restrictions.

Unless otherwise indicated in the specifications, the lowest and best bidder, after
awarded the contract, shall enter into agreement within 60 days after the opening of the
bids. Due to processing time, it is suggested that the successful bidder enter into written
contract within 10 days of the notice of award.

Vl. PREVAILING WAGE RATES

Prevailing wage rates ARE REQUIRED for this project and are attached.

VIi.  PAYMENT TO CONTRACTOR

Some sections of roads included in this project are county roads and work
performed on the county roads will be paid for by the Board of Fulton County
Commissioners.

Some sections of roads are township roads and work performed on the township
roads will be paid for by the corresponding Board of Township Trustees.

All payments to the Contractor will be subject to the approval of the Fulton County
Engineer that all work has been performed in accordance with the Contract. All pay
requests shall be submitted to the Fulton County Engineer. Copies of material bills shall
be furnished for all materials delivered and used. After the Fuiton County Engineer
approves the pay requests, the Contractor shall submit invoices to the Townships directly
for their work completed under the contract.

VIII. MAINTENANCE GUARANTEE BOND

The Contractor shall make all repairs due to defective workmanship or material for
the term of one (1) year after the final acceptance date and shall correct and repair
promptly during that time all defective work and material of whatever description.
However, ordinary wear and tear or damage due to negligent or improper operation or
maintenance on the part of the Owner shall not be considered any obligation to the
Contractor. In case the Contractor shall neglect or fail to promptly make said repairs,
after written notification, the Owner shall cause such repairs to be made at the expense
of the Contractor and/or his surety.

As a guarantee for the faithful performance of the repairs for one (1) year as
outlined above, the Contractor shall furnish to the Owner a maintenance bond executed
by an acceptable surety company in an amount of one-hundred (100) percent of the final
contract amount. Said maintenance bond shall be submitted with the final pay request.
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Office of the Fulton County Engineer

2014 PAVEMENT MARKINGS - ROUTES AND SECTIONS

FULTON COUNTY SECTIONS
Roule Seciion
1-2 Road [} o Road EF
4 Road Ao Road 8
5 Road A to Road B
b ReadDto St RL. 2
5-2 Road D to Read F
6 Road Ato Road C
6-1 Road C to Road E
6-3 Road F to Delta Corp.
T Daltato Road K
7 US Rt. 2010 Road T
7-1 Road K to Road M
8 Della corp. to Read H
8-1 Road H to Read K
§-2 Road K to Road L
10-2 Read J ta Road L
10-2 Road L to Road 14N
10-3 Road MN to US Rt 20
11 RoadAtoSLRLZ
12 Road K ta Road M
12 Road Mte US Rt 20
12 US Rt 20 to St. RL 120
12 St AL 12010 Michigan
13 Read Do St RL2
13 Road J to Road K
13 Road Kto US RL 20
15 Road C 1o Wauseon cofp,
16 Road M to Mich. St. iine
17 Road M to Road MN
19 US 20 Alt. 1o Road J
19 US Rt 20 1o #ich. St line
20 Road L to USRL 20
21 Road Ate Road G
21-2 Road J to Road L

Mile

0.000

0.000

0.000

1.004

0.600

0.000

0.000

0.000

1.004

5.307

0.000

0.0C0

0.000

0.000

0.0¢0

1.634
0.000

0.000

0.000

1.624

3.624

5625

3015

8,032

9.239

0.000

0.600

0.000

5.997

13.467

5.601

0.000

0.060

Beginlog Endlog

Hile

1.507

1.00%

1.004

4.020

1.885

1.687

2.697

0347

7318
1.698
0.261
2250
0.665
1.634

3.142
1.488

6.008

1.624

3624

5625

6.674

6.019

9.052

12798

1.497

4.981

0.301

7.997

15.743

9.356

1.959

1.405

Length
Mile

1.507

1.001

1.004

3018

1.885

1.887

2.097

0,247

225

2009

1698

0.281

2.260

0.665
1.634

1.508
1.488

6.008

1624

2,000

2.001

1.049

3.004

1.020

3.559

1.497

4.981

0.301

2.000

2276

1959

1405

Centeiling

Mile
1.507
1.001
1.004
3.016
1.985
1.987
2,097
0.347
2.261
2.008
1.698

0.2614
2.250

0.665
1.634

1.608
1.488

6.008
1.624
2.000
2,001
1.049
3.004
1.020
3.559
1497
4,981
0.301
2,000
2276
3.755
1959

1.405

Edgetine
Mile

3.014

6.032

3.870

4.502
4.018
3.396

0.522
4.500

3.268

3.016
2976

4.000
4.002

6.008
2.040
7.118
2.994

9.962

4.000

4.652

3.918

2.310

Lane lines

Mile

{ngexing
Mifa

1.985

1.634

3.004

Solid fine
equivalent

0.743
0.369
0.626
1.274
2229
0.976
2319
0.694
1.534
0.974
1,158

0.672
2.179

0.280
1.551

1.467
0.612

3.829
0.628
1.387
1.263
0.609
3.042
0.790
3.463
1.373
7197
0.581
1.650
1.581
1.969
0.728

0.952




BRIDGE

FULTON CGOUNTY SECTIONS

Route

21
24

L=

o

m

EF

M

MN

MN

=

Section
Road Ao Road C
Fayetle / Rd. § to Michigan
Road 4 fo Road 10
Road AC to Road 20
Road 1 to St Rt 109
St Rt 109 to 5t Rt 108
Road 24 to Williams Ga. line
Road 6-1 to St. Rt 109
Road 1-2 1o Road 3
Road 5 to Road 6-3
Road FG o Road 9
Road 11 to Wauseon corp.
Road 16 to Road 19
Road F to Delta Corp. line
Road 7 - 2to Road 8
Road 21 to Road 23
Road 23 {o St. Rt. 86
St. Rt 64 to Road 5-2
Road 1 to St RL 84
$t. Rt. 64 to Road 6
Road 6 to Road 10-2
Road 13to Road 18
Road 25to Road 28
Road 5 to SL RL 109
St. Rt 169 to Road 17

Road 21 to Road 28

Road 10-2 to Road 10-3
Road 17 to Road 18
St Rt 64 to Road 7
Road 19 to Road 28
Road 1 to 8L Rt. 64

St Rt64 to St Rt 109

Road 7 1o St Rt 120

Begin Log
Mile

0.000

Q.000

3.028

16.166

0.000

6.269

22883

0.000

0.000

0.495

237¢

4758

9755

0.000

5732

18.962

20859

0.000

0.000

1.985

5.040

12.404

24.386

2.600

6,121

14.139

0.000

0.231

1.953

6.117

0.000

1.744

68131

£nd Log
Mile

1.959

1.838

9.028

19319

6.269

13.032

25831

0.534

2.368

2379

2717

7.248

12.686

1.000

5912

20.959

21.952

3.445

1.985

4.965

9.806

17.445

27.281

6.121

14,139
20.932

0231

1.236

6117

14,891

1.651

8.114

8.160

Length
Mile

1.959

1.838

6.000

3.163

6.269

6.763

2.848

0.534

2,358

1.884

0,338

2480

2.931

1.000

1.997

0.993

3.445

1.985

2.980

4.765

5.041

2875

4121

B.O18

8793

0231

1.004

4.164

8774

1851

6.370

1.969

Centeding

Mile
1.958
1.838
6.000
3.163
6.269
6.763
2,848
0.534
2,368
1.884
0.338
2.490
2.931
1.000
0.180
1.997
0.923
3.445
1.985
2.980
4.766
5.041
2875
4121

8.018
6.793
0.231

1.004
4.164
8.774
1,651

6.370
1.96%

Edgeling
Hite

3.918
3.676

12.000

8328

13.526

1.068

4.736

0.67¢
4.980
5.862
2.000
0.360

3.994

6.890

3.970

9.532

10.082

5.750

8.242

0.462

8.328

12.740
3.938

Lanaiines

Mile

indaxing
Mile

Salld line
equlvalent

0.728
1.821
5.361
1.336
4.790
5.102
1.696
0.372
0.964
2.012
0.312
1.911
2,310
0.979
0.360
0.761
0.351
1.996
0.746
2322
4.690
4.270
2,683
2,709

4.454
5.801
0.462

1.312
2,703
6.087
0.660

3.239
0.875




FULTON TOWNSHIP

Route Section
2 Road | to Road M
Seal Coat 3 RoadHtoRoad J
Seal Coat 3 Road J fo Read K
4 Road L to Road M
Seal Coat M Road 4 to Road 2
FRANKLIN TOWNSHIP
Route Section
Seal Coat 26-1 Road L to Read 14
GORHAM TOWNSHIP
Route Section
Seal Coat T US Rt. 127 to Road 24

SWANGREEK TOWNSHIP

Raule

:
5
ll Asphalt l C

Seal Coat FG

Section
Road BloRoad C
Road G to Road D
Road 3 toRoad 2

Road 5 to Road 4

CLINTON TOWNSHIP

Route Section
FOG SEAL B Road 1810 Road 19
FOG SEAL DE Road 18 to Road 19
FOG SEAL 17 Road C to Road F
FOG SEAL 18 $R21Read F

DOVER TOWNSHIP
Route Section
17 Road H to Road J

FOG SEAL K Road 17{N.) to §t. Rt. 108

Begin Log
Mile

1.000

2.000

2,000

2.000

1.000

Begin Log
Mike

0.000

Begin Log
Mile

0.000

Begin Log
tdile

0.000

0642

4.028

0.600

Beginlog

Mile

5.000

5.000

2,000

4.000

Begin Log
Mije

0.000

2.092

End Log
Idile

2023
2928
2745
2745

1.885

End Log
Wite

1.007

E£nd Log
Mie

1.662

End Log
Mile

0.950
1.652

5.(43

1.026
End Log
Mile
8.000
6.0C0
5.000

5,000

End Log

Mite

1.000

4192

Length
Hile

1.023

0.828

0.745

0.745

0985

ent!
Wite

1.007

Lencth
Kile

1.662

engt]

Hite

0.950

1.010

1.016

1.026

Length

tila

1.000

1.000

3.000

1.000

Lenat
Mite

1.¢00

Centerina
Hite

1.023

0.928

0.745

0.745

0.985

LCenteddine

Rile

1.007

Centerline

Hile

1.662

Centedling

Mile
0.950
1.010

1.015

1.026

Cenlefiing

Mite

1.000

1.000

3.000

1.000

Centedline
Mile

1.000

2100

Edgeting
Mile

Edusline
Mife

2.014

Edaeling
Hile

Edugsline
Mile

1.800
2.020

2,030

Edgeline
Mile

2.000

2.000

Edusline
Mile

Lana lines

Mile

Lane Hines

Wie

Lane Bines
Rile

Lape fines

Mije

indexing
Hite

0.928

0.745

0.985

Indexing
Mife

1.007

taddextng
Mife

1.662

Indexing
Mife

0.950
1.010

1.015

1.026

Indexing

Mile

1.000

1.000

3.000

1.000

indexing
Mile

1.000

2100

Sofid line
equivalent

0.365

1.720

0.376

0.376

0.401

Solid Ene
equivalent

1.135

Solid line
equivalent

1.319

Solid line
equivalent

0.366
0.371

0.365

1.388

Solid line
equivalent

0.440

1.328

3.287

1.063

Solid line
equivalent

1.089

1.614




YORK TOWNSHIP
Beginlog Endlog Length

Route Section Mite Kila Mila
9 Road D to Road F 3.000 5000 2000
10 Road Ato Road F 0000 5000 5000
10 Road Flo §t. Rt 2 5000 6000 1000

NOTE: DOUBLE CENTERLINES W/ REGULAR EDGE

10 Road Fto St Rt. 2 5000 6000

10 St. Rt 2to Road H 6000 7000 1.000
12 Road F lo SLRL. 2 5000 6000 1.000
12 St RL 210 Road H 5000 7000  4.000
c St Rt 109 to Road 13 0.000 0350 0350
c St RL 109 to Road 13 0350 6000 5650
E Road 9to Road 13 2000 6000 4.000
F St Rt 109 lo Road FG 0000 1550 1.550

AMBOY TOWNSHIP

BeginLlog EndLog Lenath

Rogte Section Mile Hive il

Seal Coat 2 US Rt 20to Read N 0,060 0953 0.993
Seal Coal 4-1 US 20 to Road & 0060 0997 0997
6 US 2010 Michigan tine 0.980 4184 3.184

u SR&4toread 1 0.000 1007 1,007

PIKE TOWNSHIP
Beginlog Endleg  Length

Rotde Secfion Hile Mile Mite
7-1 Road M to Road MN 0.000 0573 0573
FOG SEAL 7-2 Road MN to Road N 0.573  1.08¢ 049
FOG SEAL 11-2 Road J to Read K 0.000 1.000 1.000
TOTAL MILES ;

BRIDGE 2614 Bridge work: AUGUST 16 - COMPLETION DATE

Seal Coat 2014 Seal Coat: AUGUST 15 - COMPLETION DATE
FOG SEAL 2014 FOG SEAL: AUGUST 15 - COMPLETION DATE

{ Asphalt! 2044 Asphalt Resurfacing: AUGUST 30 - COMPLETION DATE
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Canterfing
Liie

2.000

5.000

2,000

1.008

1.000

1.000

0.350

5.650

4.000

1.560

Centerling

Mile

0.883

0.997

3.184

1.007

Centerlipe

Mila

0.573
0.496

1.000

Centedine

Aile

224.895

Edgellng
Mile

4.000

10.000

2,000

2.000

2.000

0.700

11.300

8.000

3.100

Edgeline

HEila

1.986

1.994

$.388

2014

Edgeling

Hite

1.146
0.992

2.000

Edqeline
Mila

Lane ling

Lanslines s {ndexing

Indexing
Mile

1.300

Indexing
Hite

0.993

0.997

{ndexing
Mife

0.496

1.000

[ -

Klita idife

Solid line
equivalent

1.034

2.690

2,000

0.423

0.428

0.428

0.395

2.561

3.360

0.478

Solid tine
equivalent

0.379

0.368

1.467

0.981

Solid line
equivalant

1.146

0.339

0.364

Solid tine
equivalent

162.758




FULTON COUNTY
UNIT PRICE BID SCHEDULE
2014 PAVEMENT MARKING PROGRAM

The undersigned having full knowledge of the site, plans, specifications, and supplemental specifications for the
above named improvement and the conditions of this proposal, hereby agrees to furnish all services, labor, materials, and
equipment necessary to complete the entire project, according to the plans, specifications, supplemental specifications,

and completion dates, and {o accept the unit prices specified below for each item as full compensation for the work in this

proposal.
Date set for completion: October 31, 2014

The"TOTAL AMOUNT OF THE BID", BASED ON THE “Approximate Unit Quantities™ given below times the unit prices specified by the
Bidder amounts to the sum of:

and  MOODOLLARS (% }
REF ITEM UNIT ESTIMATED
NO. NO. QUANT. UNITS DESCRIPTION PRICE COST
1 642 2249 Miles 4" Waterbased Centerline - Type 1 $ PerMile $

The sum of the sections totals 162.758 miles of painted line
Application rate: 16 gallons/mile; with at least 6 Ibs. of glass heads/gallon of paint applied

2 642 295.3 Miles 4" Waterbased Edge Line - Type 1 $ PerMile $

3 642 1.30 Miles 4" Waterbased Lane Line - Type 1 $ PerMile §
INCIDENTALS

4 103 1 Lump Premium for Contract Performance & $ $

Maintenance Guarantee Bond

TOTAL $

In submitting the Bid, the Bidder represents, that the Bidder has examined and carefully studied the Bidding Documents, and
the other related data identified in the Bidding Documents, and the following Addenda, receipt of all, which is hereby acknowledged.

Addendum No. Addendum Date

Respectfully submitted:

Corporation Seal Company

By Title

Date
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NON-DISCRIMINATION AFFIDAVIT
(This affidavit must be executed for the bid to be considered)

State of )
) ss.
County of )
being first duly sworn, deposes and says that hefshe is
Name
of the party
Title Company

that made the foregoing proposal or bid; that such party does not and shall not discriminate against any
employee or applicant for employment because of race, creed, sex, disability or military status as defined
in section 4112.01 of the Ohio Revised Code, or color as is described and prohibited by Section 1563.59
andfor 125.111 of the Ohio Revised Code. Furthermore, if awarded the contract under this proposal or bid,
said party shall indemnify and hold harmless the Fulton County Board of Commissioners for any violations
of Section 153.569 or 125.111 of the Ohio Revised Code made by any contractor, subcontractor or any
person who works on behalf of the party relating to the ensuing contract.

Signature

Affiant

Company

Address

City/State/Zip Code

Sworn to and subscribed before me this day of . 20

Notary Public
County, Ohio.

{SEAL) My Commission Expires
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NON- COLLUSION AFFIDAVIT
{This affidavit must be executed for the bid to be considered)

State of )
) ss.
County of )
L,
{(Name of party signing affidavit} (Titte)

being duly sworn, do depose and say:

that .
(Insert name of Individual, Co-partnership, or Corporation)

its agent, officers or employees have not directly or indirectly entered into any agreement, participated in
any collusion, or otherwise taken any action in restraint of free competitive bidding in connection with this
proposal.

{Signature)
(Title)
Sworn to and subscribed before me this day of , 20
Notary Public
County, Ohio.
(SEAL) My Commission Expires
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PERSONAL PROPERTY TAX AFFIDAVIT
(This affidavit must be executed for the bid to be considered)

State of )
) ss.
County of )
Before me, a Notary Pubtic, in and for  said county, personalty
appeared _ , Contractor (s} who being duly sworn deposes
and says that at the time the bid was submitted he owed in delfinquent
personal property taxes, and (Amount)
in penaities and interest as shown on the
{Amount)

general tax list of personal property for Fulton County, Ohio.

Contractor
By
Sworn fo and subscribed before me this day of
20 .
Notary Public
County, Ohio.
(SEAL)

My Commission Expires
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NO FINDINGS FOR RECOVERY AFFIDAVIT
(O.R.C. Section 9.24)
(This affidavit must be executed for the bid to be considered)

THIS FORM MUST BE COMPLETED IN ITS ENTIRETY AND NOTARIZED

{NAME) (TITLE) l (NAME OF COMPANY)
affirm that at the time that | submitted the bid for
(BID TITLE)
to the Board of Fulton County Commissioners on that
(DATE)

HAS / HAS NO  unresolved finding for recovery from
(NAME OF COMPANY) {CIRCLE ONE)

the State Auditor per Ohio Revised Code 9.24.

{If there is a unresolved finding for recovery from the State Auditor, please complete the following section }

The amount of unresolved finding for recovery due the State Auditor is

and unpaid penalties and interest are

{(AMOUNT) (AMOUNT)
(SIGNATURE)
{(COMPANY)
{DATE)
Sworn o and subscribed before me this day of, 20
Notary Public

County, Ohio.

(SEAL)

My Commission Expires
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LIST OF SUBCONTRACTORS

1. Name:

Address:

Phone:

Work to be Done:

2. Name:

Address:

Phone:

Work to be Done:

3. Name:

Address:

Phone:

Work to be Done:

4. Name:

Address:

Phone:

Work to be Done:
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CONTRACTORS AFFIDAVIT
(This affidavit must be executed with each pay request)

State of )
) ss
County of )
The undersigned hereby represents that
on ' they were awarded a contract by the FULTON COUNTY
COMMISSIONERS, hereinafter called the Owner to ,in

accordance with the terms and conditions of
Contract No. ; and the undersigned further reprasents the subject contract work

accomplished to this payment has now been completed.

The undersigned hereby warrants and certifies that all indebtedness to this date, arising by
reason of the said contract, has heen fully paid or satisfactorily secured; and that all claims from
subcontractors and others for labor and material used in accomplishing the said project as well as all
other claims arising from the performance of the said contract, have been fuilly paid or satisfactorily
settled. The undersigned further agrees that, if any such claim should hereafter arise, they shall
assume responsibility for the same immediately upon request to do so by the Owner.

The undersigned, for a valuable consideration, the receipt of which is herehby acknowledged,
does further hereby waive, release and relinquish any and all claims or right of lien which the
undersigned now has or may hereafter acquire upon the subject premises for labor and material used
in accomplishing said projsct owned by the Owner,

This affidavit is freely and voluntarily given with full knowledge of the

facts, onthis___ dayof JADO 20
Contractor
By Title
Sworn to and subscribed hefore me this day of , 20
Notary Public
County, Chio.
(SEAL) My Commission Expires
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OPWC PROPOSAL NOTES

STEEL PRODUCTS MADE IN THE UNITED STATES

Domestic steel use requirements as specified in Ohio Revised Code §153.011 apply to this project. Copies of
§153.011 can be obtained from any of the offices of the department of administrative services or through
hitp://codes.ohic.goviore/153.011.

PREVAILING WAGES ON STATE PROJECTS WITH NO FEDERAL-AID (Should this project contain
Federal-aid funds then Federal Prevailing Wages must be paid. Contact the appropriate Federal
funding agency for language.)

This contract is subject to Ohio Prevailing Wage Laws, Chapter 4115 of the Ohio Revised Code and the
Contractor and all subcontractors shall comply with all provisions contained therein or as otherwise provided
by this note. The Contractor guarantees that the prevailing wage scale to be paid to all laborers and mechanics
employed on this contract shall be in accordance with the schedule of the prevailing hourly wage and fringe
benefits as determined by the Ohio Depariment of Commerce for the county in which the work is being
performed. The failure to pay prevailing wages to all laborers and mechanics employed on this project
shall be considered a breach of contract. Such a failure may result in the revocation of the contractor's
and/or subcontractor's certificate of qualification and debarment. A schedule of the most current prevailing
wage rates may be accessed by logging infregistering with the Ohio Department of Commerce, Labor and
Worker Safety Division, Wage and Hour Bureau at the following web address:

http://198.234.41.188/w3/webwh.nsfiwrlogin/?openform

The Contractor and all subcontractors shall compensate the employees oh this contract at a pay rate
not less than the hourly wage and fringe rate listed on the website noted above, for the applicable job
classification or as may be modified by the Ohio Department of Commerce, Division of Labor and
Worker Safety Wage and Hour Bureau, when new prevailing rates are established.

Overtime shall be paid at one and one-half times the basic hourly rate for any hours worked beyond
forty hours during a pay week. The Contractor and all subcontractors shall pay all compensation by company
check to the worker and fringe benefit program.

The wage and fringe rates determined for this project or as may be later modified, shall be posted by the
Contractor in a prominent and accessible place on the project, field office, or equipment yard where they can
be easily read by the workers or otherwise made available to the workers. On the first pay date of contract
work the Contractor and all subcontractors shall furnish each employee covered by prevailing wage a
completed form (WHPW-1512) in accordance with section 4115.05 of the Ohio Revised Code, showing the
classification, hourly pay rate, and fringes, and identifying the public authority's Prevailing Wage Coordinator,
if such employees are not covered by a collective bargaining agreement or understanding between employers
and bona fide organizations of labor. These forms shall be signed by the Contractor or subcontractor and the
employee and kept in the Contractor's or subcontractor's payroll files.

The Contractor and all subconfractors shall submit to the Prevailing Wage Coordinator, certified payrolls
on form WHPW-1512 or equivalent, in accordance with sections 4115.07 and 4115.071 {C) of the Ohio
Revised Code, three weeks after the start of work and every subsequent week until the completion of the
contract. Additionally, a copy of the “Apprentice Certification” obtained from the Ohio State Apprenticeship
Council, must accompany all certified payrolls submitted, for all apprentices working on this project. Upon
completion of the contract and before the final payment, the Contractor shall submit to the Prevailing Wage
Coordinator a final wage affidavit in accordance with section 4115.07 of the Ohio Revised Code stating that
wages have been paid in conformance with the minimum rates set forth in the contract. Please be aware
that it is ultimately the responsibility of the Contractor to ensure that all laws relating to prevailing wages in
Chapter 4115 of the Chio Revised Code are strictly adhered to by all subcontractors.
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The Contractor and all subcontractors shall make all of its payroll records available for inspection,
copying or transcription by any authorized representative of the contracting agency. Additionally,
the Contractor and all subcontractors shall permit such representatives to interview any employees
during working hours while the employee is on the job.

UNRESOLVED FINDING FOR RECOVERY

The Contractor affirmatively represents to the local contracting authority that it is not subject to a
finding for recovery under Ohio Revised Code §9.24, or that it has taken the appropriate remedial
steps required under §9.24 or otherwise qualifies under that section. The Contractor agrees that if
this representation is deemed to be false, the contract shall be void ab initio as between the parties
to this contract, and any funds paid by the state hereunder shall be immediately repaid to the local
contracting authority, or an action for recovery may be immediately commenced by the local
government and/or for recovery of said funds.

OHIO WORKERS’ COMPENSATION COVERAGE

The Contractor must secure and maintain valid Ohio workers' compensation coverage until the
project has been finally accepted by the local contracting authority. A certificate of coverage
evidencing valid workers’ compensation coverage must be submitted to the local contracting
authority before the contract is executed.

The Contractor must immediately notify the local contracting authority, in writing, if it or any
subcontractor fails or refuses to renew their workers' compensation coverage. Furthermore, the
Contractor must notify the local contracting authority, in writing, if its or any of its subcontractor’s
workers’ compensation policies are canceled, terminated or lapse.

The failure to maintain valid workers' compensation coverage shall be considered a breach of
contract which may result in the Contractor or subcontractor being removed from the project,
withholding of pay estimates and/or termination of the contract.

DRUG-FREE WORKPLACE PROGRAM

In accordance with Ohio Revised Code §153.03 and during the life of this project, the Contractor
and all its Subcontractors that provide labor on the Project site must be enrolled in and remain in
good standing in the Ohio Bureau of Worker's Compensation (‘OBWC”) Drug-Free Workplace
Program (“DFWP") or a comparable program approved by the OBWC.

OHIO PREFERENCE

In accordance with Ohio Revised Code §164.05 (A){6), to the extent practicable, the Contractor
and subcontractor shall use Ohio products, materials, services and labor in connection with this
project.

BID GUARANTY

In accordance with Ohio Revised Code §153.54, the contractor shall file with the bid a bid
guaranty in the form of either: 1) a bond for the full amount of the bid, or 2} a certified check,
cashier's check, or letter of credit equal to 10% of the bid.

OHIO ETHICS LAW
Contractor agrees that it is currently in compliance and wilt continue to adhere to the requirements
of Ohio Ethics faw as provided by Section 102.03 and 102.04 of the Ohic Revised Code.

STATE OF OHIO EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS
NOTICE TO CONTRACTORS:

The provisions of the Ohio Administrative Code (OAC) 123:2-3-02 through 124:2-9 regarding Equat
Employment Opportunity on State Construction Contracts and State-assisted Construction
Contracts, and OAC 123:2-3-02 through 123:2-9 regarding Equal Employment Opportunity and
Female Utilization Goals are applicable to this project, and each contractor will be required to
comply in all aspects of these provisions.
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CERTIFICATE OF COMPLIANCE FOR EEO PURPOSES:

All prime contractors must secure a valid Certificate of Compliance from the Department of
Administrative Services, Equal Opportunity Division, prior to execution of a construction contract.

See
hitp://www.das.ohio.gov/Divisions/EqualOpportunity/CertificateofCompliance/tabid/129/Default.asp
x for instructions for electronic filing.

>>> Does this bidder have a valid Certificate of Compliance? Yes Nao
>>> |f "No" to the above, will this bidder be able to obtain a valid Certificate of Compliance prior to
the execution of a contract? Yes No

Bidder must provide a "Yes" answer to one or the other of the above questions.
BIDDER'S AFFIRMATIVE ACTION REQUIREMENTS:

Each prime contract bidder must submit an Affirmative Action Program regarding equal
employment opportunity to and receive approval from the State Equal Employment Opportunity
Coordinator prior to the bid opening, OR the prime contract bidder must evidence within its bid the
adoption of the Minority Manpower Utilization Goals and Timetables set forth in "Appendix A" and
the Specific Affirmative Action Steps set forth in "Appendix B" of the State Equal Employment
Opportunity Bid Conditions.

>>> Has the prime contract bidder prepared and submitted an Affirmative Action Program to the
State Equal Employment Opportunity Coordinator and that program has been approved by the
State Equal Employment Opportunity Coordinator prior to the bid opening ? Yes No

OR

>»> If “No”, with this bid response, the prime contract bidder hereby adopts the Minority Manpower
Utilization Goals and Timetables set forth in Appendix "A" and the Specific Affirmative Action Steps
set forth in Appendix "B" of the State Equal Employment Opportunity Bid Conditions.

__ Yes No

Bidder must provide a "Yes" answer to one or the other of the above affirmative action
alternatives.

BIDDER'S EEO COVENANTS:

Throughout its performance of any contract awarded to it on this State-assisted project, the prime
contract bidder agrees to the following covenants:

(1) The contractor will not discriminate against any employee or applicant for employment because
of race, color, religion, national origin, ancestry or sex. The contractor will take affirmative action
to ensure that applicants are employed, and that employees are treated during employment without
regard to their race, color, religion, national origin, ancestry or sex. Such action shall include,
but is not limited to, the following: Employment, upgrading, demotion, or transfer; recruitment
or recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and
selection for training, including apprenticeship.

The contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices to be provided setting forth the provisions of this nondiscrimination clause.

(2) The contractor will in all solicitations or advertisements for employees placed by or on behalf
of the prime contractor, state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, national origin, ancestry or sex.

20




(3) The contractor will send to each labor union or representative of workers with which it has a
collective bargaining agreement or other contract or understanding, a notice to be provided by the
State Administering Agency advising the said labor union or workers' representatives of the
contractor's commitments under this covenant and shall post copies of the notice in conspicuous
places available to employees and applicants for employment.

(4) The contractor will comply with all provisions of the Ohio Department of Administrative Services,
Equal Opportunity Division and with the implementing rules, regulations and applicable orders of
the State Equal Employment Opportunity Coordinator.

(5) The contractor agrees to fully cooperate with the State Administering Agency, the State Equal
Employment Opportunity Coordinator and with any other official or agency, or the State or
Federal government which seeks to eliminate unlawful employment disctimination, and with all
other State and Federal efforts to assure equal employment practices under its contract and the
contractor shall comply promptly with all requests and directions from the State Administering
Agency, the State Equal Employment Opportunity Coordinator and any of the State of Ohio officials
and agencies in this regard, both before and during construction.

{6) Full cooperation as expressed in clause (5), above, shall include, but not be limited to, being
a witness and permitting employees to be witnesses and complainants in any proceeding
involving questions of unlawful employment practices, furnishing all information and monthly
utilization work hour reports required by the OAC 123: 2-9-01 and by the rules, regulations and
orders of the State Equal Employment Opportunity Coordinator pursuant thereto, and permitting
access to its books, records, and accounts by the State Administering Agency and the State
Equal Employment Opportunity Coordinator for purposes of investigation to ascertain compliance
with such rules, regulations and orders. Specifically, contractors will submit workforce utilization
reports to the State Equal Opportunity Coordinator by the 10th of each month. The monthly reports
must be electronically submitted through the following website:
hitp://das.chio.gov/EOD/CClInputForm29.htm

(7) In the event of the contractor's noncompliance with the nondiscrimination clauses of its contract
or with any of the said rules, regulations, or orders, its contract may be canceled, terminated, or
suspended in whole or in part and the contractor may be declared ineligible for further State
Contracts or State-assisted Construction Contracts in accordance with procedures authorized in
OAC 123:2-3 through 2-9 and such other sanctions may be instituted and remedies invoked, as
provided in OAC 123:2-3 through 2-9 or by regulation, or order of the State Equal Employment
Opportunity Coordinator, or as otherwise provided by law.

In the event that its contract is terminated for a material breach of OAC 123:2-3 through 2-9 the
contractor shall become liable for any and all damages which shall accrue to the State
Administering Agency and Applicant and the State of Ohio as a result of said breach.

(8) The contractor will require the inclusion of language reflecting these same eight covenants
within every subcontract or purchase order it executes in the performance of its contract unless
exempted by rules, regulations or orders of the State Equal Employment Opportunity Coordinator
issued pursuant to O.A.C. 123:2-3-02 so that these provisions will be binding upon each
subcontractor or vendor. The contractor will take such actions as the Administering Agency may
direct as a means of enforcing such provisions, including sanctions for noncompliance; provided,
however, that in any litigation with a subcontractor, vendor or other party as a result of such
direction by the State Administering Agency, the contractor may be requested to protect the
interests of the State.

>>>  The prime contract bidder hereby adopts the foregoing covenants ? ___Yes No
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BIDDER'S
CERTIFICATION:

The undersigned, being a duly authorized officer of the prime contract bidder, does hereby
certify to and agree with the foregoing statements and covenants regarding its subscription
to the State's Equal Employment Opportunity Requirements for State-assisted Construction
Contracts.

/ !

Signature of '
Authorized Officer Date

Title

>>> PLEASE NOTE: Only a bidder possessing a valid certificate will be awarded
a contract pursuant to Chapter 153 of the Revised Code by an owner referred to in
section

153.01 of the Revised Code. Application shall be made at least ten working days ptior
fo the date that the bidder expects to receive the certificate. The bidder's failure to elect
one of the two Bidder's Affirmative Action Requirements, adopt the Bidder's EEO
Covenants, and complete the foregoing certification may cause the bidder's proposal to
be rejected as

being non-responsive to the State's Equal Employment Opportunity Requirements and
in

non-compliance with the State Equal Employment Opportunity Bid Conditions.
In addition, the bidder must, prior to the execution of a contract, submit to the local
suhdivision a valid Certificate of Compliance for Equal Employment Opportunity
purposes.

MINORITY MANPOWER UTILIZATION GOALS AND TIMETABLES

The following minority goals listed are expressed in terms of percentages of work hours
for each trade to he used by the contractor in a designated area. Designated areas are
defined as Ohio's Standard Metropolitan Statistical Areas (SMSA). They are: Akron,
Cincinnati, Cleveland, Columbus, Dayton, Toledo and Youngstown-Warren. In cases
where the project is not located in a designated area, the contractor may adopt minority
ufilization goals of the near/nearest designated area.

AKRON CINCINNATI CLEVELAND
All Trades 10% Trade Trade
Asbestos Workers 9% Asbestos Workers 17%
Boilermakers 9% Boilermakers 10%
COLUMBUS Carpenters 10% Carpenters 16%
All Trades 10% Elevator Constructors 1i% Electricians 20%
Floor Layers 10% Elevator Construclors 20%
Glaziers 10% Floor Layers 11%
DAYTON Lathers 10% Glaziers 17%
All Trades 1% Marble, Tile, Terrazzo 8% Ironworkers 13%
Milkwright 10% Operating Engineers 17%
Operating Engineers 1% Painters 17%
TOLEDO Painters 11% Pipefitters 17%
All Trades 9% Pipefitters 11% Plasterers 20%
Plasterers 10% Plumbers 17%
Plumbers 11% Roofers 17%
YOUNGSTOWN Sheet Metal Workers 11% Other Trades 17%
All Trades 9% Other Trades 11%
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SPECIFIC AFFIRMATIVE ACTION STEPS
The following Affirmative Action steps are directed at increasing minority utilization:

(1) The contractor should maintain a file of the names and addresses of each minority and
female referred to it by any individual or organization and what action was taken with respect
to each such referred individual, and if the individual was not employed by the contractor, and
the reasons therefore. [f such individual was sent to the union hiring hall for referral and not
referred back by the union or if referred back by the union or if referred, not employed by the
contractor, the file shouid document this and the reason therefore.

Toc Demonstrate Compliance: Maintain a file of the names, addresses, telephone numbers,
and craft of each minority and female applicant showing {a) the date of contact and whether
the person was hired; if not, the reason, (b) if the person was sent to a union for referral, and
the results (c) follow-up contacts when the contractor was hiring.

{2) The contractor should promptly notify the State Contracting Agency when the Union or
Unions with which the contractor has collective bargaining agreements does not refer to the
contractor a minority or female worker referred (1o the union) by the contractor, or when the
contractor has information that the union referral process has impeded efforts to meet its
goals.

To Demonstrate Compliance: Have a copy of tetters sent, or do not ¢laim the union is impeding
the contractors’ efforts to comply.

{3) The contractor should disseminate its Equal Employment Opportunity policy within its
organization by including it in any company newsletters and annual reports; by advettising at
reasonable intervals in union publications; by posting of the policy, by specific review of the
policy with minority and female employees; and by conducting staff meetings to explain and
discuss the policy.

To Demonstrate Compliance: Have a written EEQO policy which includes the name and how to
contact the contractor's EEO Officer and (a) include the policy in any company policy manuals,
{b) post a copy of the Policy on all company hulletin boards (in the office and on all job sites),
{c} records, such as reports or diaries, efc., that each minority and female employee is
aware of the Policy and that it has been discussed with them, (d)} that the policy has been
discussed regularly at staff meetings and (3) copies of newsletters and annual reports which
include the Policy.

(4) The contractor should continually monitor all persennel activities o ensure that its EEO
policy is being carried out, including the evaluation of minority and female employees for
promotional opportunities on a quarterly basis and the encouragement of such employees fo
seek those opportunities.

To Demonstrate Compliance: Have records that the company EEO Officer reviews all: (a)
monthly workforce reports, (b) hiring and terminations, (¢) training provided on-the-job, (d)
minority and female employees quarterly for promotion and encourages them to prepare for
and seek promotion. The records should be the EEOQ Officer's job description, reports, memos,
personnel files, etc., documenting the activities for possible discriminatory patterns.

(8) The contractor should disseminate its EEO policy externally by informing and discussing
it with all recruiting sources; by advertising it in news media, specifically including minority
and female news media; and by notifying and discussing it with all subcontractors.
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To Demonstrate Compliance: Have copies of (a} letters sent, at least six months or at the
start of each new major contract, to all recruiting sources (including labor unions) requiring
compliance with the Policy, (b) advertising, which has the EEQ "tagline" on the bottom, and
{c) purchase order and subcontract agreement forms will include or make reference to the
State EEQ Covenant, Appendix A or B of the Chio Administrative Code 123:2-3-02.

(6) The contractor should make specific and reasonably recurrent oral and written
recruitment efforts directed at minority and women's organizations, and training organizations
with the confractor's recruitment area.

To Demonstrate Compliance: Have a record either in a follow-up file for each organization or
on the reverse of the notification letler sent under ltem 1, above, of the dates, individuals
contacted and the results of the contract from telephone calls or personal meetings with the
individuals or groups notified under Item 1.

{7) The contractor, where reasonable, should develop on-the-job training opportunities and
paiticipate and assist in all Department of Labor funded andfor approved training programs
{including Apprenticeship) Programs relevant to the contractor's employee needs consistent
with its obligations in the Bid Conditions.

To Demonstrate Compliance: Have records of contributions in cash, equipment supplied
and/or contractor perscnnel provided as instructors for Bureau of Apprenticeship and Training
approved or Department of Labor funded training programs and records of the hiring and
training of minorities and females referred to Company by such programs.

{8} The contractor should solicit bids for subcontracts {and joint ventures) from available
minority- and female subcontractors engaged in the trades covered by the Bid Conditions,
including circulation of minority and fermale contractors associations.

To Demonstrate Compliance: Have copies of letters or other direct solicitation of bids for
subcontractsf/jcint ventures from minority/female contractors with a record of the specific
response and any follow-up the contractor has done to obtain a price quotation or to assist a
minority/female contractor in preparing or reducing a price quotation; have a list of all
minority/female subcontracts awarded or joint ventures patlicipated in with dollar amounts,
etc.

EXPLANATION OF AN ACCEPTABLE AFFIRMATIVE ACTION PROGRAM:

An Affirmative Action Program is a set of specific and result-oriented procedures to which a
Contractor shall apply every good faith effort. The objective of those procedures and efforts
is to assure equal employment opportunity. An acceptable Affirmative Action Program will
include an analysis of all trades employed by the Contractor within the last year with an
explanation of whether Minorities are currently being under-utilized in any one or more
trades. A necessary prerequisite to the development of a satisfactory Affirmative Action
Program is the identification and analysis of problem areas inherent in Minority employment
and an evaluation of opportunities for utilization of Minority group personnel,

Part | - Basic Contents of an Affirmative Action Program:

1. Development or reaffirmation of the contractor's EEO policy in all personnel actions.
2. Formal internal and external dissemination of contractor’s EEO policy.

3. Establishment of responsibilities for implementation of the contractor's affirmative action
program.
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4. ldentification of problem areas (deficiencies) by crganizational units and job classification.

5. Establishment of goals and objectives by organizational units and job classification,
inciuding timetables for completion.

8. Development and execution of action oriented programs designed to eliminate problems
and further designed to attain established goals and objectives.

7. Design and implementation of internal audit and reporting systems to measure
effectiveness of the total programs.

8. Compliance of personnel policies and practices with Federal sex discrimination
guidelines (41 CFR Part 60-20).

9. Active support of local and national community action programs and community service
programs, designed to improve the employment opportunities of minorities.

10. Consideration of ethnic minorities and women not currently in the work force having
requisite skills who can be recruited through affirmative action measures.

11. Summary data on applicant flow, hires, terminations and promotions, and training for the
last twelve months or the last one hundred applicants, hires, etc., whichever is less.

Part [l - Analysis of Individual Trades

1. The minority population of the labor area surrounding (contractor's) projects.

2. The size of the minority unemployment force in the labor area surrounding (the
confractor's) projects.

3. The percentage of minority work force as compared with the total work force in the
immediate labor area.

4. The general availability of minorities having requisite skills in the immediate labor area.

5. The availability of minorities having requisite skills in the area in which the contractor can
reasonably recruit.

6. The availability of promotable minority employees within the contractor's organization.
7. The anticipated expansion, contraction, and furnover of an in the work force.
8. The existence of training institutions capable of training minorities in the requisite skills.

9. The degree of training which the contractor is reasonably able to undertake as a means
of making all job classes available to minorities.

Goals, timetables and affirmative action commitments must be designed to correct any
identifiable deficiencies. Where deficiencies exist and where numbers or percentages are
relevant in developing corrective action, the contractor shall establish and set forth specific
goals and timetables. Such goals and timetables, with supporting data and the analysis
thereof shall be a part of the contractor's written affirmative action program. Where the
contractor has not established a goal, its wrilten affirmative action program must specifically
analyze each of the factors listed above, and must detail its reason for a lack of a goal. The
goals and timetables should be attainable in terms of the contractor's analysis of its deficiencies
and its entire action. Thus, in establishing its goals and timetables, the
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contractor should consider the results which could be reasonably expected from its good faith
efforts to make its overall affirmative action program work. If the contractor does not meet its
goals and timetables, the contractor's good faith efforts shall be judged as to whether the
contractor is following its program and attempting to make the program work toward the
attainment of its goals.

Support data for the above analysis and program shall be compiled and maintained as part of
the contractor's affirmative action program. This data should include applicant fiow data and
applicant rejection ratios indicating minority status.

Compliance Status: No State Contractor's compliance status shall be judged alone by
whether or not he reaches his goals and meets his timetables. Rather each Contractor's
compliance posture shall be reviewed and determined by reviewing the contents of his
program, the extent of his adherence to his program and his good faith efforts to make his
program work toward the realization of the program's goals within the timetables set for
completion.

" D C” E c
FEMALE UTILIZATION GOALS
OAC 123:2-3-05 Required utilization analysis and goals

{A) Each state-involved contractor shall include in hisfher affirmative action program the
information and analysis required pursuant to part IV 401-C of appendix A of rule 123:2-1-01
of the Administrative Code, in addition to female utilization requirements pursuant to the
governor's "Executive Order 84-9” and this rule.

(B) As required by the governor's “Executive Order 84-9", the utilization of women shall be, at
a minimum, that currently in use by the federal government as of February 15, 1984. This
requirement stated at C.F.R. part 80-4 is 6.9 percent utilization of women. This requirement
shall remain at 6.9 percent unless further amended by the governor in a subsequent order.
This requirement shall be met by a determination of work hours utilized in the same manner
as minority utilization hours are calculated.
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GENERAL SPECIFICATIONS FOR {TEM 642
PAVEMENT MARKINGS

A pre-Construction meeting shall be held prior to the start of the work. The Proposal
lists the County roads, the various Township roads, and also the 2014 Seal Coat and
Asphalt Resurfacing sections. Some of the sections may not be available to paint till
later in the season, and the dates are noted on the listing of Routes and Sections. The
pre-Construction meeting will address these sections.

GENERAL CONDITIONS: The work shall consist of applying retroreflective pavement marking
materials in accordance with the Ohio Manual of Uniform Traffic Control Devices, Part 3,
Standard Pavement Markings, of the Ohio Department of Transportation. The Contractor shall
furnish all material, labor and equipment necessary for the required pavement preparation.

NOTIFICATION: No work will proceed without 48-hour notification to the Engineer’s
Office.

SUPERVISION: All work to be done under this Contract shall be under the supervision of the
County Engineer or his authorized representative.

SAFETY: The Contractor shall have his eguipment marked with all the necessary safety
equipment required by law. The Contractor shail be responsible for maintaining traffic at ali
times, protecting painted lines as required, and any other safety measures necessary to keep
the traveling public aware that work is being done on the highway.

CONTRACTOR EXPERIENCE: Each bidder shall provide the County Engineer a reference
list of work which he has performed indicating the capability to propetly execute work of this
kind and class as required by these specifications.

All Contractors shall be prequalified by the state of Ohio Department of Transportation
far paint striping in order to perform the work designated in these specifications.

TIME: The Contractor shall prosecute his work in the best workmanlike manner in order to
complete the contract by the earliest time. There shall be no painting of centerline or edge line
on Saturdays, Sundays, or Holidays, without prior approval of the County Engineer.

APPLICATION REQUIREMENTS: Rate of application for the 2013 Pavement Marking
Program shall be as foliows:

16 gallons / mile, with at least 6lbs. of glass beads / gallon of paint applied.

Pavement markings shall be applied only when the pavement surface is clean, dry, and
the air temperature is 50 degrees Fahrenheit or greater.

The two-line system of centerline marking will be used with reference to the section on Rural
Roads in the Manual of Uniform Traffic Control Devices.
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The painted traffic lines shall follow the centerline of the road and shall be straight and true on
tangents and uniform on curves. Repainting of centerlines and edge lines shall coincide with
the existing traffic line markings.

Dashed centerlines shall follow standard application of a forty (40) foot cycle with a ten (10)
foot dash, and a thirty (30) foot space between dashes. The edge line will be a solid white or
yellow line as dictated by the Manual of Uniform Traffic Control Devices.

MATERIAL REQUIREMENT: Paint supplied for the described work shail be Type 1; fast dry,
water based traffic paint, as specified in Section 740.02 of the Ohio Depariment of
Transportation "Construction and Material Specifications Manual", and must be included on the
prequalified list maintained by the test laboratory. Beads shall meet the requirements found in
740.09, and shall also be on the prequalified list.

TRAFFIC CONTROL: All vehicles used by the contractor in the performance of work items will
be equipped with yellow rotating or strobe flashers, signs, and a sequential flashing sign panel
capable of flashing left to right, right to left, or pass either side.

METHOD OF PAYMENT:

CENTERLINE - Payment shall be the actual miles upon which centerline is applied.

EDGELINE - Payment shall be the actual miles of line applied.
LANE LINE - Payment shall be the actual miles of line applied.

The Contractor shall notify the Engineer’s Office 48 hours prior to the start of this project, and
agree upon a schedule for the roads to be marked. The Contractor shall advise the Engineer
at the end of each workday of the quantity or work performed. The Engineer shall approve the
quantities and/or resolve any discrepancies prior to performance of any additional work by the
contractor. :

Whether the bidder obtained the bid proposal from the internet or received a copy from
the Engineer’s office, the bid documents shall be submitted bound and in its entirety.
Please note the following:

BIDDER'S CHECKLIST

> Completed Unit Price Bid Form

*x Non - Discrimination Affidavit

* Non - Collusion Affidavit

¥ Personat Property Tax Affidavit

> No Findings for Recovery Affidavit

** Statement of Experience and References

** Ohio Department of Transportation Prequalification
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Page 1 of 2

Prevailing Wage Determination Cover Letter

County: |[FULTON V|
Determination Date: 07/16/2014
Expiration Date: 10/16/2014

THE FOLLOWING PAGES ARE PREVAILING RATES OF WAGES ON PUBLIC IMPROVEMENTS FAIRLY
ESTIMATED TO BE MORE THAN THE AMOUNT IN O.R.C. SEC. 4115.03 (b) (1) or (2), AS APPLICABLE.

Section 4115.05 provides, in part: “Where contracts are not awarded or construction undertaken within ninety
days from the date of the establishment of the prevailing wages, there shall be a redetermination of the
prevailing rate of wages before the contract is awarded.” The expiration date of this wage schedule is listed
above for your convenience only. This wage determination is not intended as a blanket determination to be
used for all projects during this period without prior approval of this Department.

Section 4115.04, Ohio Revised Code provides, in part: “Such schedule of wages shall be attached to and
made a part of the specifications for the work, and shall be printed on the bidding blanks where the work is
done by contract...”

The contract between the letting authority and the successful bidder shall contain a statement requiring that
mechanics and laborers be paid a prevailing rate of wage as required in Section 4115.06, Ohio Revised Code.

The contractor or subcontractor is required to file with the contracting public authority upon completion of the
project and prior to final payment therefore an affidavit stating that he has fully complied with Chapter 4115 of
the Ohio Revised Code.

The wage rates contained in this schedule are the “Prevailing Wages” as defined by Section 4115.03, Ohio
Revised Code (the basic hourly rates plus certain fringe benefits). These rates and fringes shall be a minimum
to be paid under a contract regulated by Chapter 4115 of the Ohio Revised Code by contractors and
subcontractors. The prevailing wage rates contained in this schedule include the effective dates and wage
rates currently on file. In cases where future effective dates are not included in this schedule, modifications to
the wage schedule will be furnished to the Prevailing Wage Coordinator appointed by the public authority as
soon as prevailing wage rates increases are received by this office.

“There shall be posted in a prominent and accessible place on the site of work a legible statement of the
Schedule of Wage Rates specified in the contract to the various classifications of laborers, workmen, and
mechanics employed, said statement to remain posted during the life of such contract.” Section 4115.07, Ohio
Revised Code.

Apprentices will be permitted to work only under a bona fide apprenticeship program if such program exists and
if such program is registered with the Ohio Apprenticeship Council.

Section 4115.071 provides that no later than ten days before the first payment of wages is due to any
employee of any contractor or subcontractor working on a contract regulated by Chapter 4115, Ohio Revised
Code, the contracting public authority shall appoint one of his own employees to act as the prevailing wage
coordinator for said contract. The duties of the prevailing wage coordinator are outlined in Section 4115.071 of
the Ohio Revised Code.

Section 4115.05 provides for an escalator in the prevailing wage rate. Each time a new rate is established, that
rate is required to be paid on all ongoing public improvement projects.

A further requirement of Section 4115.05 of the Ohio Revised Code is: “On the occasion of the first pay date
under a contract, the contractor shall furnish each employee not covered by a collective bargaining agreement
or understanding between employers and bona fide organizations of Labor with individual written notification of
the job classification to which the employee is assigned, the prevailing wage determined to be applicable to

http://198.234.41.198/w3/webwh.nsf/PWDetermination?openform 7/16/2014
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that classification, separated into the hourly rate of pay and the fringe payments, and the identity of the
prevailing wage Coordinator appointed by the public authority. The contractor or subcontractor shall furnish the
same notification to each affected employee every time the job classification of the employee is changed.”

Work performed in connection with the installation of modular furniture may be subject to prevailing wage.

THIS PACKET IS NOT TO BE SEPARATED BUT IS TO REMAIN COMPLETE AS IT IS SUBMITTED TO
YOU. (Reference guidelines and forms are included in this packet to be helpful in the compliance of the
Prevailing Wage law.)

wh1500
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Asbestos Local 207 M|

Change # : LCN01-2013fbLoc207M!

Craft : Asbestos Worker Effective Date : 08/07/2013 Last Posted : 08/07/2013

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate

H&W ||Pension|| App |l Vac. [JAnnuity||Other JLECET|[MISC

Tr, () ]

Classification
\shestos $26.65 $6.50 || $6.00 |/ $0.55[180.00f $0.00 [ $0.05 | $0.00 }{ $0.10 $39.85 $53.17
Abatemnent

i 17.70 $6.50 || $3.42 [[$0.55]/50.00] $0.00 ]| $0.05 ][ $0.00 |/ $0.10 $28.32 $37.17

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :

ERIE*, FULTON, HANCOCK, HENRY, LUCAS,
OTTAWA, PUTNAM, SANDUSKY, SENECA,
WOOD, WYANDOT

2 Journeymen to 1 Trainee

Special Jurisdictional Note : Erie: City limits of Sandusky, Groton, Margaretta, Oxford and Perkins
Township.

Details :

Asbestos abatement and removal, insulation removal, lead abatement and removal or hazardous materials
abatement and removal. Lead paint abatement including,but not limited to the removal or encapsulation of
asbestos & lead paint,all work in conjunction with the preparation of the removal of same & all work in
conjunction with the clean up after said removal. The removal of all insulation materials, whether they contain
asbestos or not, from mechanical systems (pipes, boilers, ducts, flues, breaching, etc.) is recognized as being the
exclusive work of the Asbestos Abatement Workers,

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B80070693285256B92005E...  5/12/2014
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Prevailing Wage Rate
Skilled Crafits

Name of Union: Asbestos Local 45 Heat & Frost Insulators

Change # : LCN01-2013jcL.oc45

Craft : Asbestos Worker Effective Date : 01/09/2013 Last Posted : 01/09/2013

BHR * Fringe Benefit Payments Trrevocable Total Overtime
Fund PWR Rate
H&W [[Pension}i App || Vac. JfAnnuityl Other || LECET)| MISC
Tr. *) *)

Classification

A pprentic Percent

ist Year 50.00 $14.51 $7.57 || $2.36 |130.83|[30.00 || $250 |[$6.00 | 50.00 |{ $6.00 $27.76 $35.02
1st Period

1st Year 55.00 $1596 $7.57 || $2.36 | 50.83 |[$0.00 || $2.50 ]f $0.00 || $0.00 || $0.00 $29.22 $37.19
2nd Period

2nd Year 60.00 81741 $8.91 | $2.36 |150.831150.00 [ $2.50 || $0.00 || $0.00 |[S0.00 $32.01 $40.71
3rd Period

2nd Year 65.00 $18.86 $8.91 | $2.36 |{$0.83 |[S0.00 || $2.50 |/ $0.00 || 50.00 |[50.00 83346 34288
4th Period

3rd Year 70.00 $20.31 $8.91 || $2.36 |1$0.83 1130.00 | $2.50 {| $0.00 || s0.00 || $0.00 $34.91 $45.06
5th Period

3rd Year 75.00 $21.76 $8.91 |1 $2.36 || 50.83 |1 50.00 [f $2.50 [T $0.00 | S0.00 Jf s6.00 $36.36 547.24
6th Period

4th Year 80.00 $23.21 $10.21|] $3.54 |1'$0.83 /'50.00 | $3.74 )30.00 |[ $0.00 |[50.00 $41.53 $53.13
7th Period

4th Year 85.00 $24.66 $10214) $3.54 |[30.83 [[$0.00 | $3.74 | S0.00][ $0.00 || $0.00 $42.98 $5531
8th Period

5th Year 90.00 $26.11 $1021|1 $3.54 1130.83$0.00 || $3.74 || $0.00 || $0.00 |{ $0.00 $44.43 $57.48
9th Period

5th Year 95.00 32756 310214 $3.54 |30.831180.00 || $3.74 | $0.00 |[ $0.00 || $0.00 845.88 $59.66
10th Period

(24

Special Calculation Note :

Ratio : Jurisdiction ( * denotes special jurisdictional note ) :
3 Journeymen to 1 Apprentice ERIE®, FULTON, HANCOCK, HENRY, LUCAS, OTTAWA,
PUTNAM, SANDUSKY, SENECA, WOOD, WYANDOT

Special Jurisdictional Note : In Erie County (covered by the city limits of Sandusky, Ohio) the following townships
are included: (Groton, Margaretta, Oxford and Perkins)

Details :
The removal of all insulation materials whether they contain asbestos or not, from mechanical systems (pipes, boilers, ducts,
flues, breaching, etc.) is recognized as being the exclusive work of the Asbestos Workers.

On all mechanical systems (pipes, boilers, ducts, flues, breaching etc.) that are going to be demolished, the removal of all
insulating materials whether they contain asbestos or not shall be the exclusive work of the Laborers.

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAI/852565B800706932852570C7005E. ..  5/12/2014
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Prevailing Wage Rate
Skilled Crafts
Name of Union: Boilermaker Local 85
Change # : LCN01-2012kpL.oc85
Craft : Boilermaker Effective Date : 03/28/2012 Last Posted : 03/28/2012
BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W |{Pension|| App || Vae. ||[Annuityl] Other [LECET || MISC
Tr. *) *)

Classification ﬁ

|

Apprentice Percent

1st 6 70.00 $21.71 $6.97 [] $0.25 | $0.35{[$0.001] $0.25 || $2.09 || $0.00 | $0.00 $31.62 $42.47
months

2nd 6 7250 52248 $6.97 || $0.25 | $0.35 [1$0.00 |} $0.25 {} $2.09 | $0.00 [ $0.00 §32.39 $43.63
months

3rd 6 75.00 $23.26 $6.97 || $0.25 | $0.35150.00 [ $0.25 || $2.09 | $0.00 i 30.00 $33.17 $44.80
months

4th 6 71.50 $24.03 $6.97 || $10.77 | $0.35 [1$0.00 1| $3.00 [} $2.09 || $0.00 | $0.00 $47.21 $59.23
months

5thé 80.00 $24.81 $6.97 [} $10.77 1 $0.35 [150.00 | $3.00 [| $2.09 | $0.00 | $0.00 $47.99 $60.39
months

6th 6 85.00 $26.36 $6.97 |1 $10.77 [ $0.35 1/ $0.00§ $3.00 [1 $2.09 || $0.00 | $0.00 549.54 $62.72
months

7th6 90.00 $27.91 $6.97 |1 $10.77 1 $0.35 [1$0.00 || $3.00 j| 52.09 | $0.00 | $0.00 $51.09 $65.04
months

8th 6 95.00 $29.46 $6.97 {1 $10.77 1 $0.35 [130.00 } $3.00 |{ $2.09 § $0.00 || $0.00 $52.64 $67.37
months ||I_ | .
e e T e e e e e e e e

Ratio :

5 Journeymen to | Apprentice

10 Journeymen to 2 Apprentice

15 Journeymen to 3 Apprentice

Helpers will be referred in the event that apprentices are
NOT available.

Special Jurisdictional Note :

Details :

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Jurisdiction ( * denotes special jurisdictional

note ) :

ALLEN, ASHLAND, AUGLAIZE, CRAWFORD,
DARKE, DEFIANCE, DELAWARE, ERIE, FULTON,
HANCOCK, HARDIN, HENRY, HURON, KNOX,
LOGAN, LUCAS, MARION, MERCER, MORROW,
OTTAWA, PAULDING, PUTNAM, RICHLAND,
SANDUSKY, SENECA, SHELBY, UNION, VAN WERT,
WILLIAMS, WOOD, WYANDOT

hitp://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B80070693285256CA9004C... 5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 3 Tile Setters & Finishers

Change # : LCND1-2013fbLoc?

Craft ;: Bricklayer Effective Date : 09/04/2013 Last Posted : 09/04/2013

BHR Fringe Benehic Paymenis Terevocable Fotal Overtine
Fund PWR Rate
HE&W |i Pension {[App Tr.f| Vac Annvity [| Other |[LECET i MISC
D]
Classification
Brickiayer $30.51 3520 $489 $0.52 3000 5000 $0.00 5000 $0.00 $42.12 $5738
[Tite Serter
eTazzo 33051 $620 $4.39 $9.52 .00 30,00 5060 $0.00 $0.00 4292 $5738
Worker
[Mosaic L $30.51 $6.20 $489 3052 $5.00 5000 $0.00 5000 30.00 4212 $57.38
Werker }
ﬂ_ﬁifgﬂﬂﬂuﬂﬂuﬂ”ﬂﬂ
Mﬁwmmmmme%%
= = === = = = -
Jﬁ%%%%ﬂ%%%ﬂﬂﬁ%
_—— = -
Apprentice] Percent T
1516 50.00 $1526 3620 3489 $0.52 .00 50.00 0.0 $0.00 $0.00 £26.87 §3449
manths
2nd 6 5500 $16.78 5620 $489 8052 $5.00 3000 $0.00 $0.00 $6.00 $2839 33678
months
3rd6 60.00 $1831 $620 5489 $0.52 3000 $0.00 $0.00 50.00 5500 529.62 $39.07
months
4th 6 70,60 52136 $6.20 $489 $0.52 $5.00 30.00 5060 D00 $0.00 83297 £43.65
menths
Sthé 7500 $22.88 $620 5489 $0.52 $0.00 000 .00 560 $0.00 S34.4% 34595
menths
6thé 80.00 $24.4) $620 £489 5052 $0.00 30.00 30.00 $0.00 3000 §36.02 822
moaths
Tih & 2000 $27.46 $6.20 $489 5052 000 3060 9560 $500 $0.00 $39.07 $5280
months
&hé 9300 52898 610 $489 $0.52 5000 $5.00 £0.00 $0.00 5000 $40.59 $55.69
months
Tst Year 50.00 51536 3620 | S1.74 | 5043 || 3900 | 3000 | $0.00 || 5000 || .60 52362 125
65.00 $19.83 2630 174 043 3000 $0.00 30.00 $0.00 .00 $28.20 $38.12
8000 $24.41 $6.20 $174 043 $0.00 $0.00 $0.60 $0.00 3000 $32.78 $4493

Special Calculation Note : Classification title contains "Bricklayer” because contract originates within the Bricklayer Local.
Note that the classification description is clarified afier the local union number at the top of the page.

Boatswain Chair and Swing Stage shall be one dollar {$1.00) above journeyman rate.

Radial Smoke Stack shall be fifty cents ($,50) above jouneyman rate.

Ratio !

3 Joumeyman to 1 Apprentice

8 Joumeyman 10 2 Apprentices
13 Journeyman to 3 Apprentices
18 Journeyman to 4 Appren
23 Journeyman to 5 Appn
28 Journeyman to 6 Apprentices

Special Jurisdictionai Note :

Details :

Jurisdiction { * denotes special jurisdictionat note }:
DEFIANCE, FULTON, HENRY, LUCAS, PAULDING, PUTNAM, WILLIAMS,
WOo0oD

hitp://198.234.41.198/w3/Webwh.nsf/$docUniqID AI/852565B80070693285256B89006C...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 46

Change # : LCN03-2014fbLoc46

Craft ; Bricklayer Cement Effective Date : 06/18/2014 Last Posted : 06/18/2014

BHR Fringe Benefit Payments Irrevocable Tatal Overtime
Fund PWR Rate
H&W fi Pension | App || Vac. |jAnnuity[} Other § LECET{} MISC
Tr ) *)
Classification

{Bricklayer $2891 $7.25 | 3898 | $0.66 [} $0.00 || $0.00 [ $0.00 § $0.00 {I 50.00 845.80 $60.25
ement
[Masan
(Plaster $28.51 $7.25 || $8.98 || $0.66 |[ 50.00 }| $0.00 j $0.00 | $0.00 || $0.00 $45.80 $60.25
{Cement $3041 $7.25 || $8.98 | 30.66 [} $0.00 || $0.00 § $0.00 || $0.00 jf $0.00 $47.30 $62.50
ason
Verticle
Slip Work
from base
of SO ft
Cement $43.37 $7.25 || $8.98 | $0.66 || 30.00 || $0.00 ) $0.00 || $0.00 || 30.00 $66.26 $81.94
Mason
Verticle
(Skip work
IABOVE 50|
oL | N | N N N N D

Ist year 55.00 51590 725 | 5898 || 50.66 {5000 [ s0.00 | s0.00 ][ s0.00 ][ s0.00 $32.79 540.74
2nd year 65.00 $18.79 7.25 || $8.98 J[ 50.66 | s0.00 |[_s0.60 ] s0.00 ][ S0.00 | s0.00 $35.68 545.08
3rd year 80.00 $23.13 7.5 ) $8.98 |[ $0.66 J[$0.60 J[ $0.00 | 0.00 ][ $6:09 ][56.00 540,02 $51.58
4th year 92.00 $26.60 5725 || $8.98 ][ s0.66 || 50.00 ] $0.60 ][ $0.00 J[ $0.00 ][ $0.00 34349 $56.79

——————— e e e

B T e

TRAINEE

1-50 Days 45.00 313.01 $0.00 | 50.00 | $0.00 [§ $0.00 || $0.60 j $0.60 || 30.00 || $0.00 $13.01 $19.51
91-365 4580 $13.01 $7.25 | $0.00 || $0.00 |} $0.00 || $0.00 [ $0.00 §i $0.00 [ $0.00 32026 $26.76
DAYS

2nd Year 50.00 $14.46 §7.25 || $0.00 |l $0.00 j| $0.60 j| $0.00 ji $0.00 || $0.00 }| $0.00 $21.70 52893

Special Calculation Note : Classification title contains "Bricklayer" because contract originates within the Bricklayer Local.
Note that the classification description is clarified after the local union number at the top of the page.

Ratio: Jurisdiction ( * denotes special jurisdictional note ) :

1-2 Journeyman to 1 Appreatice DEFIANCE, ERIE*, FULTON, HANCOCK, HENRY, HURON,

permits 1 Mason Trainee LUCAS, OTTAWA, PAULDING, PUTNAM, SANDUSKY*,
SENECA, WILLIAMS, WOOD

3-4 Journeyman to 2 Apprentice
permits 1 Mason Trainee

5-6 Journeyman to 2 Apprentice
permits 2 Mason Trainee

6-10 Journsyman to 3 Apprentice
permits 2 Mason Traince

Apprentice must be hired prior to hiring Mason Trainees.
Special Jurisdictional Note : The Istands of take Erie north of Sandusky.

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUniqlDAI/852565B80070693285257B730065...  6/19/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 46

Change # : LCN01-2014fbLoc46

Craft : Bricklayer Cement Effective Date : 06/01/2014 Last Posted : 04/30/2014

BHR Fringe Benefit Payments Trrevocable Total Overtime
Fund PWR Rate
H&W i Pension | App Vac. [{Annvityli Other JLECET|] MISC
Tr, *) )
Classification
W:&ES@ $2891 $7.25 i 3898 |l 30.66 |[ S0.00 i $0.00 | S0.00 [ s6.06 |[ $0.00 $45.80 $60.25
‘Qwso:.
Mason
Plaster 52891 $7.25 || $8.98 | 50.66 {[ $0.00 | $0.00 | 36.60 Jf $0.00 ][ $0.00 $45.80 560.25
Cement $3041 $7.25 || 38.98 | $0.66 |f 50.00 || $0.00 | 50.00 || s0.00 I[ 50.00 347.30 362.50¢
as0n
Verticle
Stip Work
from base
pf50ft
Cement $4337 §7.25 I $8.98 | 50.66 || 50.00 || $0.00 | s0.60 | so.0¢ | s0.00 $60.26 $81.94
Mason
Verticle
Stip work
IABOVE 50
f

A i Percent
1st year 55.00 I $15.90 $7.25 | $898 | 50.66 || $0.00 0,00 || $0,00 || $0.00 || $0.00 $32.79 £40.74
2nd year 65.00 n $18.79 $7.25 | $898 || 50.66 i| $0.00 0,00 § $0.00 || 30.060 [{ $0.00 $35.68 $45.08
3rd year 80.00 | $23.13 $7.25 || $8.98 }{ S0.66 0.00 0.00 | 50.00 |} $0.00 || $0.00 $40.02 §51.58
4th year 92.00 $26.60 $7.25 § $898 |f 30.66 ~ $0.00 |l $0.00 )i $0.00 || $0.00 i| 30.00 $43.49 $56.79
s e e e e, e e e e
MASON
TRAINEE
1-90 Days 45,00 $13.01 $0.00 j| $0.00 }l $0.00 }[ 30.00 |[ $0.00 Jf 50.00 [ s0.00 || $0.66 $13.01 $19.51
91-365 45.00 $13.01 $7.25 || S0.00 || $0.00 |{ 50.00 |} 50.00 }f $0.00 || $0.00 |/ $0.00 $20.26 $26.76
DAYS
2nd Year 50.00 $1446 $7.23 § $0.00 | $0.00 | $0.00 || s0.00 i s0.00 )| $0.00 ] 50.00 32170 $28.93

—_—

Special Calculation Note : Classification tile contains "Bricklayer’ because contract originates within the Bricklayer Local.
Note that the classification description is clarified after the local union number at the top of the page.

Ratio: . Jurisdiction ( * denotes special jurisdictional note ) :
1-2 umv:nav.amb tol .>vv..w:~_na DEFIANCE, ERIE*, FULTON, HANCOCK, HENRY, HURON,
permits 1 Mason Trainee LUCAS, OTTAWA, PAULDING, PUTNAM, SANDUSKY?,

SENECA, WILLIAMS, WOOD
3-4 Journeyman to 2 Apprentice
permits 1 Mason Trainee

5-6 Journeyman to 2 Apprentice
permits 2 Mason Trainee

6-10 Journeyman to 3 Apprentice
permits 2 Mason Trainee

Special Jurisdictional Note : The Islands of lake Erie north of Sandusky.

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDA1/852565B80070693285257B730065...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter Floorlayer Local 351

Change # : LCN01-2014jcNWflor351

Craft : Carpenter Effective Date : 05/14/2014 Last Posted : 05/14/2014

rage 1 ur}

BHR

Fund

nge Benefit Payments Irreveocable

Total
PWR

Overtime
Rate

T %)

H&W {{Pensionf] App i Vac. j[Annuity]|Other jLECET)| MISC

()

Classification

Carpenter
Floorlayer

$28.10 $6.45 11 $7.39 1130.36$0.00( $3.75 {180.00] $0.00 || $0.00 | $46.05 $60.10

IApprentice] Percent ||||14ﬂ|_ ] [

ist Period | 45.00 $12.65 || $6.45 || $0.00 ][$0.36 | $0.00| $0.00 || $0.00]| $0.00 {| $0.00] $19.46 $25.78
2nd Period || 55.00 $15.46|[$6.45 || $4.06 |[$0.36][50.00] $2.06 ][50.00][ s0.00 |[$0.00][ $28.38 $36.11
3rd Period || 65.00 $18.26 || §6.45 || $4.80 ]{$0.36{$0.00) $2.44 |[$0.00]) $0.00 || $0.00}| $32.32 $41.45
4th Period | 75.00 $21.08 |[$6.45 || $5.54 ||$0.36]/$0.00 | $2.81 [} $0.00 | $0.00 || $0.00 || $36.24 $46.77
5th Period || 80.00 $2248 || $6.45]) $5.91 }/$0.36] $0.00] $3.00 [[$0.00| $0.00 [ $0.00} $38.20 $49.44
6th Period || 85.00 $23.89 [186.45 | $6.28 |1$0.36]{ $0.00] $3.19 [150.60] $0.00 || $0.004l $40.17 $52.11
7th Period || 90.00 $25.29 || $6.45 || $6.65 |[$0.36] $0.00| $3.38 |[|$0.00} $0.00 || $0.00|| $42.13 $54.78
8th Period || 95.00 $26.69 [{$6.45f $7.05 ]|$0.36]/$0.00]] $3.56 {{$0.00]] $0.00 || $0.00{| $44.12 $57.46

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this

time.

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :

1 Journeymen to 1 Apprentice DEFIANCE, FULTON, HANCOCK, LUCAS, WOOD

Special Jurisdictional Note :

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565880070693285257BA50047...  5/14/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter Local 351

Change # : LCN02-2014jcl.ocCarp351

Craft : Carpenter Effective Date : 05/14/2014 Last Posted : 05/14/2014

BHR Fringe Benefit Payments Irrevocable Total
Fund PWR Rate
H&W [[Pension|| App || Vac. [|[Annuity|{Other||LECET}|MISC
Tr., () ()

Classification [

Carpenter $24.66 $6.45 4| $6.14 ]|$0.4811$0.00 | $3.50 |/ $0.00]f $0.00 }| $0.00 ) $41.23 $53.56

Apprentice] Percent

Ist6 55.00 $13.56 11 $6.45 || $0.00 }|$0.48| 80.00( $0.00 || $0.00| $0.00 }i $0.00 |} $2049 $27.27
Months

2nd 6 60.00 $14.80 |1 $6.45 | $6.14 11$0.48)50.00f $3.50 || $0.00{ $0.00 ] $0.00 | $31.37 $38.76
Months

3rd 6 65.00 $16.03 1] 36.45 || $6.14 ||$0.48( $0.00) $3.50 | $0.00{ $0.00 ) $0.00} $32.60 $40.61
Months

4th 6 75.00 $18.50 |1 $6.45 || 36.14 ||$0.48 ) $0.00 [} $3.50 |/ $0.00 || $0.00 }| $0.00) $35.07 $44.31
Months

Sth6 80.00 $19.73 || 86.45 1| $6.14 ||$0.481$0.00] $3.50 |{$0.00{] $0.00 {{ $0.00} $36.30 $46.16
Months

6th 6 85.00 $20.96 [ $6.45 || $6.14 ||$0.48] 50.00{ $3.50 | $0.00 || $0.00 } $0.00 || $37.53 | $48.01
Months

7th 6 90.00 $22.19 |1 5645 1] $6.14 ||$0.481$0.00( $3.50 [ $0.00|| $0.00 || $0.00 )} $38.76 $49.86
Months

8th 6 95.00 $23.43 (1 $6.45 | $6.14 {$0.48 50.00] $3.50 || $0.00 [ $0.00 |i $0.06| $40.00 $51.71
Months

—— =t

e e e e e e e P ey (e ey

e C e ey e e e Sy ey po o e e ey

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :
3 Journeymen to 1 Apprentice DEFIANCE, FULTON, HANCOCK, HENRY,

PAULDING, WILLIAMS
Special Jurisdictional Note :
Details :
Special Work Rates:

40-100 foot free fall - § .50 per hour above scale
Qver 100 foot free fall - $1.00 per hour above scale

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDA1l/852565B800706932852567F600643... 5/14/2014
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Prevailing Wage Rate
Skilled Crafis

Name of Union: Carpenter Local 509 NE District Interior Systems

Change # : LCN01-2016mmbLoc509int Systems

Craft : Carpenter Effective Date : 06/17/2010 Last Posted : 06/17/2010

BHR Fringe Benefit Payments Irrevocable Totat Gvertime
TFund PWR : Rate
H&W [{Pension|| App || Vae. jAnnuity] Other [LECET||MISC
Tr. ) )

Classification

[Carpenter 515,50 $0.00 || $0.00 | $0.00 |{ $0.00 | $0.00 | $0.00 $15.50 $23.25
Window
Shade
Venetian
Blinds
Drapery
installer

=,

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Ratio : Jurisdiction ( * denotes special jurisdictional note ) :
ADAMS, ALLEN, ASHLAND, ASHTABULA, ATHENS,
AUGLAIZE, BELMONT, BROWN, BUTLER, CARROLL,
CHAMPAIGN, CLARK, CLERMONT, CLINTON,
COLUMBIANA, COSHOCTON, CRAWFORD,
CUYAHOGA, DARKE, DEFIANCE, DELAWARE, ERIE,
FAIRFIELD, FRANKLIN, FULTON, GALLIA, GEAUGA,
GREENE, GUERNSEY, HAMILTON, HANCOCK, HARDIN,
HARRISON, HENRY, HIGHLAND, HOCKING, HOLMES,
HURON, JACKSON, JEFFERSON, KNOX, LAKE,
LAWRENCE, LICKING, LOGAN, LORAIN, LUCAS,
MADISON, MAHONING, MARION, MEDINA, MEIGS,
MERCER, MIAMI, MONROE, MONTGOMERY, MORGAN,
MORROW, MUSKINGUM, NOBLE, OTTAWA,
PAULDING, PERRY, PICKAWAY, PIKE, PORTAGE,
PREBLE, PUTNAM, RICHLAND, ROSS, SANDUSKY,
SCIOTO, SENECA, SHELBY, STARK, SUMMIT,
TRUMBULL, TUSCARAWAS, UNION, VAN WERT,
VINTON, WARREN, WASHINGTON, WAYNE

Special Jurisdictional Note :

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAIY852565B8007069328525701CO05A....  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter Millwright & Pile Driver Local 1080

Change #: LCN02-2014fbLoc1080mil

Craft : Carpenter Effective Date : 05/21/2014 Last Posted : 05/21/2014

BHR Fringe Benefit Payments Irrevacable Total Overtime
TFund PWR Rate
H&W ||Pension|| App il Vac. [|[Ananity|] Other | LECET | MISC
Tr. () (%)
Classification
Carpenter $30.36 $6.45 || $7.41 |{90.53 | $0.00[ $5.00 | $0.00 | $0.00 | $0.00 $49.75 $64.93
Millwright
Pile Driver
e ]
— e
— e e e e e
e s
e —————)
Apprentice] Percent z
1st6 55.00 $16.70 $6.45 [ 50.00 }/$0.53] $0.00|i $0.00 |{ $0.00 § $0.00 j $0.00 $23.68 $32.03
months
nd 6 60.00 $18.22 $6.45 || $7.41 1/$0.53 ) $0.00|] $5.00 |{ $0.00 § $0.00 j $0.00 $37.61 $46.71
months
3rd 6 70.00 $21.25 $6.45 | §7.41 {$0.53 | $0.00 || $5.00 }j $0.00 || $0.00 } $0.00 $40.64 $51.27
months
4th 6 75.03 $22.78 $6.45 || $7.41 |{$0.53 ] 50.00 || $5.00 }{ $0.00 | $0.00 |l $0.00 $42.17 $53.56
months
5thé 80.00 524.29 $6.45 || §7.41 {1$0.53 | $0.00| $5.00 [} 50.00 || $0.00 | $0.60 $43.68 $55.82
months
6th6 85.00 $25.81 $6.45 | $7.41 [[50.53} $0.00] $5.00 | $0.00 [ $0.00 | $0.00 $45.20 558.10
months
Tth 6 90.00 $27.32 $6.45 | $7.41 {{$0.53 [ $0.00} $5.00 | $0.00 || $0.00 | $0.00 $46.71 $60.38
months
8th 6 95.00 $28.84 $6.45 1 $7.41 Mo.wd $0.00{| $5.00 [{ $0.00 | $0.00 § $0.00 $48.23 $62.65
months

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Ratio : Jurisdiction ( * denotes special jurisdictional

note ) :

CRAWFORD, DEFIANCE, FULTON, HANCOCK,
HENRY, LUCAS, OTTAWA, PAULDING, SANDUSKY,
SENECA, WILLIAMS, WOOD

3 Journeymen to 1 Apprentice

Special Jurisdictional Note :

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDA1Y/852565B8007069328525781600726... 5/21/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter NE District Industrial Dock & Door

Change # : LCNO1-2014fbCarpNEStatewide

Craft : Carpenter Effective Date : 03/05/2014 Last Posted : 03/05/2014

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
HE&W [Pension|i App || Vac. ||Annuity|| Other |LECET|{MISC
Tr. ¢ )
Classification
[Carpenter] $19.70 $5.05 §i $1.00 }f $0.15 j{$0.00 | $0.00 || $0.00 J[ $0.00 }[ s0.00 $25.90 $35.75
=== T e 00— =

Trainee Percent

1st Year 6000 [ s11.82 $5.05 | $1.00 } $0.15 [ 80.00 )| $0.00 1 $0.00 || $0.00 |[ $0.00 518.02 $23.93

Ratio : Jurisdiction { * denotes special jurisdictional note } :

1 Journeymen to 1 Trainee ADAMS, ALLEN, ASHLAND, ASHTABULA, ATHENS,
AUGLAIZE, BELMONT, BROWN, BUTLER, CARROLL,
CHAMPAIGN, CLARK, CLERMONT, CLINTON,
COLUMBIANA, COSHOCTON, CRAWFORD,
CUYAHOGA, DARKE, DEFIANCE, DELAWARE, ERIE,
FAIRFIELD, FAYETTE, FRANKLIN, FULTON, GALLIA,
GEAUGA, GREENE, GUERNSEY, HAMILTON,
HANCOCK, HARDIN, HARRISON, HENRY, HIGHLAND,
HOCKING, HOLMES, HURON, JACKSON, JEFFERSON,
KNOX, LAKE, LAWRENCE, LICKING, LOGAN, LORAIN,
LUCAS, MADISON, MAHONING, MARION, MEDINA,
MEIGS, MERCER, MIAMI, MONROE, MONTGOMERY,
MORGAN, MORROW, MUSKINGUM, NOBLE, OTTAWA,
PAULDING, PERRY, PICKAWAY, PIKE, PORTAGE,
PREBLE, PUTNAM, RICHLAND, ROSS, SANDUSKY,
SCIOTO, SENECA, SHELBY, STARK, SUMMIT,
TRUMBULL, TUSCARAWAS, UNION, VAN WERT,
VINTON, WARREN, WASHINGTON, WAYNE,
WILLIAMS, WOOD, WYANDOT

Special Jurisdictional Note : Industrial Dock and Door is the installation of overhead doors, roll up doors and dock
leveling equipment

Details :
10/27/10 New Contract je

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B800706932852577C90051...  5/12/2014
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Prevailing Wage Rate
Skilled Crafis

Name of Union: Carpenter NW District Overhead Door

Change # : CN02-2007LocNW248

Craft : Carpenter Effective Date ;: 09/06/2007 Last Posted : 09/06/2007

BHR Fringe Benefit Payments Irrevocable ‘Total Overtime
Fund PWR Rate
H&W || Pension| App || Vae. ||Annuity]| Other || LECET|| MISC
Tr. (*) *
Classification
[Carpenter $20.00 $0.00 | $1.60 || $0.20 || S0.00 || $0.00 || $0.00 $21.20 $31.20
Mechanic
[ntermediate $15.85 $0.00 §f $0.00 || $0.20 [| $0.00 {| $0.00 | $0.00 $16.05 §23.97
Mechanic
Level 2
IMechanic $12.00 $0.00 | $0.00 | $0.20 [{ $0.00 || $0.00 || $0.00 $12.20 51820
Level |
e e e e e e e e

Special Calculation Note : Fully paid reasonable & customary comprehensive medical/surgical insurance shall be
provided for employee,spouse and dependent children by employer.

Ratio : Jurisdiction ( * denotes speciaf jurisdictional note ) :

1 Journeymen Mechanic to 1 Mechanic Level 1 ALLEN, AUGLAIZE, CRAWFORD, DEFIANCE, FULTON,

or Intermediate Mechanic Level 2 HANCOCK, HARDIN, HENRY, LUCAS, MERCER,
OTTAWA, PAULDING, PUTNAM, SANDUSKY, SENECA,
VAN WERT, WILLIAMS, WOOD, WYANDOT

Special Jurisdictional Note :

Details :

All work related to the repair, transportation, installation and servicing of doors and gates of any type: and repair, transportation
and servicing of any and all items refated to doors and gates: and the preparation of any openings, passageways and/or access
where a door and/or gate will be instalied.

Including but not limited to: Upward acting doors, horizontally sliding doors, rapid roli fabric doors, overhead chain gates,
sliding grills, air doors, fire doors and any other doors/or gates which are used to gain access to or prevent access to any area,
enclosed or otherwise and Dock Levers. Also any devices and/or items used o operate, open or close doors.

Journeyman Mechanic - an individual that has adequately demonstrated his knowledge and proficiency at all parts of the trade,
who has 3 years documented experience at that trade, or who has been certified by a bona fide apprenticeship program,
registered with the US Dept of Labor/Bureau of Apprenticeship.

Intermediate Mechanic Level 2- an employee who has performed work as a junior mechanic at least 3 years.
Mechanic Level 1- the employer may hire persons who are not journeypersons, These employees will start at 60% of the

journeypersons wage rate and the employer is not required to pay fringe benefits, until the Mechanic becomes a Journeyman
Mechanic.

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDA1Y/852565B80070693285256BE30049...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Carpenter Statewide Office Systems

Change # : LCR02-2010jcJurSTWIDEOfficeSystems

Craft : Carpenter Effective Date : 07/28/2010 Last Posted : 07/28/2010

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W {{Pension}| App | Vac. ||Annuity} Other |LECET]|| MISC
Tr. *) )
Classification
$16.00 $5.47 1 $1.00 ||S0.08| $0.00|| $0.00 || $0.00 $22.55 $30.55
ey e e ——
boper ]| w950 |[ss.7][ so00 J[soos]som] som Jsome]_ |- I sises | sow
— e e e = e e
e e e e e e e
e e e e
[ e
—_—— = =
e e e e e e e eseses=———===—
Installer Percent
Trainee
1st6 39.40 $9.50 $5.47 {| $0.00 {[$0.08 $0.00|| $0.00 { $0.00 $15.05 $19.81
months
2nd 6 62.00 $9.92 $5.47 || $0.00 }1$0.08 ) $0.00} $0.00 }i $0.00 $15.47 $20.43
Months
3rd6 65.00 $10.40 |} $5.47 | $0.00 |/$0.08]$0.00{ $0.00 || $0.00 $15.95 $21.15
Months
4th 6 67.95 $10.87 || $5.47{ $0.79 |1$0.08 1 $0.00}} $0.00 i $0.00 $17.21 $22.65
Months
5th6 70.95 $11.35 [ $5.47 ]| $0.83 || $0.08S0.00{| $0.00 |} $0.00 $17.73 $23.41
months
6th 6 73.90 $11.82 [1$5.47 ([ $0.86 |[$0.08 i $0.00(f $0.00 } $0.00 $18.23 $24.15
Months
7thé 76.90 $12.30 ]| $5.47 1§ $0.90 [[$0.08}30.00}} $0.00 [} $0.00 $18.75 $24.91
Months
8th 6 79.85 $12.78 [ $5.47 [} $0.93 [$0.08] $0.00}] $0.00 [ $0.00 $19.26 52564
Months
Sth 6 82.80 $13.25 |} $547{ $1.00 | 30.08 | $0.00|| $0.00 j| $0.00 $19.80 $26.42
months | E—
— —_— e e e

Special Calculation Note : Helper H&W after 90 days probationary period

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :

ADAMS, ALLEN, ASHLAND, ASHTABULA,
ATHENS, AUGLAIZE, BELMONT, BROWN,
BUTLER, CARROLL, CHAMPAIGN, CLARK,
CLERMONT, CLINTON, COLUMBIANA,
COSHOCTON, CRAWFORD, CUYAHOGA, DARKE,
DEFIANCE, DELAWARE, ERIE, FAIRFIELD,
FAYETTE, FRANKLIN, FULTON, GALLIA,

I Installer to 1 Trainee or 1 Helper

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAL/852565B80070693285256CC3004E... 5/12/2014
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GEAUGA, GREENE, GUERNSEY,H  .TON,
HANCOCK, HARDIN, HARRISON, HENRY,
HIGHLAND, HOCKING, HOLMES, HURON,
JACKSON, JEFFERSON, KNOX, LAKE,
LAWRENCE, LICKING, LOGAN, LORAIN, LUCAS,
MADISON, MAHONING, MARION, MEDINA,
MEIGS, MERCER, MIAMI, MONROE,
MONTGOMERY, MORGAN, MORROW,
MUSKINGUM, NOBLE, OTTAWA, PAULDING,
PERRY, PICKAWAY, PIKE, PORTAGE, PREBLE,
PUTNAM, RICHLAND, ROSS, SANDUSKY,
SCIOTO, SENECA, SHELBY, STARK, SUMMIT,
TRUMBULL, TUSCARAWAS, UNION, VAN WERT,
VINTON, WARREN, WASHINGTON, WAYNE,
WILLIAMS, WOOD, WYANDOT

Special Jurisdictional Note :

Details :

Office systems is defined as modular systems with demountable units such as desks, partitions and shelving. All
work in connection with the assembly, reconfiguration and repairof all work in the office system field.
INSTALLER: is defined as a qualified office systems mechanic capable of laying out, estimating and installing
various office system manufactured products.

INSTALL TRAINEE: is defined as a person training in the estimating, layout and installation in all facets of the
office systems industry. An installer trainee will work to assist an installer or lead installer in all installations. He
is NOT permitted to work without the assistance of lead installer

INSTALL HELPER: is defined as a person who assists in the delivery,staging and clean up of related office
system work. He is NOT to be involved with the installation or layout of work related to office systems.
Receiving,unloading,unpacking,& removal of rubbish shall be done by install helpers.

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAI/852565B80070693285256 CC3004E...  5/12/2014
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Prevailing Wage Rate
Skilled Crafis

Name of Union: Cement Mason Bricklayer Local 87 HevHwy A

Change # : LCN01-2013fbHvyHwy

Craft ; Bricklayer Effective Date : 06/01/2013 Last Posted : 05/29/2013

BHR Fringe Benefit Payments frrevocable Total Overtime
TFund PWR Rate
T&W [{Pension|| App || Vac. {| Annuityj| Other JLECET} MISC :
Tr. ) )
Classification
Cement $27.50 $6.90 || $4.00 |i $0.40 || $0.00 || $0.00 | $0.00 |} $0.00 [} SC.00 $39.10 $53.00
Mason
Bricklayer
Sewer

Water
[Treatment
A IR | R | NV | NN SO | S| SN | SU—

e e e L e e e e e e

Apr il Percent
1st year 50.00 $13.90 $6.90 J[ $4.00 |[ $0.40 || $0.00 § $0.00 || $0.00 j| $0.00 [| $0.00 §25.20 $32.15
2nd year 70.00 $19.46 $6.90 J[ $4.00 || $0.40 |{ $0.00 || $0.00 | $0.00 || $0.00 ] $0.00 $30.76 $40.49
3rd year 90.00 §25.02 $6.90 || $4.00 }i $0.40 || $0.00 | $0.00 || $0.00 f $0.00 || S0.00 $36.32 $48.83

Special Calculation Note : NOT FOR BUILDING CONSTRUGTION.

Fovy NS DRIITH ANV E "LV L TLULA Y FLEW Y & Ew B
afe 5
Prevailing Wage Rate
Skilled Crafis
Name of Union: Cement Mason Bricklayer Local 97 HevHwy B
Change # : LCN01-2014fbHvyHwy
Craft : Bricklayer Effective Date : 06/01/2014 Last Posted : 06/04/2014
BHR Fringe Benefit Paynients Irrevocable Total Overtine
PWR Rate
H&W [Pension|| App || Vac ol Other MISC
Tr. )
Classification
Cement $20.32 5725 | $4.12 || S0.41 [ $0.00 || S0.00 {f $0.00 || $0.00 j| $0.00 84110 $55.76
Mason
Bricklayer
Power
Plants
Tunnels
ParksB % I‘I,lnli\]l},l}ﬁ'}l\l"qll

By
Ist year 50.00 $14.66 $7.25 § s4.12 |'50.41 } $0.00 || $0.00 jf $0.00 § $0.00 |i 50.00 326,44 $33.77
2nd year 70.00 $20,52 5725 || s4.12 }{ $0.41 § $0.00 }| $0.00 } $0.00 §j $0.00 |{ $0.00 $32.30 $42,57
3rd year 90.00 $26.39 $7.25 || $4.12 |[50.41 [ 50.00 || $0.00 } $0.00 || $0.00 || $0.00 $38.17 §51.36

Special Calculation Note : NOT FOR BUILDING CONSTRUGTION.

Ratio :

3 Journeymen to 1 Apprentice
6 Journeymen to 2 Apprentice
9 Journeymen to 2 Apprentice
12 Journeymen to 4 Apprentice
15 Journeymen to 5 Apprentice

Special Jurisdictional Note :

Details @

Jurisdiction { * denotes special jurisdictional note ) :
ADAMS, ALLEN, ASHLAND, ASHTABULA, ATHENS,
AUGLAIZE, BELMONT, BROWN, BUTLER, CARROLL,
CHAMPAIGN, CLARK, CLERMONT, CLINTON,
COLUMBIANA, COSHOCTON, CRAWFORD, CUYAHOGA,
DARKE, DEFIANCE, DELAWARE, ERIE, FAIRFIELD,
FAYETTE, FRANKLIN, FULTON, GALLIA, GEAUGA,
GREENE, GUERNSEY, HAMILTON, HANCOCK, HARDIN,
HARRISON, HENRY, HIGHLAND, HOCKING, HOLMES,
HURON, JACKSON, JEFFERSON, KNOX, LAKE, LAWRENCE,
LICKING, LOGAN, LORAIN, LUCAS, MADISON,
MAHONING, MARION, MEDINA, MEIGS, MERCER, MIAMI,
MONROE, MONTGOMERY, MORGAN, MORROW,
MUSKINGUM, NOBLE, OTTAWA, PAULDING, PERRY,
PICKAWAY, PIKE, PORTAGE, PREBLE, PUTNAM,
RICHLAND, ROSS, SANDUSKY, SCIOTO, SENECA, SHELBY,
STARK, SUMMIT, TRUMBULL, TUSCARAWAS, UNION,
VAN WERT, VINTON, WARREN, WASHINGTON, WAYNE

Ratio :

3 Journeymen to 1 Apprentice
6 Journeymen to 2 Apprentice
9 Journeymen to 2 Apprentice
12 Journcymen to 4 Appr
15 Journeymen to 5 Apprentice

Special Jurisdictional Note :

Jurisdiction ( * denotes special jurisdictional note } :
ADAMS, ALLEN, ASHLAND, ASHTABULA, ATHENS,
AUGLAIZE, BELMONT, BROWN, BUTLER, CARROLL,
CHAMPAIGN, CLARK, CLERMONT, CLINTON,
COLUMBIANA, COSHOCTON, CRAWFORD, CUYAHOGA,
DARKE, DEFIANCE, DELAWARE, ERIE, FAIRFIELD,
FAYETTE, FRANKLIN, FULTON, GALLIA, GEAUGA,
GREENE, GUERNSEY, HAMILTON, HANCOCK, HARDIN,
HARRISON, HENRY, HIGHLAND, HOCKING, HOLMES,
HURON, JACKSON, JEFFERSON, KNOX, LAKE, LAWRENCE,
LICKING, LOGAN, LORAIN, LUCAS, MADISON,
MAHONING, MARION, MEDINA, MEIGS, MERCER, MIAMI,
MONROE, MONTGOMERY, MORGAN, MORROW,
MUSKINGUM, NOBLE, OTTAWA, PAULDING, PERRY,
PICKAWAY, PIKE, PORTAGE, PREBLE, PUTNAM,
RICHLAND, ROSS, SANDUSKY, SCIOTO, SENECA, SHELBY,
STARK, SUMMIT, TRUMBULL, TUSCARAWAS, UNION,
VAN WERT, VINTON, WARREN, WASHINGTON, WAYNE

(A} Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site Heavy Construction, Airport
Construction Or Raiiroad Construction Work.

(B) Power Plant, Tunnels, Amusement Park, Athletic Stadium Site Work ,Pollution Control,Sewer Plant, Waste Plant, & Water
Treatment Facilities, Construction,

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B80070693285257CDACG0S... 5/29/2014

Details :
(A) Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site Heavy Construction, Airport

Construction Or road Construction Work.
(B) Power Plant, Tunnels, Amusement Park, Athletic Stadium Site Work ,Poliution Control,Sewer Plant, Waste Plant, & Water

Trecatment Fa cs, Construction,
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason Local 132 HvyHwy District | (A)

Change # : LCNO1-2014fbHvyHwy

Craft : Cement Mason Effective Date : 05/21/2014 Last Posted : 05/21/2014

BHR Fringe Benefit Payments Irrevocable Total | Overtime
Fund PWR Rate
H&WiPension|l App || Vac. [[Annnity|Other||LECET{|MISC
Tr. © e
Classification
Cement $27.50 $6.94 [ $5.50 ||$0.55}1$0.00{f $2.10 |} $0.00| $0.00 1 $0.00 [ $42.59 $56.34
Mason (A)
e e e | s [ e e ——
e e e e e e

Apprentice Percent I

1st Year |[ 60.00 |[ $16.50 [$6.94]] $5.50 ][s0.55|[50.00][ $2.10 |[$0.00][ $0.00 |[$0.00][ $31.59 || $39.84
2ud Year J[ 75.03 || $20.63 |[56.94][ $5.50 ][$0.55][$0.00][ $2.10 ][$0.00][ $0.00 ][$0.00][ $35.72 || $46.04

3rd Year || 90.00 || $24.75 || $6.94 | $5.50 }|80.55 mc‘oc“ $2.10 [[$0.00j $0.00 [[$0.00}| $39.84 $52.21

Special Calculation Note : Work performed in accordance with detail (B) please see
Cement Mason HevHwy District 1 (B) wage sheet

Ratio : Jurisdiction { * denotes special
jurisdictional note } :

2 Journeymen to 1 Apprentice ASHTABULA, CUYAHOGA, FULTON,

Company Wide GEAUGA, HANCOCK, HENRY, LAKE,
LUCAS, PUTNAM, WOOD

Special Jurisdictional Note :

Details :

(A) Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site,
Heavy Construction, Airport Construction Or Railroad Construction Work.

(B) Power Plant, Tunnels, Amusement Park, Athletic Stadium Site Work ,Pollution Control,Sewer
Plant, Waste Plant, & Water Treatment Facilities, Construction.

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAI/852565B80070693285256EE70065...  5/21/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason Local 132 HvyHwy District | (B)

Change # : LCNO1-2014fbHvyHwy

Craft : Cement Mason Effective Date : 05/21/2014 Last Posted : 05/21/2014

BHR Fringe Benefit Payments Irrevocable Total || Overtime
Fund PWR Rate
H&W|{Pension|| App || Vae, |Annuity||Other|[LECET|/MISC
Tr. e le
Classification
Cement $28.97 $6.94 1 $5.50 ([$0.55{($0.00] $2.10 || $0.00{I $0.00 |i$0.00 ]| $44.06 $58.54
Mason (B)

Apprentice Percent lIJ rllflJ

Ist Year [} 60.00 || $17.38 || $6.94 || $5.50 [[$0.55{[$0.00]| $2.10 _mobo $0.00 _mo.oo $32.47 $41.16
2nd Year || 75.00 || $21.73 ][ $6.94 || $5.50 [|$0.55 mo.oo_ $2.10 || $0.00|] $0.00 || $0.00]| $36.82 $47.68
3rd Year || 90.00 || $26.07 || $6.94 || $5.50 mo.mmlw@@ $2.10 || $0.00|; $0.00 |[$0.00] $41.16 $54.20

Special Calculation Note : Work performed in accordance with detail (A) please see
Cement Mason HevHwy District 1 (A) wage sheet

Ratio : Jurisdiction { * denotes special
jurisdictional note } :

2 Journeymen to 1 Apprentice ASHTABULA, CUYAHOGA, FULTON,

Company Wide GEAUGA, HANCOCK, HENRY, LAKE,
LUCAS, PUTNAM, WOOD

Special Jurisdictional Note :

Details :

(A) Highway Construction, Sewer, Waterworks And Utility Construction, Industrial & Building Site,
Heavy Construction, Airport Construction Or Railroad Construction Work.

(B) Power Plant, Tunnels, Amusement Park, Athletic Stadium Site Work ,Pollution Control,Sewer
Plant, Waste Plant, & Water Treatment Facilities, Construction.

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAIY/852565B8007069328525775400671... 5/21/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason Local 886 (Toledo)

Change # : CN01-2009L0c886

Craft : Cement Effective Date : 07/28/2009 Last Posted : 07/28/2009

B BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W |[Pension]| App || Vac. [Annuity|[Other |LECET}| MISC
Tr. *) *

Classifieation

Apprentice; Percent

1st 6 55.00 $15.34 |1 $5.40 [; $5.80 11$0.25 50.00| $3.85 |i $0.00 $30.64 33831
months

2nd 6 65.00 $18.13 {1 $5.40 |} $5.80 ||$0.25($0.00( $3.85 ([ $0.00 $33.43 $42.49
months

3rd6 75.00 $20.92 |1 $5.40 i $5.80 ||$0.25180.00| $3.85 [} $0.00 $36.22 $46.68
months

4th 6 80.00 $22.31 || $5.40 | $5.80 }|$0.25}1$0.00) $3.85 ([ $0.00 $37.61 $48.77
months

5thé 85.00 $23.71 1 $5.40 || $5.80 [180.25180.00] $3.85 | $0.00 $39.01 $50.86
months

6th 6 90.00 $25.10 11 $5.40 )| $5.80 1[$0.25{80.00| $3.85 |} $0.00 $40.40 $52.95
months

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :

ERIE, FULTON, HURON, LUCAS, OTTAWA,
SANDUSKY, SENECA, WOOD

5 Journeymen to | Apprentice

Special Jurisdictional Note :

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAIV852565B80070693285256 EF30052...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Cement Mason & Plasterer Local 46

Change # : LCNO01jc2010Loc46

Craft : Cement Mason Effective Date : 07/21/2010 Last Posted : 07/21/2010

BHR Fringe Benefit Payments Irreveeable Total Overtime
Fund PWR Rate
H&W [ Pension|| App || Vac. [JAnnuity|| Other |LECET|| MISC
Tr. ) ]
Classification

Cement $27.03 $6.40 || $8.49 |[$0.63 | $0.00{| $0.00 || $0.00 $42.55 856.07
Mason
Plasterer $27.03 $6.40 §| $8.49 |1$0.63 | $0.00]{ $0.00 i| $6.00 $42.55 $56.07
Cement $28.53 $6.40 § $8.49 1} $0.63 | $0.00]; $0.00 || $0.00 $44.05 $58.32
Mason
Vertical
Slip Work
from base
to 50 fi.
Cement $40.55 $6.40 § $8.49 1| 50.63 | 50.00 | $0.00 || $0.00 $56.07 $76.34
Mason
Vertical
Slip Work
from base
to 50 ft.
e e e e e ———
_—— e s e
e
———e— e e e e e e
App: i Percent ﬁ
Ist Year || 55.00 $14.87 ][ 8640 || $8.49 ][50.63 [ $0.00] $0.00 ][ $0.00 I $30.39 $37.82
2nd Year || 65.00 $17.57 (3640 || $8.49 ][80.63 [ 30.00][ $0.06 ][ S0.60 [ $3369 $41.87
3rd Year || 80.00 $21.62 /8640 || $8.49 ][50.63 |l 0.00]] $0.00 |/ 50.00 I s37.14 $47.96
4th Year 92.00 §24.87 |1 $6.40 || $849 |{$0.63 || $0.00| $0.00 | $0.00 | 54039 §52.82

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Ratio : Jurisdiction ( * denotes special jurisdictional
note } :

DEFIANCE, ERIE, FULTON, HANCOCK, HENRY,
HURON, LUCAS, OTTAWA, PAULDING, PUTNAM,
SANDUSKY, SENECA, WILLIAMS, WOOD

3 Journeymen to 1 Apprentice
6 Journeymen to 2 Apprentice
9 Journeymen to 3 Apprentice
12 Journeymen to 4 Apprentice
15 Journeymen to 5 Apprentice
18 Journeymen to 6 Apprentice

Special Jurisdictional Note : This jurisdiction also covers the Islands of Lake Erie North of Sandusky.

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAII/852565B80070693285256BA40047...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical L.ocal 245 High Tension Pipe Type Cable

Change # : LCN01-2014fbloc2450ut

Craft : Lineman Effective Date : 04/09/2014 Last Posted : 04/09/2014

Lage t UL 4

BHR Fringe Benefit Payments Irrevocable Total
Fund PWR

H&W Pension App Vac, Annuity Other LECET MISC

Tr. ) *)

Overtime
Rate

Classification

Electrical $38.61 $5.00 )| $1.16 {/80.39180.00) $7.72 1} $0.00 || $0.00 {] $0.001 552.88
Lineman

$72.18

Cert. $38.61 $5.00 ) $1.16 1150.391$0.00 $7.72 }{S0.00|| $0.00 | $0.00{ $52.88
Lineman
Welder

$72.18

[Cert. Cable $38.61 $5.00 | $1.16 ||50.39(150.001 $7.72 {{S0.00}f $0.00 |} $0.00 $52.88
Splicer

$72.18

Equipment $24.97 $3.00 | $0.75 {[$0.25( $0.00{ $4.99 [ $0.00] $0.00 | $0.00 $35.96
Mechanic
C

$48.45

Equipment $27.89 $5.00 || $0.84 1150.28 {$0.00) $5.58 | $0.00 ]| $0.00 [ 50.00 ) $39.39
Mechanic
B

$53.54

Equipment $30.81 $5.00 1| $0.92 |180.31 1$0.00)) $6.16 |} $0.00|| $0.00 ji $0.00] $43.20
Mechanic
A

$58.61

Equipment $24.97 $3.00 [} $0.75 |1$0.25§ 30,00 $4.99 {|S0.00[ $0.00 |[ $0.00 $35.96
Operator C

$48.45

Equipment $30.81 $5.00 |1 $0.92 [150.31(/$0.00f $6.16 ||$0.00} $0.00 || $0.00 $43.20
Operator B

$58.61

Equipment $34.70 $5.00 1 $1.04 }/$0.35(80.00f $6.94 [}30.00 | $0.00 || $0.00 | $48.03
Operator A

Groundman $19.31 $5.00 [j $0.58 11$0.19(1$0.00{ $3.86 |1 $0.00} S0.00 || $0.00| $28.94
[Truck

Driver 0 to
12 Months

Groundman $21.24 $5.00 ] $0.64 [150.21 | $0.00f $4.25 |[30.00} $0.00 {| $0.00| $31.34
[Truck

Driver 0 to
12 Months
[with CDL

$41.96

\Groundman $21.24 $5.00 ]| $0.64 §|$0.21}($0.00) $4.25 {$0.00| $0.00 }| $0.00 | $31.34
Truck
Driver 1
'Year or
More

$41.96

(Groundman $25.10 $5.00 [} $0.75 1$0.25($0.00f $5.02 |1 $0.00 [} $0.00 [ $0.00 | $36.12
(Truck
Driver 1
Year or
IMore with
CDL

$48.67

http:/198.234.41.198/w3/Webwh.nsf/$docUniqIDA1/852565B8007069328525774500530... 5/12/2014
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e e e T T A ———— —————
Lineman Percent

Apprentice;

1st6 60.00 $23.17 |1$5.00|] 50.70 [{$0.23]/50.00] $4.63 |[$0.00} sc.00 {[s0.00) 33373 $45.31
Month

2nd 6 65.02 $25.10 || $5.004 $0.75 {|30.25]s0.00| $5.02 |[50.001f 50.00 |[s0.00) $36.12 $548.68
Month

3rd 6 70.00 $27.03 || $5.00 | $0.81 [|$0.27]/$0.00] $5.41 |[$0.00] $0.00 }[$0.00]] $38.52 $52.03
Month

4th 6 75.00 $28.96 || $5.00 || $0.87 |[$0.29(50.00| $5.79 ]/ $0.00][ $0.00 |[$0.00]] $40.91 $55.39
Month

5thé 80.00 $30.89 |1$3.00 1 $0.93 |{$0.31 | 30.00] $6.18 [[50.00| s0.00 [$0.00] $43.31 $38.75
Month

6th 6 85.00 $32.82 [1$5.00 |} $0.98 [[$0.33]/$0.00] $6.56 |[$0.00]] $0.00 [[30.00}f 345.69 $62.10
Month

7th 6 90.00 $34.75 |1$5.00 1 $1.04 }[$0.35] $0.00( 3$6.95 |[50.00][ $0.00 ] $0.00 $48.09 $65.46
Month

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

ALLEN, DEFIANCE, ERIE, FULTON, HANCOCK,
HARDIN, HENRY, HURON, LUCAS, OTTAWA,
PAULDING, PUTNAM, SANDUSKY, SENECA,
VAN WERT, WILLIAMS, WOOD, WYANDOT

1 Journeyman to 1 Apprentice

Special Jurisdictional Note :

Details :

A groundman when directed shall assist a Journeymen in the performance of his/her work on the ground,
including the use of hand tools. A Groundman, Under no circumstances , shall this classification climb poles,
towers, ladders, or work from an elevated platform or bucket truck. Heli - Arc Welding will be paid $.30 above
Journeyman rate. Additional compensation of 10% over the Journeyman Lineman and Journeyman Technician
for performing work on structures outside of buildings such as water towers, smoke stacks, radio and television
towers, more than 75' above the ground.

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAL/852565B8007069328525774500530...  5/12/2014
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Special Calculation Note : No special calculations for this skilled craft wage rate are rc d at this
HH time.
Prevailing Wage Rate
s Ratio : Jurisdiction ( * denotes special jurisdictional
Skilled Crafts © hote)
Name of Union: Electrical Local 245 Outside (1) Journeyman to (1) Apprentice DEFIANCE, FULTON, HANCOCK, HENRY,

HURON, LUCAS, OTTAWA, PAULDING, PUTNAM,
SANDUSKY, SENECA, WILLIAMS, WOOD,
WYANDOT

Toledo Chapter

Change # : LCN01-2013fbLoc2450ut . TN
Special Jurisdictional Note :

Craft ; Lineman Effective Date : 09/04/2013 Last Posted : 09/04/2013

- - Details :
BHR Fringe Benefit Payments _:M:o:nwc_w Mﬂﬂ o,mm_m:_m A groundman when directed shall assist a Journeymen in the performance of his/her Eomuw on .Em mmo:aa,
H&W [Pension)| A Vac. J[Annuityl[Other [LECET]|MISC including the use of hand tools. A Groundmen, Under no circumstances , shall this o._mmzmnm:os n__:zc poles,
] ,_m_. ' ’ ) *) towers, ladders, or work from an elevated platform or bucket truck. Heli - Arc Welding will be paid $.30 m.?.ém
Classification Journeyman rate. Additional compensation of 10% over the Journeyman Lineman and .ﬁoc_dmv\msm: Hwo::_.o_.m:
Electrical . $34.54 $5.00 || $1.04 {190.26{{$0.00}] $7.32 ][$0.00{[ $0.00 |[$0.00]] $48.16 $65.43 for performing work on structures outside of buildings such as water towers, smoke stacks, radio and television
Lineman i ’ ’ ’ ) ’ : . : ’ ’ towers, more than 75' above the ground.
Traffic Signal & $31.09 $5.00 | $0.93 {50.23}/$0.00}] $6.59 }[30.00][ $0.00 ][$0.00][ $43.84 $59.38
Lighting
Jourmeyman
(Operator T $27.63 $5.00 || $0.83 ||$0.21{{$0.00|| $5.86 [{$0.00] $0.00 |[s0.00][ $39.53 $53.35
Operator 11 $24.18 $5.00 | $0.73 }{80.18]{$0.00} $5.13 ][$0.00][ $0.00 [$0.00]] $35.22 $47.31
(Groundman / $20.65 $5.00 || $0.62 [{$0.15]/$0.00}] $4.38 }[$0.00] $0.00 [ $0.00][ $30.80 $4L12
[Truck Driver 12
Months & Over
(Groundman / 81736 $5.00 | $0.52 {$0.13}1$0.00]] $3.68 |[$0.00] $0.00 {[$0.001[ $26.69 $35.37
Truck Driver
2nd 6 Months
Groundman / $15.11 $5.00 | $0.45 [1$0.11]]$0.00]| $3.20 |[$0.00 ][ $0.00 }] $0.00][ $23.87 $31.42
ITruck Driver
1st 6 Months
TRAFFIC
SIGNAL
LIGHTING
APPRENTICES
Ist 6 months $18.65 $5.00 || $0.56 }{$0.14]150.00( $3.95 ][$0.00]] $0.00 |[$0.00}] $28.30 $37.63
2nd 6 months $20.21 $5.00 || $0.61 [{30.15{/50.00§] $4.28 ][$0.00] $0.00 [ s0.00]] $30.25 $40.35
3rd 6 months $21.76 $5.00 | $0.65 }[$0.16}/$0.00] $4.61 |[$0.00][ 30.00 [ $0.00]] $32.18 $43.06
4th 6 months $23.32 $5.00 | $0.70 {{$0.17{[$0.00§] $4.94 11$0.00 | $0.00 |l s0.00][ $34.13 $45.79
5th 6 months $24.87 $5.00}| $0.75 }{$0.18]{30.00}| $5.27 |[$0.00 | $0.00 [$0.00][ $36.07 §48.50
6th 6 months $27.98 $5.00 || $0.84 |[$0.21}[$0.00}] $5.93 |[30.00] $0.00 [[$0.001 $39.96 $53.95
Lineman Percent
Apprentice
1st 6 Month 60.00 $20.72 11$5.00 $0.62 {{$0.16}150.00}| $4.39 {[s0.00] s0.00 I $0.00 $30.89 $41.26
2nd 6 Month 65.00 $22.45 [1$5.00 || $0.67 |1$0.17][80.00] $4.76 }[$0.00 | %0.00 1/ $0.00 $33.05 $44.28
3rd 6 Month 70.00 $24.18 [1$5.00 || $0.73 {50.18}(30.00]| $5.13 ][$0.00 | $0.00 |[$0.00] $35.22 $47.31
4th 6 Month 75.00 $25.91 |[$5.00 | $0.78 {[$0.19][$0.00]] $5.49 [ $0.00 | $0.00 |[$0.00 $37.37 $50.32
5th 6 Month 80.00 $27.63 }185.00 | $0.83 $0.211180.00] $5.86 ][$0.00] $0.00 [[$0.00) $39.53 $53.35
6th 6 Month 85.00 $29.36 [1$5.00 $0.88 }|$0.22][50.00][ $6.22 |[$0.00][ $0.00 [ $0.00] $41.68 [ 85636
7th 6 Month 90.00 $31.09 1/$5.00 || $0.93 |]$0.23][$0.00} $6.59 |[$0.00] $0.00 |[$0.00][ S$43.84 $59.38
e e e e e e e
MNNMNMNMNNM%%
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Lineman Percent — “ ‘
ope |Apprentice
TﬂN(Q:mSQ S\DQN Rate 1566 || 6000 || $21.97 |[$5.00][ S0.66 ||$0.23 [ S0.00] $4.39 [S0.00]| 50.00 ||S0.00] $3224 | 84323
Month
H 2nd 6 65.00 $23.80 $5.00 || $0.71 ||50.24]1$0.00|| $4.76 {| $0.00| $0.00 || $0.00 $34.51 $46.41
Skilled Crafts ndg
Name of Union: Electrical Local 245 Outside Utility Power 3rd 6 7000 || $25.63 | $s.00]f $0.77 |[$0.26 [ $0.00 : $5.13 |[$0.00 || $0.00 ][ $0.00]] $36.79 $40.61
Month
4th 6 75.02 $27.47 $5.001} $0.82 {[50.27|[$0.00 | $5.49 1} $0.00]| $0.00 }i $0.00 $39.05 $52.79
Change # : LCN01-2014fblLoc2450ut Month
5thé 80.60 $29.30 $5.00 }} $0.88 {[30.29]/30.00 || $5.86 ]| $0.00} $0.00 || $0.00 $41.33 $55.97
Craft : Lineman Effective Date : 04/02/2014 Last Posted : 04/02/2014 Month
BHR Fringe Benefit Payments Irrevocable Total Overtime 6th 6 85.00 §31.13 $5.00 }} $0.93 }$0.31 [ $0.00| $6.23 {|$0.00} $0.00 |f $0.00 $43.60 ‘ $59.16
Fund PWR Rate Month _
H&W Pension App Vac. Arnuity Other LECET MISC Tth 6 90.00 $32.96 $5.00 1 $0.99 ||50.33 1 $0.00 [ $6.59 {}$0.00} $0.00 || $0.00 $45.87 $62.35
Tr. *) @) Month
Classification =t M”U_”H_MHHH_.H_.”_Mﬂﬁﬂ.”ﬂ”ﬁ“ﬂﬂuﬂﬁﬂﬂnﬁ”
e e = =
Electrical $36.62 §5.009] $1.10 |1$0.37)150.00| $7.32 [f$0.00)] $0.00 |[$0.00][ s50.41 §68.72 Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
Lineman i
time.
Substation $36.62 $5.00 | $1.10 {13037]0.00) $7.32 |[$0.00] $0.00 |[$0.00 $50.41 $68.72
[Cechnician Ratio : Jurisdiction { * denotes special jurisdictional
Cable $38.32 $5.00 || $1.15 1130.38150.00| $7.66 ]! $0.00][ $0.00 I $0.00 $52.51 $71.67 chmv”
Splicer 1 Journeyman to 1 Apprentice ALLEN, DEFIANCE, ERIE, FULTON, HANCOCK,
Equipment $23.66 $5.00 | $0.71 11$0.241$0.004 $4.73 |[50.00]] $0.00 |[30.00]] $34.34 $46,17 HARDIN, HENRY, HURON, LUCAS, OTTAWA,
W_mng:_o PAULDING, PUTNAM, SANDUSKY, SENECA,
N T, WILLTIAMS, WOOD, WYANDOT
Equipment $26.44 $5.00 1| $0.79 11$0.26 1 %0.00 ] $5.29 | $0.00][ $0.00 |[$0.00 $37.78 $51.00 VAN WER
Mechanic .
B Special Jurisdictional Note :
Equipment $29.21 $5.00 || $0.88 |$0.29 ] $0.00] $5.84 ][$0.00][ $0.00 |[$0.00 $41.22 §55.83
Mechanic Details :
A A groundman when directed shall assist a Journeymen in the performance of his/her work on the ground,
Equip $23.66 $5.00 || $0.71 ]1$0.24 [ $0.00| $4.73 }1$0.001f $0.00 |[ $0.00][ $34.34 $46.17 including the use of hand tools. A Groundman, Under no circumstances , shall this classification climb poles,
Operator C towers, ladders, or work from an elevated platform or bucket truck. Heli - Arc Welding will be paid $.30 mgé
Equipment $29.21 $5.00 ) $0.88 11$0.29]30.00|( $5.84 |/50.00 $0.00 J[S0.00] $41.22 §55.83 Journeyman rate. Additional compensation of 10% over the Journeyman Lineman and Journeyman Technician
Operator B for performing work on structures outside of buildings such as water towers, smoke stacks, radio and television
Equipment $32.93 $5.00 ) $0.99 |1$0.3311$0.00] $6.59 }{%0.00]] $0.00 )/ $0.00 $43.84 $62.30 towers, more than 75' above the ground.
(Operator A
Groundman $18.31 $5.00 1 $0.55 {]S0.181$0.00| $3.66 |/ %0.001] $0.00 }[ $6.00 $27.70 $36.85
Truck
Driver 0 to
12 Months
(Groundman| $20.14 $5.00 || $0.60 [[$0.20/80.00] $4.03 {[S0.00] $0.00 1 $0.00 $29.97 $40.04
Truck
Driver 0 to
12 Months
with CDL
(Groundman $20.14 $5.00 || $0.60 [1$0.20150.00) $4.03 |1 $0.00] $0.00 }] $6.00 $20.97 $40.04
Truck
Driver 1
[Year or
IMore
Groundman| $23.80 $5.00 ]} $0.71 |[$0.24]50.00] $4.76 ]|[$0.00]] $0.00 1] $0.00 $34.51 $46.41
[Truck
Driver 1
[Year or
More with
CDL
mﬁmmmmmmmmmiﬁ!
}jﬁf}%}m
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 8 Inside

Change # : LCONO1-2014fblLoc8in

Craft ; Electrician Effective Date : 03/05/2014 Last Posted : 03/05/2014

BHR Fringe Benefit Payments Irrevoeable Total Overtime
Fund PWR Rate
H&W [[Pension| App {j Vac. JAnnuity}j Other |LECET{|MISC _
Tr. *) )
Classification

Electrician $35.83 S1L.501 $6.07 || $0.54]1$0.00} $0.00 } $0.41 | $0.00 }|$0.00| $54.35 $72.26
Class A
[(less than 2
1)
Electrician $33.83 $11.50]] $8.01 130.51}150.00) $0.00 || $0.41 ]| $0.00 {|$0.00 ) $54.26 $71.17
Class B (2
thru 4 yrs)
Class C (4 $32.33 $11.50] $9.47 || $0.48/150.001 $0.00 || $0.41 || $0.00 [ $0.00§ $54.19 $70.35
or more
lyrs) | — |
e e

IApprentice] Percent

1st 0-900 30.00 $10.75 | $9.96 |} $0.47 | $0.16{{$0.00} $0.00 [} $0.41 ]} $0.00 |} $0.00 § $21.75 $27.12
hrs

2nd 901- 40.00 $14.33 §|510.18]| 50.63 [1$0.21[1$0.00]| $0.00 || $0.41{ $0.00 {[$0.00 || $25.76 $32.93
1800 hrs

3rd 1861- {{ 50.01 $17.92 {S$10.40} $3.04 {$0.2711$0.00}} $0.00 |} $0.41 || $0.00 }| $0.00 __ $32.04 $41.00
3300 hrs

4th 3301- || 60.00 $21.50 [|$10.62}f $3.65 |$0.32{/$0.00| $0.00 || $0.41 || $0.00 [|$0.00 | $36.50 $47.25
4800 hrs

Sth 4801- |1 70.00 $25.08 ||$10.84f] $4.25 [|S0.38(;$0.00{| $0.00 |} $0.41 | $0.00 {I$0.00 | 3540.96 $53.50
6300 hrs

6th 6301- 80.00 528,66 [|311.06] $4.86 | $0.43[{$0.00]| $0.00 |{ $0.41 || $0.00 || 30.00 || $45.42 $39.76
8000 hrs

I e ey e et
_— = Y e— e —
e | e =_ e ) E
e ) —_— e e ——

Special Calculation Note : Special Calculation of Class A, B, C is for Journeymen with the
appropriate years of service who elect to contribute a higher amount to their pension plan. Other of .41
cents is for Safety Training

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

Journeymen - - - - - Max. Apprentices DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS,

fromIto3.......... 2 OTTAWA, PAULDING, PUTNAM, SANDUSKY,

fromdtob.......... 4 SENECA, WILLIAMS, WOOD
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from7t09.......... 6
etc

Special Jurisdictional Note :

Details :

OTHER: IS SAFETY TRAINING

Respiratory Conditions:

Where this condition is found to exist, the employer will furnish adequate protective equipment and a premium of
five percent (5%) above the employee's regular rate of pay.

Cable Splicing:
When a workman is required to make up cables, pot heads, or splices, on lead cable only, a five percent (5%) per
hour premium shall be added to the employee's regular rate of pay.

Note:

A premium of 5% above the employee's regular rate shall be paid to workmen performing work on structures
outside of buildings such as water towers, smoke stacks, radio and television towers, more than 75 feet above the
ground, also similar structures 30 feet above the roofs of buildings on which the work is being performed. This
premium will also apply where workmen are called upon to perform work in caissons and tunnels more than 30
feet deep and in tunnels under air pressure. All work performed 40 feet above any floor or pit floor (excepting
work performed in a "Bucket Truck" or from a property erected State-approved scaffold) or any height above any
hazardous location, suck as acid pits, machinery, etc., a premium of 5% above the employee's regular rate of pay
shall be paid.

A premium of 5 % above the employee's regular rate of pay shall be paid if a welding certification is necessary.

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B80070693285257C75006A...  5/12/2014




e e e s e v & e rage 1 ol £
Prevailing Wage Rate
Skilled Crafts
Name of Union: Electrical Local 8 Lt Commercial Northern
Change # : LCN01-2014fbLoc8in
Craft : Electrician Effective Date : 03/05/2014 Last Posted : 03/05/2014
BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W Pension App Vac. Annuity Other LECET MISC
Tr. ) )
Classification
Electrician $35.83 $11L.50) $6.07 ||$0.54 | $0.00f $0.00 | $0.41]| $0.00 || $0.00 $54.35 $72.26
Class A
Jess than 2
[yrs)
Electrician $33.83 $11.50{] $8.01 {{$0.51] $0.00]] $0.00 || $0.41]| $0.00 ][ $0.00 $54.26 $71.17
Class B (2
thru 4 yrs)
(Class C (5 $32.33 S11.50{ $9.47 {130.48|1$0.00{; $0.00 [ $0.41{/ $0.00 [{ $0.00 $54.19 $70.35
lor more
rs)
CE-3 $23.11 $4.62 || $0.69 |[$0.76 || $0.00| $0.69 || $0.00|| $0.00 || $0.10}] $29.97 $41.52
12,001-
14,000 Hrs
ICE-2 $18.16 $4.62 || $0.54 [1$0.76 || $0.00{| $0.34 | $0.00] $0.00 || $0.10 $24.72 $33.80
10,001~
12,000 Hrs
CE-1 $16.51 $4.62 || $0.50 }1$0.76130.00{| $0.50 }i $0.00 i $0.00 || $0.10 $22.99 $31.25
53,001~
10,000 Hrs
CW-4 $14.85 $4.62 || $0.45 |1$0.76 || $0.00(| $0.45 ]| $0.00 || $0.00 |[$0.10|] $21.23 $28.66
16,001-8,000)
Hrs
CW-3 $13.20 $4.62 || $0.40 {30.76 130.00]} $0.40 | $0.00 | $0.00 || $0.10 $19.48 $26.08
4.001-6,000]
iHrs
CW-2 $11.55 $4.62 [l $0.35 {1$0.76 | $0.00}; $0.35 | $0.00 1| $0.00 || $0.10{] $17.73 §23.51
12,001-4,000
Hrs
CW-1 $11.55 $4.62 || $0.35 [180.76 ]| $0.00}] $0.35 | $0.00 | $0.00 || $0.10 $17.73 $23.51
0-2,000 Hrs
e = e
e — ——
Apprentice, Percent
1st 0-900 30.00 $10.75 |1 $9.96 || $0.47 [1$0.16 ] $0.00| $0.00 | $0.41 | $0.00 | $0.00 $21.75 $27.12
hrs
2nd 901~ 40.00 $14.33  1$10.18)] $0.63 |[$0.21[1$0.00} $0.00 [ $0.41}| $0.00 [ $0.00 §25.76 $32,93
1800 hrs
3rd 1801- i} 50.00 $17.91 [|$10.40)) $3.04 [[$0.27]/$0.00}| $0.00 | $0.41 [ $0.00 {[$0.00} $32.03 $40.99
3300 hrs
4th 3301- || 60.00 $21.50 (]$10.62}] $3.65 {|$0.32{/S0.00]| $0.00 || S0.41] $0.00 |[$0.00] $36.50 $47.25
4800 hrs
i d
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5th 4801-
6300 hrs

6th 6300- 80.00 $28.66 |IS11.061 $4.86 |50.43]50.00] $0.00 | 5041 ][ $0.00 Mwo.oo— $45.42 $59.76

A 70.00 __ $25.08 :ms,@,: $4.25

mo.wm__mgo: $0.00 : $0.41 = $0.00 A $0.00 : $ : $53.50 :

o e e ey
e

ey

Special Calculation Note : Special Calculation of Class A, B, C is for Journeymen with the
appropriate years of service who elect to contribute a higher amount to their pension plan. Other of .41
cents is for Safety Training

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

Journeymen - - - - - Max. Apprentices DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS,

fromito3..........2 OTTAWA, PAULDING, PUTNAM, SANDUSKY,

from4t06..........4 SENECA, WILLIAMS, WOOD

from7t09..........6

etc

Construction Electrician and Construction Wireman
Ratio

There shall be a minimum ratio of one inside
Journeyman Wireman to every (4) employees of
different classifications per jobsite. An Inside
Journeyman Wireman is required on the project as the
fifth (5th) worker or when apprentices are used.

Special Jurisdictional Note : The scope of work for the light commercial agreement shall apply to the
following small medical clinics, stand-alone doctor and dentist offices with up to 600 amp service (not
attached to a hospital), gas stations/convenience stores, fast food restaurants and franchised chain
restaurants including independent bars and taverns, funeral homes, places of worship, nursing homes,
assisted living facilities and day-care facilities under 15,000 sq ft, small office, retail/wholesale facilities
under 15,000 sq ft with less than 10 units attached, storage units, car washes, express hotels and
motels (4 stories or less) without conference or restaurants facilities, residential units (subject to Davis
Bacon Rates) small stand-alone manufacturing facilities when free standing and not part of a larger
facility (less than 15,000 sq ft) solar projects (500 panels or less) unless other wise covered under this
agreement, lighting retrofits (when not associated with remodels involving branch re-circuiting) Lighting
retrofits shall be defined as the changing of lamps and ballasts in existing light fixtures and shall also
include the one for one replacement of existing fixtures.

Details :
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Electrical Local 8 Voice Data Video

Change #: LCN01-2014fbLoc8VDV

Craft : Voice Data Video Effective Date : 07/09/2014 Last Posted : 07/09/2014

rage 1 vl o

BHR Fringe Benefit Payments Irrevocable

TFund
H&W Pension App  Vac, Anouity Other LECET MISC
Tr. *) *

Tolal
PWR

Overtime
Rate

Classification

Electrical §26.79 $9.99 | $2.20 1} $0.40)[ $0.00 | $0.00 |{ $0.36 | $0.00 || $0.00
Installer
Technician
Less than 2
years Class
4 JA

$39.74

$53.14

Installer $25.79 $9.99 || $3.17 [} $0.39 | $0.00 | $0.00 | $0.36 || $0.00 | $0.00
Technician
At least 2
years Class
41B

$39.70

§52.60

Installer $24.79 $9.99 || §4.14 1| $0.37 | $0.00|| $0.00 |} $0.36 || $0.00 | $0.00
ITechnician
At least 3
years Class
4JC

$39.65

85205

installer $24.29 $9.99 || $4.63 |1 $0.36 || S0.00 || $0.00 | $0.36 § $0.00 § $0.00
Technician
at least 4
yrs Class 4
i

$39.63

$51.78

BICST §27.79 $9.99 | §2.23 {1§0.42} $0.00}| $0.00 { $0.36 || $0.00 | $0.00
Certified
Less than 2
years Class
4JA

$40.79

$54.69

BICSI $26.79 $9.99 | $3.20 150,40 $0.00 | $0.00 (| $0.36 || $0.00 }§ $0.00
Certified
At Least 2
years Class
418

$40.74

$54.14

BICSI $25.79 $9.99 | $4.17 [180.35 1 $0.00 || $0.00 il $0.36 | $0.00 § $0.00
Certified
At least 3
years Class
43C

$40.70

$53.60

BICSI $25.29 $9.99 | $4.66 [1$0.38 1 $0.00|| $0.00 |} $0.36 || $0.00 || $0.00
Certified
At least 4
years Class
414

$40.68

$53.33

Cable $10.00 $0.00 §f $0.30 }1$0.15 | $0.00 [ $0.00 | $0.16 | $0.00 § $0.00
Puller 0 -
500 HRS

$10.61

$15.61

Cable $12.00 $0.00 § $0.36 1| S0.18 1 $0.00 | 50.00 | $0.16 || $0.00 {l $0.00
Puller 501-
1000 HRS

$12.70

$18.70
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Cable $12.00 $2.50 § $0.36 )1 $0.18 1 $0.00 || $0.00 || $0.16 | $0.00 | $0.00 $15. $21.20
Puller Over;
1000 HRS I_
— =
—_— e

Apprentice Percent

Ist 55.00 $14.73 $3.05 § $1.21 |1$0.22 | $0.00{[ $0.00 { $0.36 || $0.00 j $0.00 $19.57 $26.94

0 hours

2nd 65.00 $17.41 $3.15 || $1.43 |1$0.26 | $0.00 [} $0.00 | $0.36 || $0.00 | $0.00 $22.61 $31.32
756 hours

3rd 75.00 $20.09 §9.74 | $2.00 |$0.30 | $0.00 || $0.00 {[ $0.36 § $0.00 }| $0.00 $32.49 542,54
1500 bours

4th 80.00 $21.43 $9.79 || $2.04 {18032 § $0.00) $0.00 [f $0.36 || $0.00 | $0.00 $33.94 $44.66
2250 hours

Sth 85.00 $22.77 $9.84 1 $2.08 || 50.34 § $0.00 | $0.00 || $0.36 | S0.00 | $0.00 $35.39 $46.78
3000 hours

6th 90.00 $24.11 $9.89 || $2.12 |[$0.36 | $0.00] $0.00 | $0.36 || $0.00 | $0.00 $36.84 $48.90
3750hours)y | | [ S | NN N N S S

e — ——— |
e s |

Special Calculation Note : OTHER 15: Safety Training. Special Calculation of Class A, B, C is for
Journeymen with the appropriate years of service who elect to contribute a higher amount to their pension
plan.

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

Ratio for Certified Voice Data Video Technician's to Cable DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS,

Pullers OTTAWA, PAULDING, PUTNAM, SANDUSKY,

will allow for the following 1 to 3 ratio: SENECA, WILLIAMS, WOOD
1 Journeyman to | Cable Puller
2 Journeymen to 2 Cable Pullers

3 Journeymen to 3 Cable Pullers

The JATC is hereby authorized to indenture a ratio of
Apprentices to Certified Voice Data Video Technician's not
to exceed 1 to 1.

Special Jurisdictional Note :

Details :

Work covered but not limited to:installation,testing, service, and maintenance of all VDV systems which utilize the
transimission and/or transference of voice,sound,vision,or digital for commercial, educational, security,and entertainment
purposes. TV monitoring and surveillance, background/foreground music, intercom and telephone, interconnection,
inventory control systems,microwave transmission, multimedia, multiplex, nurse call systems, radio page, school
intercom and sound, burglar alarm, and low-voltage master clock systems.

The following work is EXCLUDED from the Voice Data Video Technician work scope: The installation of computer
systems in industrial applications such as assembly lines,robotics, computer controller manufacturing systems. Raceway
systems on new construction or major renovation projects when an electrical contractor is on site are not covered under
the terms of this agreement except for those listed in Item I(F), above. Chases, sleeves, and/or nipples (not to exceed 10
feet) may be installed on open wiring systems. Fire Alarm Systems - any line voltage fire alarm system shall be
excluded under this agreement. Any low voltage fire alarm system shall be included under this agreement.
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Prevailing Wage Rate Prevailing Wage Rate
Skilled Crafts Skilled Crafts

Name of Union: Elevator Local 44
Name of Union: Elevator Local 44

Change # : LCN02-2013fbLoc44

Craft : Elevator Effective Date : 01/01/2014 Last Posted : 12/31/2013 Change # : LCN02-2013fbLoc44
BHR Fringe Benefit Payments Trrevocable Total Overtime
Fund PWR Rate Craft : Elevator Effective Date : 01/01/2014 Last Posted : 12/31/2013
H&W {[Pension|| App [| Vac. || Annuity|| Other JLECET || MISC =
Fr. ™ I BHR Fringe Benefit Payments Irrevocable Total Overtime
Classification Fund PWR Rate
m_nﬁ_::. $44.06 $12.7311 $7.96 (| $0.60 i $3.52 )} $5.50 | $1.36 | $0.00 | 50.60 $75.73 $97.76 H&W |{Pension App | Vac. Annuity[{Other|[LECET}|MISC
,. Tr. *) )
,»mm_mﬁmw $35.25 $12.731 $7.96 {| $0.60 || S2.11 | $5.50 | $1.08 | $0.00 | $0.00 $65.23 $82.85 Classification
$49.57 $12.73]1757.96 |[50.601[$3.97 [ $5.50 || $1.53 | $0.00 | $0.00 $81.86 $106.64 Elevator $44.06 $12.73)| $7.96 ||$0.60{[$3.52{l $5.50 1[$1.361] $0.00 $0.00)| $75.73 $97.76
in Charge] Mechani
_— M.”WHHWMHMHMHMHMHHE $35.25 812.73{ 87.96 11$0.60][$2.11} $5.50 [[$1.08 $0.00 [[$0.00] $65.23 $82.85
- - - = $49.57  [[$12.73]f 5796 |[s0.60|[$3.57]] $5.50 |[51.53 ] $0.00 |[50.00] $81.86 || $106.64
e e s i
0-6 50.00 $22.03 $0.00 || $0.00 |[50.06 || $0.00 || $0.00 || $0.00 | $0.00 | 50.60 $22.03 $33.05 —_—— L  S— D L I

Bo_._z._m Y e e e e ey

g

Istyear 55.00 $24.23 $12.73 1 $7.96 || 5060|5145 || $5.50 | $0.75 | $0.00 | $0.00 $53.02 $65.34 e e e e e

= "3 { S — ——————  aee— s — e— | e

ondyear|| 6500 $38.64 _ |[812.731] $7.06 |[50.60][SL.72 || $5.50 ]| $0.88 || 50.00 J s0.00 $58.03 $72.35 —_——r e e e

3rdyear]|  70.00 530.84  |[812.73] 5796 |[50.60][51.85 | $5.50 |[ 50.95 || 50.00 | 50.00 $60.43 $75.85 EF——r—rt—>-r-——=——+—

e e e e e

dthyear ]| 8000 $35.25  |1512.73][ $7.96 |[50.60][52.11 J| $5.50 ][ $1.08 || 50.00 | $0.00 $65.23 $82.85 $0.00 || $0.00 |/50.00][30.00]] $0.00 |[$0.00]] 50.00 || 0.00] 522,03 | 53305 |
Helper 70.00 $30.84  |[512.73][ 57.96 |[50.60|[$1.85 || $5.50 ]| $0.95 ][ 50.00 ]| $0.00 $60.43 §75.85 ’ ' ' ' : :

Special Calculation Note : OTHER {S :HOLIDAY & VACATION PAY Istyear || 55.00 || $24.23 ||$12.73]| $7.96 |[$0.60|$1.45]] $5.50 |[$0.75 [ $0.00 $0.00 $53.22 $65.34
Ratio : Jurisdiction { * denotes special jurisdictional note ) : 2nd year || 65.00 | $28.64 ||812.73]| $7.96 1150.60{31.72|[ §5.50 |[$0.88][ $0.00 |[80.00] $58.03 || $72.35
The total number of Helpers & Apprentices and Assistant ALLEN, AUGLAIZE, CRAWFORD, DEFIANCE, FULTON, 3rd year [| 70.00 || $30.84 $12.73)] $7.96 |i$0.60}{$1.85] $5.50 [s0.95 $0.00 [1$0.00] $60.43 $75.85
Mechanic employed shall not exceed the number of Mechanics HANCOCK, HARDIN, HENRY, HURON, LUCAS, 4th year || 80.00 3525 912,73 n

on any one job, except an jobs where (2) teams or more are  MERCER, OTTAWA, PAULDING, PUTNAM, SANDUSKY, vear || 8000 | $35.25 S12.73]| §7.96 [|$060][52.11]| $5.50 ||$1.08][ $0.00 |[$0.00][ $65.23 ][ $82.85
working, (1) extra Helper, Apprentice or Assistant Mechanic ~ SENECA, VAN WERT, WILLIAMS, WOOD, WYANDOT Helper || 70.00 }| $30.84 ||$12.73|| 87.96 [$0.60][$1.85] $5.50 ][$0.95][ $0.00 |/50.00][ $60.43 || $75.85
may be employed for the first (2) teams and an extra Helper, —] — —_—— e
Apprentice or Assistant Mechanic for each additional (3) teams. == |
Further, the Company may use as many Helpers, Apprentices MUQO_N_ Calculation Note : OTHER IS :HOLIDAY & VACATION PAY

and Assistant Mechanics as best suits his convenience under the

direction of a Mechanic in wrecking old plants and in handling Py v T % .

and hoisting material, and on foundation work. When removing Ratio : w_:m.mﬂ_._o._.:cs (* denotes special

old and installing new cables on existing elevator installation . jurisdictional note )

the Company may use two (2) Helpers, Apprentices or The total number of Helpers & Apprentices and  ALLEN, AUGLAIZE, CRAWFORD,

Assistant Mechanics to one (1) Mechanic. Assistant Mechanic employed shall not exceed the DEFIANCE, FULTON, HANCOCK, HARDIN,

number of Mechanics on any one job, excepton HENRY, HURON, LUCAS, MERCER,
Jjobs where (2) teams or more are working, (1) OTTAWA, PAULDING, PUTNAM,
Details : extra Helper, Apprentice or Assistant Mechanic ~ SANDUSKY, SENECA, VAN WERT,
A Helper or Apprentice certified to weld shall be paid mechanic's rate when performing welding (excluding tack welding). may be employed for the first (2) teams andan ~ WILLIAMS, WOOD, WYANDOT
extra Helper, Apprentice or Assistant Mechanic

for each additional (3) teams. Further, the

Special Jurisdictional Note :

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAL/852565B80070693285256CD3006F... 5/12/2014 http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B80070693285256CD3006F ... 5/12/2014
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Company may use «s many Helpers, Apprentices
and Assistant Mechanics as best suits his
convenience under the direction of a Mechanic in
wrecking old plants and in handling and hoisting
material, and on foundation work. When removing
old and installing new cables on existing elevator
installations, the Company may use two (2)
Helpers, Apprentices or Assistant Mechanics to
one (1) Mechanic.

Special Jurisdictional Note :
Details :

A Helper or Apprentice certified to weld shall be paid mechanic's rate when performing welding
(excluding tack welding).

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDALY852565B80070693285256CD3006F ... 5/12/2014

Prevailing Wage Rate
Skilled Crafts

Name of Union: Glazier Local 948

Change # : LCN03-2014fbLoc948

Craft : Glazier Effective Date : 07/16/2014 Last Posted : 07/16/2014

BHR Fringe Benefit Payments Irrevocable Total || Overtime
Fund PWR Rate
H& W\ Pension|] App || Vac., ||Annuity[[Other [LECET{{MISC
Tr. G ¢

Classification

Glazier $26.88 $7.21| $5.94 |[$0.48]{$0.00}] $0.00 |{$0.00]| $0.00 |/$0.00 ] $40.51 $53.95

g Percent 1 ] <|llil
Istyear || 50.00 || $13.44 || 87.21[ $5.94 |{$0.48}i$0.00} $0.00 ||$0.00] $0.00 [[$0.00] $27.07 || $33.79
2nd year || 60.00 || $16.13 |{$7.21] $5.94 |150.48}/$0.00] $0.00 |/ $0.00] s0.06 |/$0.00] $29.76 $37.82
3rd year || 75.00 || $20.16 |} $7.21]] $5.94 |/$0.48]$0.00]| $0.00 |[$0.00]f $0.00 ]/ $0.00]] $33.79 $43.87
4thyear || 85.00 || $22.85 | $7.21| $5.94 |[$0.48{|$0.00|| $0.00 }i$0.00]f $0.00 ||$0.00][ $36.48 $47.90

e e

$10.48 | $7.21 1 $0.00 |1$0.481$0.00] $0.00 | $0.00{ $0.00 mo.oﬁ; $18.17 $23.41
31048 18721 $5.94 |[$0.48{1$0.00 $0.00 $24.11 $29.35

Special Calculation Note : No special calculations for this skilled craft wage rate are
required at this time.

Ratio : Jurisdiction ( * denotes special
jurisdictional note ) :

2 Journeymen to 1 Apprentice to 1 Helper DEFIANCE, ERIE*, FULTON, HENRY,

1to 1to 1 Thereafter LUCAS, OTTAWA, SANDUSKY, SENECA,

1 Journeymen to 1 Apprentice to 1 Helper. WILLIAMS, WOOD

Special Jurisdictional Note : County Route 4 in Erie is the dividing line between locals 948
and 181. Local 181 has jurisdiction of projects built on the property which borders Route 4.

Details :
Helpers are employees hired to assist journeymen in any task requiring minimal skills, which is not
hazardous to the persons involved. Helpers are not intended to take the place of an apprentice.

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAL/852565B800706932852577660054...  7/16/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Ironworker Local 55

Change # : LCN02-2012fbLoc55

Craft : lronworker Effective Date : 08/15/2012 L.ast Posted : 08/15/2012

BHR Fringe Benefit Payments Trrevacable Tatal Overtime
Fund PWR Rate
H&W | Pension | App Vae, j|Annvity | Other | LECET|] MISC
r. (O NG
Classification
lironworker $2832 $7.85 88,75 $0.35 {1 $0.00 $1.00 $0.00 $0.60 $0.00 $47.27 $61.43
Pre- 82359 $7.85 || 59.75 | $0.35 | $0.00 [} S1.00 50.00 § $0.00 [i 30.00 $42.54 $5434
etal Bldg
Siding &
Decking
Metal $19.40 $6.82 || 89.75 | $0.35 [ $0.00 [i S1.00 80.00 §§ $0.00 {} $0.00 $37.32 $47.02
Fence &
Guardrail

Probation 55.00 $15.58 $7.85 || $0.00 § 50.35 || 50.00 || S0.00 || S0.00 || $0.00 }f $0.00 $23.78 §31.56
90 days

1st year 60.00 $16.99 $7.85 | $0.00 § $0.35 |} $0.00 || s0.c0 $0.00 §i $0.00 |{ $0.00 §25.19 $33.69
2nd year 70.00 $19.82 $7.85 || $9.75 |l $0.35 || 50.00 | $1.00 ][ 3000 |[ $6.00 ][ $0.60 $38.77 $48.69
3rd year 80.00 $22.66 $7.85 §| $9.75 | 8035 || $0.00 || $1.00 |[ S0.00 J{ $0.00 |} $0.00 $41.61 $52.93
4th year 90.00 $2549 $7.85 || $9.75 | $0.35 if $0.00 || 51.00 § s0.00 [[ so.00 || s0.00 $44.44 $57.18

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Ratio : Jurisdiction (* denotes special jurisdictional note ) :

4 Journeyman to I Apprentice CRAWFORD*, DEFIANCE*, ERIE*, FULTON, HANCOCK, HENRY,
HURON¥, LUCAS, OTTAWA, PUTNAM?®, SANDUSKY, SENECA,

Omamental Work WILLIAMS*, WOOD, WYANDOT*

2 Journeymen to 1 Apprentice

Spinning Cables on Suspension Bridges
1 Journeyman to 1 Apprentice

Special Jurisdictional Note ¢

~Crawford From where Hwy #598 & #30 meet through W.Liberty to the Northem Border & from said Hwy junction point due west to
the border.

*Defiance South from where Route #66 meets the Northern Border to the Eastern County Border.

“Erie West of Columbus Ave North to Sandusky Bay,West of Columbus Ave to Route 4 to Route 99 -all areas West of said Routes.
*Huron West from the Northern Border through Monroeville and Willard territory West of Route #99,

*Putnam East from the Northern Border through Miller City to where #696 meets the Southern Border.

*Williams East from Pioneer through Stryker to Southern Border.

*Wyandot North of Route #30.

Details :
Every employer having one or more projects is required to employ apprentices in accordance to the above Ratio Schedules.

http://198.234.41.198/w3/Webwh.ns/$docUniqIDAI/852565B800706932852574DCO06C... 5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Labor HevHwy 3

Change # : LCN01-2014fbLocalHevHwy3

Craft : Laborer Group 1 Effective Date : 05/01/2014 Last Posted : 04/30/2014

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W [|Pensi App [[ Vac, {|Annuityj|Other {[LECET{|MISC
Tr. ) )
Classification
Laborer $27.72 $6.40 {| $3.00 {1$0.401$0.00 | $0.00 }$0.00 (| $0.10 (I $0.00} $37.62 $51.48
Group 1
Group 2 $27.89 $6.40 j| $3.00 |[50.40[{$0.001 $0.00 {$0.00 |{ $0.10 [[$0.00} $37.79 $51.74
Group 3 $28.22 $6.40 || $3.00 || $0.401$0.00 $0.00 }1 $0.00 ) $0.10 |} $0.00|| $38.12 $52.23
Group 4 528.67 $6.40 |} $3.00 {{S0.40{1$0.00} $0.00 {$0.00 || $0.10 |1 $0.00} $38.57 $52.91
Watch 52045 $6.40 || $3.00 moho‘wpoo $0.00 11$0.00)] $0.10 [I $0.00 || $30.35 $40.57
Person

IApprentice; Percent

0-1000 hrs | 60.00 $16.63 || $6.40 |} $3.00 {|$0.401$0.00) $0.00 || $0.00{[ $0.10 [} $0.00} $26.53 $34.85

1001-2000||  70.00 $19.40 || $6.40 || $3.00 {|50.40[{$0.00} $0.00 {{$0.00 || $0.10 [ $0.00} $29.30 $39.01
hrs

2001-3000)| 80.00 $22.18 || $6.40 || $3.00 {{50.40[{$0.00{ $0.00 |{$0.00{l $0.10 || $0.00} $32.08 $43.16
hrs

3001-4000f 90.00 $24.95 |1 $6.40 || $3.00 {|$0.40[{$0.00) $0.00 {1 $0.00|| $0.10 [[$0.00 | $34.85 $47.32
hrs

More than | 100.00 $27.72 |1 $6.40 || $3.00 {$0.40[$0.00} $0.00 || $0.00 || SO.10 [} $0.00 ) $37.62 $51.48
4000 hrs

Special Calculation Note : Watchmen have no Apprentices

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :

ADAMS, ALLEN, ASHLAND, ATHENS,
AUGLAIZE, BELMONT, BROWN, BUTLER,
CARROLL, CHAMPAIGN, CLARK, CLERMONT,
CLINTON, COLUMBIANA, COSHOCTON,
CRAWFORD, DARKE, DEFIANCE, DELAWARE,
FAIRFIELD, FAYETTE, FRANKLIN, FULTON,
GALLIA, GREENE, GUERNSEY, HAMILTON,
HANCOCK, HARDIN, HARRISON, HENRY,
HIGHLAND, HOCKING, HOLMES, JACKSON,
JEFFERSON, KNOX, LAWRENCE, LICKING,
LOGAN, MADISON, MARION, MEIGS, MERCER,
MIAMI, MONROE, MONTGOMERY, MORGAN,

1 Journeymen to 1 Apprentice
4 Journeymen to 1 Apprentice thereafter

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B800706932852579C10069...  5/12/2014
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MORROW, MUSKINGUM, NOBLE, PAULDING,
PERRY, PICKAWAY, PIKE, PREBLE, PUTNAM,
RICHLAND, ROSS, SCIOTO, SENECA, SHELBY,
TUSCARAWAS, UNION, VAN WERT, VINTON,
WARREN, WASHINGTON, WAYNE, WILLIAMS,
WYANDOT

Special Jurisdictional Note : Hod Carriers and Common Laborers - Heavy, Highway, Sewer,
Waterworks, Utility, Airport, Railroad, Industrial and Building Site, Sewer Plant, Waste Water Treatment
Facilities Construction

Details :

Group 1

Laborer (Construction); Plant Laborer or Yardman, Right-of-way Laborer, Landscape Laborer, Highway Lighting
Worker, Signalization Worker (Swimming) Pool Construction Laborer, Utility Man, Bridge Man, Handyman,
Joint Setter, Flagperson, Carpenter Helper, Waterproofing Laborer, Slurry Seal, Seal Coating, Surface Treatment
or Road Mix Laborer, Riprap Laborer & Grouter, Asphalt Laborer, Dump Man (batch trucks), Guardrail & Fence
Installer, Mesh Handler & Placer, Concrete Curing Applicator, Scaffold Erector, Sign Installer, Hazardous Waste
(level D), Diver Helper, Zone Person and Traffic Control.

Group 2

Asphalt Raker, Screwman or Paver, Concrete Puddier, Kettle Man (pipeline), All Machine-Driven Tools (Gas,
Electric, Air), Mason Tender, Brick Paver, Mortar Mixer, Skid Steer, Sheeting & Shoring Person, Surface
Grinder Person, Screedperson, Water Blast, Hand Held Wand, Power Buggy or Power Wheelbarrow, Paint
Striper, Plastic fusing Machine Operator, Rodding Machine Operator, Pug Mill Operator, Operator of All
Vacuum Devices Wet or Dry, Handling of all Pumps 4 inches and under (gas, air or electric), Bottom Person,
Welder Helper (pipeline), Concrete Saw Person, Cutting with Burning Torch, Pipe Layer, Hand Spiker (railroad),
Underground Person (working in sewer and waterline, cleaning, repairing and reconditioning). Tunnel Laborer
(without air), Caisson, Cofferdam (below 25 feet deep), Air Track and Wagon Drill, Sandblaster Nozzle Person,
Hazardous Waste (Jlevel B), Lead Abatement, Hazardous Waste (level C)

Group 3

Blast and Powder Person, Muckers (with miners), Wrencher (mechanical joints & utility pipeline), Yarner, Top
Lander, Hazardous Waste (level A), Concrete Specialist, Curb Setter and Cutter, Concrete Crew in Tunnels.
Utility pipeline Tappers, Waterline, Caulker, Signal Person, Grade Checker

Group 4
Miner, Welder, Gunnite Nozzle Person

http://198.234.41.198/w3/Webwh.nst/$docUnigIDAIY852565B800706932852579C10069...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Labor Locatl 500 Building A

Change #: LCN01-2014-fbloc500b

Craft : Laborer Group 1 Effective Date : 07/02/2014 Last Posted : 07/02/2014

BHRU Fringe Benefit Payments Trrevocable

Overtime

H&W [[Pension ]| App || Vac. |[Annui x Other
Tr.
Clas

Laborer 52413 $6.40 || 83.00 | $0.45 | 50.00 | $275 | 30.00 || 615 | S0.00 S36.88 $d805
Growp |
Group 2 §24.33 3640 753,00 | 5045 |[ s0.00 J| $275 | S0.00 | 615 s0.00 $37.08 549.25
Group 3 $24.53 - X 045 ][ $0.00 Jf s2.75 ][ $0.00 ) S0.15 { 50.00 537.28 $49.55

toup 4 $3463 ; 00 J[ 5045 |] 50.60 || $2.75 | $0.06 | 505 [ S0.08 $3738 $99.70

Sronp 5 S14.61 . X 5045 |[ S0.00 ][ 5275 | s0.00 ][ "s615 J[sn.00 527.36 53467
Group 6 $17.63 ] Y s.4s || s0.00 [ $275 | soo0 ) S615 ][ s0.00 $30.38 §39.20

tice Percent

1st 1000 60.00 S14.48 56,40 || S3.00 § 50.45 Ji 50.00 i $2.75 $0.60 || S0.15 ff 50.060 52723 $34.47
tirs
E_“:cc 000 $16.82 $6.40 | 53,00 } 5045 {] S0.00 §} 8273 S0.00 || $0.15 § $0.00 $20.64 $38.09
irs
3rd 1000 80.00 §19.30 $6.40 § $3.00 § S0.45 [ 50.00 | $2.75 $0.00 || S0.05 | $0.00 $32.05 S4LT1
M 90.00 $24.72 $640 § $300 || $045 1] S0.00 [} $2.75 § $0.00 || S0.S5 | 50.00 $34.47 $4533

Ratio: Jurisdiction { * denotes special jurisdictional note } ¢
1 Journeymen to 1 Apprentice DEFIANCE, FULTON, HENRY, LUCAS, WILLIAMS, WOOD
4 Journeymen to 1 Apprentice

Special Jurisdictional Note :

Detat
Group | )
Building and Construction Laborer, Signatman, Flagman, Tool Cribman, Carpenter Tender, Utility Construction Laborer, Guardrail Erector, and

Hazardous Waste (Level A)

Group 2
Finisher Tender, Concrete Handler, Bottom Men, Scaffold Builders, Tunnel Laborer, Pipe Layer, Air and Power Driven Tools, Burner on
Demolition work, Swinging Seaffold, Mucker, Caisson Worker, Cofferdam Worker, Powder Man and Dynamite Blaster, Creosote Worker, Mortar

Mixer, Form Setter, Mason Tender, Plaster Tender, Hod Carrier, Laser Beam Sct-up Man, Stone Mason Teader and Hazardous Waste (Level B)

Group 3
Gunite Operater and Hazardous Waste (Level C)

Group 4
Hazardous Waste (Level D)

Group 5
Watchman, Par

g, Landscaping

Group 6
Installation of Fencing

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAH/852565B80070693285257583006B5...  7/2/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Operating Engineers - Building Local 18 - Zone i

Change # : LCN01-2014jcLoc18zone3

Craft : Operating Engineer Effective Date : 05/07/2014 Last Posted : 05/07/2014

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W [{Pension)| App | Vac. |Annuity[| Other ||LECET| MISC
Tr. *) )
Classification
Wuo_‘m_oq $32.24 $7.36 || $6.00 (1 $0.67 | $0.00 | $0.00 {| $0.07 {[ $0.00 | $0.00 $46.14 $62.26
ass 1

{Class 2 $32.12 $7.16 || $6.00 § $0.67 || $0.00 [{ S0.00 || $0.07 || $0.00 § $0.00 $46.02 $62.08
iClass 3 $31.08 $7.16 || $6.00 | $0.67 || $0.00 [{ $0.00 i $0.07 || $0.00 || $0.00 344.98 $60.52
(Class 4 $29.90 $7.16 |} $6.00 || $0.67 |} $0.00 1| $0.00 ]j $0.67 |[ $0.00 ][ $0.00 $43.80 $58.75
Class 5 $24.44 $7.16 || $6.00 }j $0.67 | $0.00 ]| $0.00 i} $0.07 | $0.00 || $0.00 $38.34 $50.56
[Class 6 $32.49 $7.16 §| $6.00 | $0.67 || $0.00 [{ $0.00 || $0.07 || $0.00 i $0.00 $46.39 $62.64
[Class 7 $32.74 $7.16 || $6.00 }l $0.67 [ $0.00 || $0.00 i $0.07 || $0.00 | $0.00 $46.64 $63.01
[Class 8 $33.24 $7.16 || $6.00 || $0.67 || $0.00 [} $0.00 || $0.07 [{ $0.00 | S0.00 $47.14 $63.76
[Class 9 $33.49 §7.16 |{ $6.00 |{ $0.67 {§ $0.00 || $0.00 ]! $0.07 || $0.00 ]| $0.00 $47.39 $64.13
_— e e e e e e )
—_— e —_—

|Apprentic Percent
Ist Year 50.00 $16.12 37.16 || $6.00 j $0.67 || $0.00 || $0.00 [{ $0.07 {| $0.00 || 50.00 $30.02 $38.08
2nd Year 60.00 $19.34 $7.16 || $6.00 |l 50.67 || $0.00 | $0.00 {| $0.07 || $0.00 | $0.00 $33.24 $42.92
3rd Year 70.00 $22.57 $7.16 || $6.00 | 50.67 || $0.00 || $0.00 {1 $0.07 || $0.00 | $0.00 $36.47 34775
4th Year 80.00 $25.79 §7.16 || $6.00 | $0.67 || $0.00}| $0.00 }i $0.07 || $0.00 || $0.00 $39.69 $52.59
Field

Mechanic

Trainee

Ist Year 50.00 $16.12 $7.16 || _$6.00 § 50.67 || $0.00 [{ $0.00 [{ $0.07 || s0.00 | $0.00 $30.02 $38.08
2nd Year 60.00 $1934 $7.16 || 86.00 || $0.67 | $0.00 || $0.00 |{ $0.07 | $0.00 || $0.00 $33.24 $42.92
3rd Year 70.00 §22.37 $7.16 | $6.00 | 50.67 || $0.00j| $0.00 i $0.07 || $0.00 || $0.00 $36.47 $47.75
4th Year 80.00 $25.79 $7.16 || $6.00 |/ 50.67 | $0.001| $0.00 jj $0.07 || $0.00 || $0.00 $39.69 $52.59

] e
] EE—

Special Calculation Note : Other: Education & Safety Fund is $0.04 per hour.

=== e e
e e r e e

Ratio : Jurisdiction ( * denotes special jurisdictional note ) :

For every (3) Operating Engineer Journeymen employed by the ADAMS, ALLEN, ASHLAND, ATHENS, AUGLAIZE,

company ,there may be employed (1) Registered Apprentice.  BELMONT, BROWN, BUTLER, CARROLL, CHAMPAIGN,

An apprenice, while employed as part of a crew per Article CLARK, CLERMONT, CLINTON, COSHOCTON,

VI, paragraph 77, will not be subject to the apprenticeship CRAWFORD, DARKE, DEFIANCE, DELAWARE,

ratios in this collective bargaining agreement. On jobs where  FAIRFIELD, FAYETTE, FRANKLIN, FULTON, GALLIA,

maintenance engineers are to be employed, for every (2) Class 2GREENE, GUERNSEY, HAMILTON, HANCOCK, HARDIN,

Mechanics there may be (1) Mechanic Trainee & so fourth. HARRISON, HENRY, HIGHLAND, HOCKING, HOLMES,
JACKSON, JEFFERSON, KNOX, LAWRENCE, LICKING,
LOGAN, MADISON, MARION, MEIGS, MERCER, MIAMI,
MONROE, MONTGOMERY, MORGAN, MORROW,
MUSKINGUM, NOBLE, OTTAWA, PAULDING, PERRY,
PICKAWAY, PIKE, PREBLE, PUTNAM, RICHLAND,
ROSS, SANDUSKY, SCIOTO, SENECA, SHELBY, STARK,
TUSCARAWAS, UNION, VAN WERT, VINTON,
WARREN, WASHINGTON, WAYNE, WILLIAMS,
WYANDOT
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Special Jurisdictional Note :

**Apprentices will receive a 10% increase on top of the percentages listed above provided they are operating mobile equipment.
Mechanic Trainees will receive 10% increase if required to have CDL

Class 1 - Barrier Moving Machine; Boiler Operators or Compressor Operators, when compressor or boiler is mounted on crane
(Piggyback Operation); Boom Trucks (all types); Cableways Cherry Pickers; Combination - Concrete Mixers & Towers; All
Concrete Pumps with Booms; Cranes (all types) Derricks (all types); Draglines Dredges (dipper, clam or suction) 3-man crew;
Elevating Graders or Euclid Loaders; Floating Equipment; Gradalls; Helicopter Operators; hoisting building materials;
Helicopter Winch Operators, Hoisting building materials; Hoes (All types); Hoists (with two or more drums in use):; Hydraulic
Gantry (lift system); Laser Finishing Machines; Lift Slab or Panel Jack Operators; Locomotives (all types); Maintenance
Engineers (Mechanic and/or Welder); Mixers, paving (multiple drum); Mobile Concrete Pumps, with booms, Panelboards, (all
types on site); Pile Drivers; Power Shovels; Prentice Loader; Rail Tamper (with automatic lifting and aligning device); Rotary
Drills (alf) used on caissons for foundations and sub-structure work; Side Booms; Slip Form Pavers; Straddle Carriers (Building
Construction on site); Tug Boats. Horizontal Directional Drill, Rough Terrain Fork-lift with Winch/Hoist, Laser Screed, and
Like equipment;Compact Cranes,track or rubber over 4,000 pound capacity,self-erecting cranes:stationary,track or truck (all
configurations) bucket trench machines (over 24 " wide).

Class 2 - Asphalt Pavers; Bobeat-type and/or skid steer loader with hoe attachment greater than 7000 Ibs. Bulldozers; CMI type
Equipment; Endloaders; Hydro Milling Machine; Kolman-type Loaders (Dirt Loading); Lead Greasemen; Mucking Machines;
Pettibone-Rail Equipment; Power Graders; Power Scoops; Power Scrapers; Push Cats; Vermeer Type Concrete Saw;All
rotomills, grinders & planers of all types. Articulating/end dumps {minus $4.00/hour from Class 2 rate)

Class 3 - A Frames; Air Compressors, Pressurizing Shafts or Tunnels; All Asphalt Rollers; Bobcat-type and/or skid steer loader
with or without attachments; Boilers (15 Ibs pressure and over); All concrete Pumps (without booms with 5 inch system); Fork
Lifts (except masonry); Highway Drillers - all types (with integral power); Hoists {with one drum); House Elevators (except
those automatic call button controlled); Man lifis; Mud Jacks; Pressure Grouting; Pump Operators (installing or operating Well
Points or other types of Dewatering Systems); Pumps (4 inches and over discharge); Railroad Tie Inserter/Remover; Rotator
(Lime-Soil Stabilizer); Submersible Pumps (4 inches and over discharge); Switch & Tie Tampers (without lifiing and aligning
device); Trench Machines (24 inches and under); Utility Operators; Material hoist/elevators.

Class 4 - Ballast Re-locator; Backfillers and Tampers; Batch Plant Operators; Bar and Joint Installing Machines; Bull Floats;
Burlap and Curing Machines; Clefplanes; Compressors, on building construction; Concrete Spreader; Conveyors, used for
handling building materials; Concrete Mixers, one bag capacity (side loader); Concrete Mixers, capacity more than one bag;
Crushers; Deck Hands; Drum Fireman (in Asphalt Plant); Farm type tractors pulling attach ; Finishing Machines; Form
Trenchers; Generators: Gunite Machines; Hydro-Seeders; Pavement Breakers (hydraulic or cable); Post Drivers; Post Hole
Diggers; Pressure Pumps (over 1/2 inch discharge); Road Widening Trenchers; Rollers (except asphalt); AHl Concrete pumps
(without Boom with 4 inch or smaller systems); Self-Propelied Power Spreaders; Concrete Spreaders; Self-Propelled Sub-
graders; Shoterete Machines; Tire Repairmen; Tractors, pulling sheepfoot rollers or graders; VAC/ALLS; Vibratory
Compactors, with integral power; Welder Operators.

Class § - Boilers (less than 15 Ibs, pressure); Inboard/outboard Motor Boat Launches; Light Plant Operators; Masonry Fork
Lifts; Oilers/Helpers; Power Driven Heaters (oil fired); Power Scrubbers; Power Sweepers; Pumps (under 4 inch discharge);
Signalmen, Submersible Pumps (under 4 inch discharge). Directional Drill Locator and Allen Screed Concrete Paver. Fueling
and greasing (plus $3.00), compact cranes; track or rubber under 4,000 pounds.

Class 6 - Master Mechanic

Class 7 - Boom & Jib 150 - 180 feet

Class 8 - Boom & Jib 180 - 249 feet

Class 9 - Boom & Jib 250 - or over
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Operating Engineers - HevHwy 1]

Change # : L.CNO01-2014fbLoc18hevhwyll

Craft : Operating Engineer Effective Date : 05/21/2014 Last Posted : 05/21/2014

s ugy 2 UL o

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W|(P App || Vac. [{Annuity w Other jLECET||MISC
T *) *)
Classification
Operator $32.44 $7.16 || $6.00 {|$0.67]/50.00}| $0.00 |l $0.07 | $0.00 [[ $0.00 || $46.34 $62.56
Class 1
Class 2 $32.32 $7.16 1| $6.00 |{$0.67|{$0.00{| $0.00 | $0.07 || $0.00 || S0.00| $46.22 $62.38
Class 3 $31.28 $7.16 {| $6.00 ||$0.67}{130.00)] $0.00 | $0.07| $0.00 |{$0.00| $45.18 360.82
Class 4 $30.10 $7.16 | $6.00 ||$0.67130.00}| $0.00 | $0.07|| $0.00 [1$0.00 | $44.00 $59.05
Class 5 $24.64 §7.16 || $6.00 ||$0.67{$0.00{| $0.00 { $0.07 || $0.00 [{$0.00| $38.54 $50.86
Class 6 $32.69 $7.16 || $6.00 |{$0.67}{30.00} S0.00 j $0.07{ $0.00 [{$0.00 || $46.59 $62.93
Class 7 $32.69 $7.16 || $6.00 |{$0.67]|30.00{| S0.00 || $0.07 | $0.00 [/ $0.00 || $46.59 $62.93
Class 8 $32.94 $7.16 || $6.00 |{$0.67}i$0.00]| $0.00 } $0.07 | $0.00 [[$0.00 || $46.84 $63.31
Great
Lakes
Floating
Agreement
Class 1 $39.70 $6.91 1| $6.00 w $0.601($0.00[} $0.00 || $0.04 | $0.00 || $0.00| $53.25 $73.10
Class 2A $38.20 §6.91 j| $6.00 |{$0.60}[$0.00|| $0.00 || $0.04 ] $0.00 [} $0.00 || $51.75 $70.85
Class 2B $38.20 $6.91 || $6.00 1150.60{{$0.00|i $0.00 || $0.04 | $0.00 |{$0.00] $51.75 $70.85
Class 3 $34.00 $6.91 || $6.00 |/$0.60}{30.00] $0.00 | $0.04} $0.00 [1$0.00 || $47.55 $64.55
Class 4 $28.30 $6.91 || $6.00 {|$0.60{{30.00|] $0.00 } $0.04} $0.00 [{$0.00| $41.85 $56.00
Apprentice| Percent |_
Ist Year || 50.00 [ $16.22 ][S7.16] $6.00 }{$0.67]{$0.00]] $0.00 ] $0.07][ $0.00 ][$0.00][ $30.12 $38.23
2nd Year || 60.00 || $19.46 |1$7.16 || $6.00 |{$0.67{{30.00{ $0.00 _ $0.07 )| $0.00 |{$0.00 ] $33.36 $43.10
3rd Year || 70.00 |[ $22.71 ][$7.16]| $6.00 }[$0.67][$0.00]| $0.00 ]$0.07][ S0.00 }[30.00][ $36.61 $47.96
4th Year || 80.00 || $25.95 ||$7.16 || $6.00 |$0.67})$0.00|| $0.00 || $0.07 | $0.00 || $0.00} $39.85 $52.83
e e e e
[Fiedneen] | X I 4 o1 ¥ ¥ 0 T I ]
Trainee
Class 2
Ist year 49.80 || 316.16 [I$7.16 || $6.00 [[$0.67]{$0.00| $0.00 i $0.07 || $0.00 || $0.00| $30.06 $38.13
2ndyear || 59.78 || $19.39 {$7.16 || $6.00 {|$0.67]/$0.00;| $0.00 | $0.07 | $0.00 || $0.00| $33.29 $42.99
3rd year || 69.73 || $22.62 |{$7.16 | $6.00 |[80.67]{$S0.00|| $0.00 | $0.07] $0.00 || $0.00| $36.52 $47.83
4th year 79.73 $25.86 [187.16 {1 $6.00 {[$0.67]|$0.00]] $0.00 | $0.07 || $0.00 || $0.00| $39.76 $52.70
e e e e e s e ey e e (T P ey meee |
Special Calculation Note : Other: Education & Safety Fund is $0.04 per hour.
http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAL/8525653800706932852579EA0071...  5/21/2014
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Ratio : Jurisdiction (* denotes spec isdictionatl
note } :
For every (3) Operating Engineer Journeymen ADAMS, ALLEN, ASHLAND, ATHENS,

employed by the company , there may be employed AUGLAIZE, BELMONT, BROWN, BUTLER,

(1) Registered Apprentice. An apprentice, while CARROLL, CHAMPAIGN, CLARK, CLERMONT,

employed as part of a crew per Article VIII paragraphCLINTON, COSHOCTON, CRAWFORD, DARKE,

65, will not be subject the apprenticeship ratios in thisDEFIANCE, DELAWARE, FAIRFIELD,

collective bargaining agreement. On jobs where FAYETTE, FRANKLIN, FULTON, GALLIA,

maintenance engineers are to be employed, for every GREENE, GUERNSEY, HAMILTON, HANCOCK,

(2) Class 2 Mechanics there may be (1) Mechanic  HARDIN, HARRISON, HENRY, HIGHLAND,

Trainee & so fourth. Mechanic Trainee rate isa HOCKING, HOLMES, HURON, JACKSON,

percentage of Class 2 rate. JEFFERSON, KNOX, LAWRENCE, LICKING,
LOGAN, LUCAS, MADISON, MARION, MEIGS,
MERCER, MIAMI, MONROE, MONTGOMERY,
MORGAN, MORROW, MUSKINGUM, NOBLE,
OTTAWA, PAULDING, PERRY, PICKAWAY,
PIKE, PREBLE, PUTNAM, RICHLAND, ROSS,
SANDUSKY, SCIOTO, SENECA, SHELBY,
STARK, TUSCARAWAS, UNION, VAN WERT,
VINTON, WARREN, WASHINGTON, WAYNE,
WILLIAMS, WOOD, WYANDOT

Special Jurisdictional Note :

Details :
**Apprentices will receive a 10% increase on top of the percentages listed above provided they are

operating mobile equipment. Mechanic Trainees will receive 10% increase if they are required to have
CDL.

Class 1 - Air Compressors on Steel Erection; Barrier Moving Machine; Boiler Operators, on Compressors
or Generators, when mounted on a rig: Cableways, Combination Concrete mixers & Towers; Concrete
Pumps; Concrete Plants ( over 4 yd capacity); Cranes (all types, including Boom Trucks, Cherry Pickers);
Derricks; Draglines, Dredgers (dipper, clam or suction); Elevating Graders or Euclid Loaders; Floating
Equipment (all types); Gradalls, Helicopter Crew (Operator- hoist or winch); Hoes (all types); Hoisting
Engines, on shaft or tunnel work; Hydraulic Gantry (lifting system); Industrial - Type Tractors; Jet Engine
Dryers (D8 or D9), Diesel Tractors; Locomotives (standard gage); Maintenance Operators (class A);
Mixers, paving (single or double drum); Mucking Machines; Multiple Scrapers; Piledriving Machines (all
types); Power Shovels, Prentice Loader; Quad 9 (double pusher); Rail Tamper (with automatic lifting and
aligning device); Refrigerating Machines (freezer operation); Side Booms; Slip Form Pavers; Tower
Dericks; Tree Shredders; Truck Mounted Concrete Pumps; Tug Boats; Tunnel Machines and /or Mining
Machines; Wheel Excavators. Rough Terrain Fork-lift with Winch/Hoist; Compact Cranes, track rubber
over 4,000 pound capacity, self-erecting cranes; stationary, track or truck (all configurations) Bucket trench
machines (over 24 inches wide).

Class 2 - Asphalt Pavers; Automatic Subgrade Machines, self-propelled (CMI-type); Bobcat-type and /or
skid steer loader with hoe attachment greater than 7000 Ibs.; Boring Machine Operators (more than 48
inches); Bulldozers; Endloaders; Hydro Milling Machine; Kolman-type Loaders (production type-dirt);
Lead Greasemen; Maintenance Operators, Class B (Portage and Summit Counties only); Pettibone-Rail
Equipment; Power Graders; Power Scrapers; Push Cats; Lighting and Traffic Signal Installation Equipment
includes all groups or classifications; Trench Machines (24inch wide and under); Vermeer Type Concrete
saw. Material Transfer Equipment (Shuttle buggy) Asphalt; All rotomills,grinders and planers of all types.
Horizontal Directional Drill (Over 50,000 fi.1bs.thrust and over)
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Class 3 - A-Frames; Air Compressors, on tunnel work (low Pressure); Asphalt Plant Engineers; Bobcat-
type and/or skid steer loader with or without attachments; Power Boilers (15 Ibs pressure and over);
Highway Drills (all types); Rollers, asphalt; Pump Operators (installing or operating well Points); Pumps (4
inch and over discharge); Railroad Tie Inserter/Remover; Rotator (lime-soil Stabilizer), Switch & Tie
Tampers (without lifting and aligning device); Locomotives (narrow gage); Mixers, concrete (more than
one bag capacity); Mixers, one bag capacity (side loader); Utilities Operators, (small equipment); Welding
Machines; Material hoist/elevators. Articulating/straight bed end dumps if assigned (minus $4.00 per hour).

Class 4 -Ballast Re-locator; Backfillers, Batch Plants; Bar and Joint Installing Machines; Boring Machine
Operators (48 inch or less); Bull Floats; Burlap and Curing Machines; Concrete Plants (capacity 4 yd and
under); Conveyors (highway); Concrete Saws (multiple); Crushers; Deckhands; Farm type tractors, with
attachments (highway), except masonry; Finishing Machines; Firemen, Floating Equipment (all types);
Fork Lifts (highway); Form Trenchers; Hydro Hammers; Hydro Seeders; Pavement Breakers; Plant Mixers;
Post Drivers; Post Hole Diggers (power auger); Power Brush Burners; Power Form Handling Equipment;
Road Widening Trenchers; Rollers (brick, grade, macadam); Self-Propelled Power Spreaders; Self-
Propelled Sub-Graders; Tractors, pulling sheepsfoot rollers or graders; Steam Firemen; Vibratory
Compactors, with integral power.

Class 5 - Compressors (portable, Sewer, Heavy and Highway); Generators; Inboard-Outboard Motor Boat
Launches; Masonry Fork Lifts; Oilers/Helpers; Power Driven Heaters; Power Scrubbers; Power Sweepers;
Pumps (under 4 inch discharge); Signalmen; Drum Fireman (in Asphalt Plant); Oil Heaters (Asphalt Plant);
Tire Repairmen; VAC/ALLS; Fueling and greasing (plus $3.00), compact cranes: track or rubber under
4,000 pounds.

Class 6 - Master Mechanic
Class 7 - Crane Boom 150 ft - 180 ft
Class 8 - Crane Boom over 180 fi .

GREAT LAKES FLOATING AGREEMENT:

Class 1 - Diver,Wet Tender, Engineer, (Hyd.Dredge), Craft Foreman ( Master Mechanic)

Class 2A - Crane Backhoe Operator,Mechanic/Welder,Assistant Engineer (Hyd. Dredge), Leverman (Hyd
Dredge) Diver Tender, Tug Operator { Tug 70T and over)

Class 2B - Friction Crane, Lattice Boom or any Crane Certification.

Class 3 - Deck Equipment Operator, (Machineryman), Maint. of Crane, Tug/Launch Operator,
Loader/Dozer on Barge, Deck Machinery, Maintenance of Crane ( over 50T capacity), or Backhoe
(115,0001bs or more) Loaders/Dozer and like equipment on Barge, Breakwater Wall, Slip/Dock Scow.
Class4 - Deck Equipment Operator, (Machineryman/Fireman)(4 equipment Units or more), Deck Hand,
Tug Engineer, Crane Maintenance, 50T and under/Backhoe 115,0001bs or less, Assistant Tug Operator, add
off Road Truck.
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Local 639 Sign Worker

Change # : LCN01-2010mml.oc639

Craft : Painter Effective Date : 10/08/2010 Last Posted : 10/08/2010

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W iPension]| App || Vac. |Annuity|| Other [ LECET| MISC
Tr. *) *)
Classification
Painter $19.01 $2.57 || $0.10 || $0.00 | $0.00 | $0.00 || $0.00 $21.68 $31.19
Sign
Erector
Sign $19.01 $2.57 || $0.10 [1$0.00 || $0.00 || $0.00 [} $0.00 $21.68 $3L19
Servi
Fabricator

Apprentice] Percent
0-1000 40.00 $7.60 $2.57 § $0.10 |[{$0.00 ) $0.00 i $0.00 }i $0.00 $10.27 $14.08
hours

1001-2000 50.00 $9.51 $2.57 || $0.10 || $0.00 | $0.00 | $0.00 ji 30.00 $12.18 $16.93
hours

2001-3000 60.00 $11.41 $2.57 || $0.10 1| $0.00 || $0.00 11 $0.00 || $0.00 $14.08 §19.78
hours

3001-4000 70.60 $13.31 $2.57 | $0.10 }} $0.00 | $0.00{} $0.00 || $0.00 $15.98 $22.63
hours

4001-5000 75.00 514.26 $2.57 § $0.10 |} $0.00 | $0.00 [} $0.00 || $0.00 $16.93 $24.06
hours

5001-6000 80.00 §15.21 $2.57 f $0.10 1} $0.00 | $0.00 |} $0.00 || $0.00 §17.88 52548
hours

6001-7000 85.00 $16.16 $2.57 § $0.10 {1$0.00 || $0.00 || $0.00 [{ $0.00 $18.83 $26.91
hours’

7001-8000 90.00 $17.11 $2.57 § $0.10 {/$0.00 | $0.00 [ $0.00 | $0.00 ‘ $19.78 $28.33
hours LLF ‘I— L

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Ratio

3 Journeymen to 1 Apprentice

Special Jurisdictional Note :

Detail

hitp://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B800706932852577B40058...
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Jurisdiction ( * denotes special jurisdictional

note ) :

DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS,
OTTAWA, PAULDING, PUTNAM, WILLIAMS, WOOD

5/12/2014

Change # : CN01-2006Loc639Cleve

e e e e

Prevailing Wage Rate

Skilled Crafts

Name of Union: Painter Local 639 (Cleveland Area) Sign

Craft : Painter Effective Date : 01/03/2006 Last Posted : 01/03/2006

Lage L ULy

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
:@27,_. ion{l App | Vac. |JAnnuity][ Other [LECET] MISC
Tr. ) )

Classification

Apprentic Percent i
1000 hrs 40.00 $8.08 $3.13 || $3.25 {15020}l $1.07 || $0.00 ]I'S0.00 I §15.73 $19.77
2000 hrs 50.00 $10.10 $3.13 || $3.25 1180.20 ] $1.22 || $0.00 1/ 50.00 $17.90 $22.95
3000 hrs 60.00 $12.12 $3.13 | §3.25 || 8020l $1.37(| $0.00 || $0.00 $20.07 $26.13
4000 hrs 70.00 $14.14 $3.13 || $3.25 {{80.20 || st.51 || so.00 || s0.00 §22.23 $29.30
5000 hrs 75.00 §15.15 $3.13 || $3.25 180.201$1.59|| $0.00 |{ $0.00 $23.32 §30.89
6000 hrs 80.00 $16.16 $3.13 || $3.25 {/$0.20 | $1.66] $0.60 ][ S0.00 $24.40 $32.48
7000 hrs 85.00 $17.17 $3.13 J| $3.25 || $0.20 | $1.74 || $0.00 }{ 50.00 $25.49 $34.07

Ratio :

Special Jurisdictional Note :

Details :

Jurisdiction ( * denotes special jurisdictional

note ) :

ALLEN, ASHLAND, ASHTABULA, AUGLAIZE,
BELMONT, CARROLL, CHAMPAIGN, COLUMBIANA,
COSHOCTON, CRAWFORD, CUYAHOGA, DEFIANCE,
ERIE, FULTON, GEAUGA, GUERNSEY, HANCOCK,
HARDIN, HARRISON, HENRY, HOLMES, HURON,
JEFFERSON, KNOX, LAKE, LOGAN, LORAIN,
LUCAS, MAHONING, MARION, MEDINA, MERCER,
MONROE, MORROW, NOBLE, OTTAWA, PAULDING,
PIKE, PORTAGE, PUTNAM, RICHLAND, SANDUSKY,

SENECA, SHELBY, STARK, SUMMIT, TRUMBULL

s

TUSCARAWAS, VAN WERT, WASHINGTON,

WAYNE, WILLIAMS, WOOD, WYANDOT
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Prevailing Wage Rate
Skilled Crafts
Name of Union: Painter Local 7

Change # : LCN01-2013fbLoc7
Craft : Painter Effective Date : 07/03/2013 Last Posted : 07/03/2013

BHR Fringe Benefit Payments Irrevocable Total Overtime

Fund PWR Rate
H&W Pension App Vac. Annuity Other LECET MISC
Tr, ) )
Classification

Painter Brush $23.92 $6.35 || $7.68 ||$0.481$0.00f $0.00 {1$0.00} $0.00 ||$0.001 $38.43 $50.39
Roll
Paperhanger $23.92 $6.35 )] $7.68 [{30.48]/$0.00{| $0.00 || $0.00 || $0.00 }/$0.00}[ $38.43 $50.39
Refiners and $24.17 $6.35 || $7.68 ||50.48180.00} $0.00 || $0.00{| $0.00 |1 $0.00i $38.68 $50.77
Refinery
[Tanks
Spray (Al $24.62 $6.35 }f $7.68 ;|$0.48}30.00( $0.00 [1$0.00{| $0.00 || $0.00}f $39.13 $51.44
Types) paint
or material
lapplied with
pressure
device, foam
jwaterproofing,|
fireproofing
[Television and $23.22 $6.35 || $7.68 {|$0.48]$0.00} $0.00 || $0.00}} $0.00 {|$0.00 1 $39.73 $52.34
Radio Towers
Bridges
Horizontal
Cable and
[Tanks, Stacks,
[Water Tanks
over 30"
Solvent Based $24.92 $6.35 11 $7.68 [1S0.48]1$0.001 $0.00 || $0.00} $0.00 |[$0.00} $39.43 $51.89
Material or
Sand and
Abrasive
Blasting
Lead Paint $24.54 $6.35 |1 $7.68 {|$0.481$0.00} $0.00 || $0.00 | $0.00 {[$0.00[] $39.05 $51.32
[Abatement
e e e e e e e
—_— e e =
—_—
—_—— e e e e
Apprentice Percent
ist 6 months || 45.00 $10.76 118635 || $7.68 |/S0.48{$0.00} $0.00 }{ $0.00 || $0.00 {{$0.00} $25.27 $30.66
2nd 6 months ||  50.00 $11.96 |} $6.35 || $7.68 |/$0.48]i$0.00]] $0.00 {]$0.00 | $0.00 [1$0.00} $26.47 $32.45
3rd 6 months J| 55.00 $13.16 | $6.35 || $7.68 |/$0.48]/$0.00]| $0.00 || $0.00 || $0.00 || $0.00[| $27.67 $34.24
4th 6 months || 60.00 $14.35 118635 $7.68 ||$0.48]80.001 $0.00 }{ $0.00 || $0.00 [{$0.00} $28.86 $36.04
Sth 6 months || 65.00 $15.55 115635 || £7.68 1|30.48]30.00} $0.00 }i $0.00 )| $0.00 {{$0.00] $30.06 $37.83
6th 6 months || 70.00 $16.74 |1$6.35 || $7.68 }|$0.48$0.00} $0.00 }i $0.00} $0.00 [[$0.00]f $31.25 $39.63
7th 6 months f| 75.00 $17.94 || $6.35 || §7.68 |{$0.4850.00| $0.00 |; $0.00}{ $0.00 {[$0.00]| $32.45 $41.42
8th 6 months || 80.00 || $19.14 |[36.35 ][ $7.68 |[$0.45][50.00]] $0.00 |/'50.00][ $0.00 |[$0.00) $33.65 $4321 |

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDA/852565B800706932852566CD0063...  5/12/2014
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Special Galculation Note : The above is also the Industrial rate for each classification. Apprentice pay
shall be percentage of proper classification.

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

4 Journeymen to 1 Apprentice FULTON, HENRY, LUCAS, OTTAWA, WOOD

Special Jurisdictional Note :

Details :

A premium of $0.75 per hour shall be paid for the application for solvent-based catalyzed materials of two or
more component materials regardless of the method of application. Swing stage and chair rates $0.50.The
premium shall be in addition to the classification involved. Journeymen in charge of two thru five workers
receives $1.00 premium, journeymen in charge of six or more shall receive $1.50 premium.

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B800706932852566CD0063...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Painter Local 7 Drywall

Change # : LCN01-2012fbl.oc?

Craft : Drywall Finisher Effective Date : 07/03/2013 Last Posted : 07/03/2013
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Plasterer & Drywall Finisher Local 886

Change # : CN01-2011jcLoc886

Craft : Plasterer Effective Date : 09/22/2011 Last Posted : 09/22/2011

BHR Fringe Benefit Payments Trrevocable Total Overtime BHR Fringe Benefit Payments Frrevocable Total Overtime
Fund PWR Rate Fund PWR Rate
H&W | iPension|] App || Vac. [Annuity}{Other |LECET||MISC H&W Pension App Vac. Annuity Other LECET MISC
Tr. ol ) Tr. O 0
Classification Classification
Painter $23.92 $6.35 1} $7.68 ||$0.48 $0.00{ $0.00 {} $0.00) $0.00 [i $0.00 $38.43 $50.39 Piasterer __ $27.47 $6.20 [| $4.00 [[50.25]$0.00{ $3.50 |{$0.00] $0.00 }i $0.00 $41.42 H_ $55.16
U.J\.Em: Drywall $25.46 $6.20 1] $4.00 |[$0.25(80.00 || $3.50 [ $0.00} $0.00 || $0.00 $39.41 $52.14
Finisher e e e e e
Painter $23.92 $6.35 || $7.68 |[$0.48(50,00f $0.00 {[$0.00] $0.00 || $0.00 $38.43 $50.39 Drywall
HEiILIILL||IIl!| Apprentice
= == == & Improver
mﬁwwmmmmmwﬁﬁ Improver $12.73 $6.20 §) $4.00 |1$0.25]$0.00} $3.50 || $0.00} $0.00 || $0.00 $26.68 $33.05
e=—ce—_———9o = e = === Ist6 $14.00 §6.20 1 $4.00 _mo.uu AmoAco $3.50 1}$0.00 | $0.00 | 30.00 {| $27.95 $34.95
e o pc—— e ————— months
1 3 g 29.2 36.
Apprentice Porcent — 1 T ] w%ama $15.28 $6.20 | $4.00 |[s0.25][s0.00] $3.50 |[$0.00][ S0.00 |[S0.00][ $29.23 $36.87
Ist Period 45.00 $10.76 || $6.35 || $7.68 [1$0.48 = $0.00 || $0.00 ;i $0.00 | $0.00 {| $0.00 $25.27 $30.66 B 6 S17.80 $6.20 || $4.00 |150.25] 50.00] $3.50 1[50.00 1l $0.00 || 50.00 3177 $40.68
2nd Period|]  50.00 $11.96 [1$6.35 )i $7.68 |{$0.48 = $0.00§ $0.00 i $0.00] $0.00 || $0.00 $26.47 $32.45 months
3rd Period || 55.00 $13.16 |1 8635 $7.68 ||$0.48][$0.00] $0.00 {[$0.00]] $0.00 ][ $0.00 $27.67 $34.24 l4th 6 $19.10 $6.20 {] $4.00 [i$0.25]$0.00 [} $3.50 }[$0.00{{ $0.00 | $0.00 $33.05 $42.60
4th Period J{  60.00 $14.35 19635} $7.68 |1$0.48]30.00] $0.00 }[$0.00]] $0.00 [ $0.00 $28.86 $36.04 months
SthPeriod|| 65.00 || 81555 |[$6.35 ] $7.68 |[$0.48][$0.00] $0.00 |[$0.00][ $0.00 |[S0.00]  $30.06 $37.83 5th 6 $20.37 $6.20 || $4.00 [1$0.25] 0001 $3.50 | $0.00 i $0.00 [} $0.001 $34.32 $44.51
6th Period || 70.00 $16.74 ] 86.35 |[ $7.68 ][30.48] s0.00][ s0.00 [s0.00][ $0.00 [ s0.00 [ s31.25 $39.63 months - e —
7th Period ) 75.00 ][ $17.94 |[$6.33 ][ $7.68 |[$0.48][50.00] $0.00 |[50.00 || 50.00 | 50.00| $3245 | saraz pne $22.91 $6.20§ $4.00 }150.25) 50.00} $3.50 || 50.00} $0.00 || $0. -8 -
8th 1022: 80.00 $19.14 }$6.35 ]| $7.68 |$0.4830.00[ $0.00 [[$0.00] 50.00 |[s0.00 $33.65 $43.21 76 419 $620 || $4.00 1[50.25 | 50.00] $3.50 1|50.001 50.00 | $0.00 $38.14 $50.24
T e e ] months }||L|ri| b |
Special Calculation Note : No special calculations for this skilled craft wage rate are required at this — e
time, Plasterer Percent
Apprentice]
Ratio : Jurisdiction { * denotes speciaf jurisdictional 1st6 50.00 || $13.74 |[$6.20| s4.00 |[$0.25 _mo.oo $3.50 |[50.00|[ 50.00 [ $0.00][ $27.68 $34.55
note ) : months
4 Journeymen to 1 Apprentice FULTON, HENRY, LUCAS, OTTAWA, WOOD 2nd 6 35.00 $15.11 || $6.20 || $4.00 }[$0.2580.00 | $3.50 | $0.00 | $0.00 || $0.00 |} $29.06 336.61
’ ’ ’ ! months
Special Jurisdictional Note : 3rd6 || 6000 |[ s1648 |[$6.20] $4.00 |[s0.25][s0.00] $3.50 |[$0.00] s0.00 [[S0.00]] $30.43 $38.67
’ months
Details : 46 7000 |[ $19.23 |[$6.20]f $4.00 |[$0.25[S0.00] $3.50 |[50.00][ $0.00 |[$0.00]] $33.18 $42.79
: months

A premium of $0.75 per hour shall be paid for the application for solvent-based catalyzed materials of two or
. . . . $20. .2 X .25 X . . .00 0.00 $34.55 44.85

more component materials regardless of the method of application. Swing stage and chair rates $0.50.The Sth 6 7500 S2060 118620 $1.00 )iS0.25 S0.00) $3.50 | S0.00 1} 0 $ $

premium shall be in addition to the classification involved. Journeymen in charge of two thru five workers

receives $1.00 premium, journeymen in charge of six or more shall receive $1.50 premium.

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAIV852565B8007069328525775200638...

months

6th 6 80.00 $21.98 {1 $6.20 | $4.00 [180.25([$0.00 $3.50 |1 $0.00{} $0.00 | $0.00) $35.93 $46.91
months
Tthé 90.00 $24.72 186,20 1| $4.00 ]1$0.25 ) $0.00| $3.50 || $0.00{ $0.00 i $0.00{| $38.67 $51.03
months
8th6 95.00 $26.10 |1 $6.20 || $4.00 ||$0.25§ $0.00} $3.50 [/ $0.00{ $0.00 [} $0.00 ] $40.05 $53.09
months

5/12/2014 http://198.234.41.198/w3/Webwh.nsf/$docUniqIDA1/852565B80070693285256EF30050...  5/12/2014
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time.

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

ALLEN, AUGLAIZE, DEFIANCE, ERIE, FULTON,
HANCOCK, HARDIN, HENRY, HURON, LOGAN,
LUCAS, MERCER, OTTAWA, PAULDING,
PUTNAM, SANDUSKY, SENECA, VAN WERT,
WILLIAMS, WOOD

3 Journeymen to 1 Apprentice

Special Jurisdictional Note :

Details :

**#%*Improvers receive no fringe benefits for the first 90 days. Then $3.75 Health & Welfare

Workers on Swing Stage will be paid ($.25) per hour above journeyman rate.

Nozzelmen or Operators of the Plastering Browning Gun shall receive (8.75) per hour above journeyman rate.

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAIV/852565B80070693285256EF30050...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Unjon: Plumber Pipefitter Local 50

Change # : LCON1-2013fbLocs0

Craft : PlumberiPipefitier Effective Date : 07/31/2013 Last Posted : 07/31/2013

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W [ Pension | App | Vac. [jAnnuity| Other | LECET|} MISC
_ Tr. ] *)
Classification

$10.3 ﬁ 57.10 mo,meovS $4.50 § $0.00 § S0.00 || $0.00 $59.19 $77.51

A Percent

Ist Period 40.00 1039 | $7.10 | $055 j $0.00 0.00 0.00 §f S0.00 || $0.00 $32.70 40.03
2nd Period 45,00 10.39 || $7.10 | $0.55 0.00 0.00 0.00 §§ $0.00 || $0.00 $34.53 42.78
3rd Period 50,00 10.39 41 S7.10 | $0.55 | $6.00 125 0.00 §f $0.00 }| S0.00 $38.61 $47.78
4th Period 5500 $10.39 f $7.10 | 5055 | $0.060 225 0.00 §§ $0.00 j| $0.00 4045 $50.53
5th Period 65.00 $10.39 §i $7.10 } $0.55 }f $0.00 270 0.00 || $0.00 j| $0.00 44.56 $56.47
61l Period 70.01 $10.39 f $7.10 § 50.55 || $0.00 270 0.00 | $0.00 )| $0.00 46.40 $59.23
7th Period 75.00 $1039 § $7.10 } 50.55 || S0.00 || $3.15 | $0.00 | S0.00 || $0.00 $48.68 $6242
8th Period £0.00 $10.39 i $7.10 | $0.55 | $0.00 | $3.15 {f $0.00 § $0.00 [{ 50.00 $50.51 $65.17
9th Perod 85.00 $10.39 || $7.10 J| $0.55 § $0.00 § $3.60 | S0.00 i $0.00 || $6.00 $32.79 §6837
10th Period] 90.00 51039 | $7.10 [ $0.55 } $0.00 § $3.60 { $0.00 § 50.00 |) 30.00 $54.63 $71.12

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

Ratio : Jurisdiction ( * denotes special jurisdictional note ) :

1 Apprentice to 1 Journeymen DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS, OTTAWA,
2 Apprentices to 2 - 3 Journeymen PAULDING, PUTNAM, SANDUSKY, SENECA, WILLIAMS, WOOD
3 Apprentices to 4 - 5 Joumneymen

s 10 6 ~ 8 Journeymen

5 Apprentices to 9 - 10 Journeymen

6 Apprentices to 11 - 13 Jouneymen

TA ices to 14 - 15 Ji

8 Apprentices to 16 - 18 Journeymen

9 Apprentices to 19 - 20 Journeymen

10 Apprentices to 21 - 25 Journeymen

11 Apprentices to 26 - 30 Journeymen

12 Apprentices to 31 - 35 Journeymen

13 Apprentices to 36 - 40 Journeymen

Each shop will be entitled to one (1) apprentice for every five (5)

journeymen thereafier, in continuation of the above chart. One (1)

journeymen must be employed to train and supervise the first apprentice

in any shop except a Master Plumber or Master Steamfitter working with

the tools of the trade shall be entitled to one (1) apprentice.

Special Jurisdictional Note :

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDA/852565B8007069328525773D0052...  5/12/2014
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Prevailing Wage Rate
Skilled Crafits

Name of Union: Plumber Pipefitter Local 50 HVAG Service Mechanics

Change # : LCNO1-2013fhLoc50

Craft : Plumber Pipefitter Effective Date : 07/31/2013 Last Posted : 07/31/2013

BHR Fringe Benefit Payments Irrevecable Total Overtime
Fund PWR Rate
H&W|P App || Vac. ||Annuityl[Other [[LECET|[MISC
Tr. *) )
Classification
Emmmnn._. $36.65 $10.39] $7.10 {180.55]'30.00][ $4.50 J[50.00 || $0.00 1[$0.00 $59.19 $77.51
Mechanical
Equipment
Service
Servi $27.49 $10.39j $7.10 }{$0.55]/$0.00][ $4.50 [[50.00]] 50.00 1[$0.00 $50.03 $63.78

Apprentice Percent 7 ]

Ist Period | 37.51 ][ $13.75 ][$10.39][ $0.00 |[$0.55]50.00][ $0.00 [[50.00 | 50.00 150,00 $24.69 | $31.56
2nd Period|| 4127 || $15.13 ]|$10.39] $7.10 |[$0.55][50.00][ $0.00 |[50.60 || S0.00 [[$0.00 | $33.15 $40.73
3rd Period || 45.00 || $16.49 |[$10.39] $7.10][$0.55][30.00][ 52.25 |[30.00 || $0.00 ([ 56.00] $3¢.75 $45.03
dthPeriod || 52.51 || $19.24 [$10.39] $7.10 |[$0.55]/50.00][ $2.25 |[30.00 || $0.00 130,00 53053 $49.16
SthPeriod || 56.25 || $20.62 |[$10.39]] $7.10 |[$0.55][30.00] $2.70 [ $0.00 || $0.00 [[50.00 | 541.3¢ $51.66
Gth Period | 60.00 || $21.99 ($10.39][ $7.10 |[$0.55][$0.00][ $2.70 |[50.00 || $0.00 ||30.00 || $45.73 $53.73
Tth Period || 63.77 || $23.37 [[$1039] $7.10 }[$0.55][$0.00][ $3.15 |[50.00]| $0.00 || 50001 544 .56 §56.25
Bth Period J| 67.51 || $24.74 ][$10.39] $7.10 |[$0.55][50.00][ $3.15 |[50.00]] 50.00 |[$50.00 | $45.93 $58.30
9th Period || 75.01 || $27.49 |[$1039] $7.10 |[30.55[[20.00]] $4.50 |[30.00 || 50.00 ||80.00 | $50.03 [ $63.78
10th Period}| 75.01 || $27.49 [[$10.39] $7.10 ][80.55][50.00][ $4.50 |[$50.00 || $0.00 || 50.00 | $50.03 $63.78

m:UQO_ Calculation Note : No special calculations for this skilled craft wage rate are required at
this time.

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

DEFIANCE, FULTON, HANCOCK, HENRY,
LUCAS, OTTAWA, PAULDING, PUTNAM,
SANDUSKY, SENECA, WILLIAMS, WOOD

I Journeyman to 1 Apprentice
2-3 Journeyman to 2 Apprentice
4-5 Journeyman to 3 Apprentice
Special Jurisdictional Note :

Detfails :

EGHSow.wwp.ﬁ,Hww\éw\émcér.um%waoodiﬁbatmmwmmwwwoo‘\omwuwwmwmg»ﬁooqw... 5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Roofer Local 134

Change # : LCN01-2014fbloc134

Craft : Roofer Effective Date : 07/16/2014 Last Posted : 07/16/2014

BHR Fringe Bencfit Payments * Irrevocable Total
Fund PWR
H&W jiPension|] App {| Vac ||Annuity[! Other | LECET} MISC
Tr. *) *)
Classification [
Roofer $24.46 86.35 || §9.65 |{ $0.45 |1 $0.00 || $0.00 |j $1.40 || $0.00 || 50.00 $42.31 $54.54
Yardman $12.50 $6.35 | $9.65 |1 80.45 |) $0.00 i $0.00 ) $1.40 | $0.00 §i S0.00 $30.35 §36.60
Existing $12.00 $6.35 || $4.22 1] 80.45 |{ $0.00 I $0.00 i[ $0.00 | $0.00 | S0.00 $23.02 §29.02
Helper
[Probationary| 312.00 $0.00 || $2.70 |{ $0.45 1| $0.00 | 30.00 || $0.00 | $0.60 ¥ $0.00 31515 $21.15
Helper
Tradesman 52028 8635 || $9.65 {[ 50.45 ] $0.00 | $0.00 || $1.00 { $0.00 }l $0.00 §37.73 $47.87
_— e Y
e
—_—
e e e —
e =
Apprentice Percent m
ist 6 months] 50.00 $12.23 $6.35 | $9.65 || $0.45 |1 30.00 | $0.00 || S1.40 _m $0.00 | $0.00 $30.08 $36.20
2nd 6 55.00 81345 3635 | $9.65 | $0.45{ $0.00 | $0.00 || $1.40 || $0.00 || 50.00 $31.30 $38.03
months
3rd 6 60.00 $14.68 $6.35 || $9.65 |/ $0.45 |1 50.00 I} $0.00 || S1.40 | SC.00 |f $0.00 $32.53 $39.86
months
4th 6 65.00 $15.90 $6.35 I} $9.65 |1 S0.45 1 30.00 § $0.00 |{ SL.40 | £0.00 { $0.00 §3375 $41.70
months
5thé 70.00 $17.12 $6.35 || $9.65 || $0.45 || $0.00 || S0.00 |} S1.40 || $0.00 | 50.00 $34.97 §43.53
months
6th 6 75.00 §18.34 $6.35 i $9.65 | 8045 |} $0.00 [} S0.00 || $1.40 || $0.00 | S0.00 $36.20 $45.37
months
7th 6 80.00 $19.57 $6.35 || 39.65 |1 $0.45{] $0.00 || $0.00 || $1.40 | $0.00 | $0.00 §37.42 $47.20
months
8thé 85.00 $20.79 8635 | $9.65 || $0.45 || $0.00 || $0.00 [ 51.40 § $0.00 } $0.00 §38.64 849.04
months
Apprentice 53.89 $13.18 §6.35 | $9.65 | 50.45 |1 $0.00 || S0.00 {| $0.65 [ $0.00 |l $0.00 $30.28 536.87
11 ist Period
65% of
Tradesman
Apprentice 62.20 §i5.21 $6.35 || $9.65 | 50.45 |} $0.00 |j 30,00 j| $0.75 || $0.00 | $0.00 $32.41 $40.02
II2nd
Period 75%
lof Trademan]
) e _———ee—e e
Special Calculation Note : Other is Medical Reimbursement (PAP)
Ratio : Jurisdiction ( * denotes special jurisdictional note ) :
1 Journeymen to 1 Apprentice DEFIANCE, FULTON, HANCOCK, HENRY, OTTAWA,

Roofer Helper Ratio 1 Helper for every Journeymen on the job. PAULDING, PUTNAM, WILLIAMS
1 Journeyman 1o 1 Probabtionary Helper
1 Journeyman to ! Tradesman

Special Jurisdictional Note :

Details :

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAI/852565B800706932852577980072...  7/16/2014
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Prevailing Wage Rate Prevailing Wage Rate
Skilled Craft :
Name of Union: mMﬂ Em»mﬂ.mn.m_ um (Toledo) mx. :NQ h—‘-Q.m.w.m

Name of Union: Sheet Metal Local 33 (Toledo) Decking
Change # : LCN01-2013fbl.oc33(Toledo)

Craft : Sheet Metal Worker Effective Date 1 67/01/2013 Last Posted : 06/26/2013 Change # : CN01-2009L.0c33(Tol)Deck
BHR Fringe Benefit Payments Irrevacable Total Overtime
Fund FPWR Rate Craft : Sheet Metal Worker Effective Date : 09/24/2009 Last Posted : 09/24/2009
H&W | Pension ..w._ww Vee. ||Annuity ) Other rmmvm._, ZA_»mvn BHR Fringe Benefit Payments Irrevoeable Total Overtime
Classification Fund PWR Rate

SIF18 |[ S1.43 | 50.00 || 5100 || $0.50 || $0.60 || $6.00 $35.49 7121 H&W || Pensionjj App || Vac. [Annuity)| Other |LECET | MISC
Tr. *) *)
e et e C e Classification

— e e s e e Metal

_—— Worker
== — > == “—c--—8=—-c == > = = Decking
A i Percent & Siding
15.00 S14.14 $6.95 || 5285 || 5143 |[ 30.00 [ $0.00 }{ $0.50 || 50.00 || $0.00 3587 $32.9%
50.00 Si572 $6.95 || SI4.18 || 5143 |[ $0.60 | 3030 | $0.56 | $0.00 || s0.00 3928 S47.13
55.00 $17.29 $6.95 || SI4.18 || 51.43 |[ 50.00 |[ 30.50 § $0.50 | 50.00 || s0.00 $1085 $49.49
60.00 $I8.86 $6.95 [ s1a.18 | s1.43 [['50.00 | S0507 || 5050 | s0.00 |f $0.00 S2.42 5183
65.00 52043 $6.95 J S14.18 | ST.43 |{ 50.60 || 50.50 || $0,50 || $0.60 ||-50.00 54399 $54.30
70.00 $22.00 $6.95 || SI4.18 | S1.43 |[ 56.00 || $0.50 | 5050 || $0.00 }| $0.00 $45.56 556.56 Trainees
06 500 157 w603 5000 1| 50.50 1 5050 | 5000 136060 733 53557 1st 30 6345 813.34 $0.00 || $0.00 [ 50.00]| $0.001 $0.00 || $0.00 $13.34 $20.01
months days
9th 6 20.00 $25.14 §6.95 lf $14.18 | $1.43 |1 0.00 || $0.50 § 30.50 || 30.00 || S0.00 $48.70 $61.28 2nd thru 63.45 $13.34 $5.80 || $6.35 { $0.00{| $0.00]} $0.00 || $0.00 $25.49 $32.16
months 6th
10m 6 8550 $%72 S655 |[ S14.18 || 51.43 |[ 80.00 || 50.50 )] §0.50 | $0.00 || 50.00 m 5038 56363 months
th:
e e _— Fhthru || 63.45 S1334 |[$5.80 |[ $6.35 | 50.38]/S0.60|[ $0.00 I 5050 $26.37 $33.04
Special Calculation Note : OTHER IS:SUPPLEMENTAL UNEMPLOYMENT BENEFITS. 12th
months
Ratio : Jurisdiction { * denotes special jurisdictional note } : 2nd year 77.50 $16.29 $5.80 [| $6.35 | $0.38|{ $0.00}] $0.00 || $0.50 §29.32 $37.47
1 Journeyman to I Apprentice DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS, OTTAWA, e e s s =
2 Journeymen to 1 Apprentice PAULDING, PUTNAM, SENECA, WILLIAMS, WOOD = e | e | e—— e e e e e e e e

3 Journeymen to 1 Apprentice

4 Journeymen to 2 Apprentices
5 Journeymen to 2 Apprentices
6 Journeymen to 2 Apprentices

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this time.

7 Journeymen to 3 Apprentices Ratio : Jurisdiction ( * denotes special jurisdictional

8 Journeymen to 3 Apprentices note ) :

m %wcawwaas 03 %Mua::mmm 3 Journeymen To 1 Apprentice DEFIANCE, FULTON, HANCOCK, HENRY, LUCAS,

" HcE.:mS:% to 4 Apprentices OTTAWA, PAULDING, PUTNAM, SENECA,
ourneymen to 4 Apprentices

12 Journeymen 1o 4 Apprentices WILLIAMS, WOOD

13 Journeymen to 5 Apprentices

14 Journeymen to 5 Apprentices Special Jurisdictional Note :

15 Journeymen to 5 Apprentices
Maintaining a 3 Journeymen to 1 Apprentice ratio thereafter

Details :
Special Jurisdictional Note : Work but not limited to:Exterior application of manufactured and/or job site fabricated metal decking, siding and
. exterior appurtenances thereto, The erection of pre-engineered metal buildings, pre-manufactured gas stations and
Detalls : appurtenances thereto. The installation of metal roofs and appurtenances. The erection and/or job site fabrication of draft

Other = Supplemental unemployment benefits. or fire curtains and appurtenances thereto.
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BUTLER, CARROLL, CHAMPAIGI ARK,

.. CLERMONT, CLINTON, COLUMBIANA,
Prevail ing S\DQN Rate COSHOCTON, CRAWFORD, c>§mw¢_wmz>2om.
) DELAWARE, ERIE, FAIRFIELD, FAYETTE,
Skilled Crafts FRANKLIN, FULTON, GALLIA, GREENE,

GUERNSEY, HAMILTON, HANCOCK, HARDIN,
HARRISON, HENRY, HIGHLAND, HOCKING,
HOLMES, HURON, JACKSON, JEFFERSON, KNOX,

Name of Union: Sprinkler Fitter l.ocal 669

Change # : LON01-2014fbLoc669 W@wﬂ%@wﬁ%@@w&ﬁmzﬁ%%
Craft : Sprinkier Fitter Effective Date : 03/19/2014 Last Posted : 03/19/2014 ﬁ%ﬂoﬁﬁ%@w%ﬂ%%ZZ@M%Wé
BHR Fringe Benefit Payments T«W:oanwiw Wm'mw_ Oamm.ﬂ_m.:w Zdwazacww\r NOBLE, OTTAWA, PAULDING,
H&W [{Pension|| App | Vac, [Annuity||Other || LECET|| MISC WW%MWM&OWM/%.MWMNDEM%WMOMMH%%%WMM\NWFF
3 £ > y > 3
Classification e Q = SCIOTO, SENECA, SHELBY, STARK, SUMMIT,

. . TRUMBULL, TUSCARAWAS, UNION, VAN WERT,
ww::ima $31.88 $8.52 {1 $5.75 |[$50.45]80.00( $4.72 | 30.00{ $0.00 } $0.00 $51.32 $67.26 VINTON, WARREN, WASHINGTON, WAYNE,
[Fitter P WILLIAMS, WOOD, WYANDOT
Mmdenwred | W 1 T T W W i T 1 1
Iprior to Special Jurisdictional Note :

\April 2010
50% $16.26 $7.45 1| $0.00 {{50.45]$0.00) $0.25 il $0.00 )} $0.00 [ $0.00 $24.41 _ $32.54 Details :
50% $16.26 $7.45 | $0.00 |[$0.45][$0.00] $0.25 | $0.00][ $0.00 {[$0.00][ $24.41 $32.54 Sprinkler Fitter work shall consist of the installation,dismantling,maintenance, repairs,adjustments,and corrections
559 $17.89 $8.52 1] $5.75 |[80.45]s0.00] $6.25 11$0.001 $0.00 [s0.00) $32.86 $41.81 m;, all fire protection and fire control systems including the unloading,handling by hand,power equipment and
60% $10.51 $8.52 1 $5.75 115045 150.00] $0.25 1150.001] 50.00 [ 30.00 ] $34.48 Sad.24 installation of all piping or tubing,appurtenances and equipment pertaining thereto,including both overhead and
5% S21.14 5852 11 $5.75 1[50.45150.00] 53.72 1150.00 | 50.00 1 $0.001] s40.38 SL15 :sam@d::a water E.mmsmum.a hydrants and hydrant mains,standpipes and hose connections to sprinkler systems
oo $29.76 58521 5575 1150450 50.00] $4.72 1[50.00] $0.00 1 S0.001 4220 $53.58 MMMM w“ﬂ%wﬂ%%%%ﬂ%wmziﬂ and alarm systems. Also all tanks and pumps connected Eﬂma,w_.mo included
= EYED] 5521 5575 115045 [50.001 s4.72 1T46.001 $0.00 Is0001 s03.83 55605 - x Systems, Dry Chemical Systems,Foam Systems and all other fire protection systems.
80% $26.02 $8.52 |t $5.75 {1$0.45{180.00} $4.72 [1 $0.00 [} $0.00 | $0.00 $45.46 __ $58.47
85% $27.64 $8.52 | $5.75 1180.45]150.00) $4.72 ][50.00][ $0.00 {[s0.00}] 347.08 | "360.50
po% $29.27 5852 [ $5.75 |[30.45]$0.00] $4.72 |[50.00]{ $0.00 |[50.00][ 34871 $63.35
|Apprentice| Percent ]
Indentured}] 45.88 $14.63 $7.45 §i $0.00 [[$0.45] 80.00] $0.00 [ $0.00} $0.00 || $0.00 $22.53 $29.84
on or after
April 2010
CLASS 2 51.00 $16.26 $7.45 11 $0.00 }|$0.45 [/ S0.00 ] $0.00 {1 $0.00} $0.00 | $0.00 $24.16 $32.29
CLASS 3 36.12 $17.89 $8.52 ] $5.75 |[30.45 __ $0.00| $0.25 [{$0.00 | $0.00 | $0.00 $32.86 341.81
CLASS 4 |[ 61.20 $19.51 |{58.52][ $5.75 |[50.45]s0.00][ s0.25 [[50.00][ $0.00 ]J[S0.00][ $34.48 $44.24
CLASS 5 66.30 $21.14 18852 1] $5.75 |[30.45][36.00] 5050 {$0.00} $0.00 |[$6.00 $36.36 $46.92
CLASS 6 71.40 $22.76 $8.52 || $5.75 [$0.45]($0.00) $0.50 |} $0.00{| $0.00 || $0.00 $37.98 $49.36
CLASS 7 76.49 $24.39 $8.52 J| $5.75 }{$0.45]$0.00 | $0.50 } $0.00] $0.00 j| $0.00 $39.61 $51.80
CLASS 8 I[ 8163 $26.02 |[$8.52]] $5.75 |[80.45][s0.00] $0.50 || s0.00][ $0.00 |[$0.00]] s$41.24 $54.26
CLASS 9 86.70 $27.64 $8.52 {| $5.75 1150.45[$0.00] $0.50 {{$0.00{] $0.00 || $0.00 $42.86 $56.68
CLASS 10§| 91.80 $29.27 $8.52 | $5.75 }{$0.45]/$0.00] $0.50 || $0.00} $0.00 |} $0.00 $44.49 $59.12
e e e e o
Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.
Ratio : Jurisdiction ( * denotes special jurisdictional
note }:
1 Journeyman to 1 Apprentice ADAMS, ALLEN, ASHLAND, ASHTABULA,

ATHENS, AUGLAIZE, BELMONT, BROWN,

rﬁw”\\_ ww.Nw%.&w._om\iw\ﬁ\@_us%bwm\%uoOGDE:U\ﬁ<wmwm@wWwoo\womowNwwNwawooomw:. 5/12/2014 rmﬁu”\\HOW.Nw&,n:.H@m\ccw>\<@g<7.Dmm\%moodaamu>_<mmwmm.ﬂwwooqomowwwwwwﬂwwooomm.: 5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Sprinkler Fitter Local 669

Change # : LCN01-2014fbLoc669

Craft : Sprinkler Fitter Effective Date : 03/19/2014 Last Posted : 03/19/2014

BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W |[Pensionfi App || Vac. |Annuity}|Other [LECET]|[MISC
Tr. ) )
Classification
ink E .5 75 .45 f| $0. 72 . .0 . 51. .
wm“h:m.. $31.88 $8.52 1 $5.75 [|80.45 vwoh $4.72 HS$0.00 || $0.00 |} $0.00{ $51.32 $67.26
gﬂl‘lﬁl_illﬁilll']mm
Iprior to
|April 2010
50% $16.26 $7.45 || $0.00 [|$0.45180.00} $0.25 |/ $0.00} $0.00 {|$0.00]| $24.41 $32.54
50% $16.26 $7.45 1| $0.00 [[$0.45 1 $0.00 ]| $0.25 }[$0.00 |{ $0.00 [ $0.00] S24.41 $32.54
55% $17.89 $8.52 | $5.75 ||$0.45]/$0.00] $0.25 |/ $0.00 || $0.00 |[S0.00]] $32.86 $41.81
60% $19.51 $8.52 || $5.75 }{$0.45 [ $0.00} $0.25 |{$0.00 |[ $0.00 1[$0.00][ $34.48 $44.24
65% $21.14 $8.52 || $5.75 1|80.45) $0.00] $4.72 |/ 50.00( $0.00 ][ $0.00] $40.58 $51.15
70% $22.76 $8.52 | $5.75 }1$0.45[1§0.00 |} $4.72 {i $0.00 | $0.00 [[$0.00] $42.20 $53.58
75% $24,39 $8.52 ]| $5.75 }1$0.45($0.00[ $4.72 |[$0.00 i $0.00 [ s0.00]] $43.83 $56.03
[80% $26.02 $8.52 || $5.75 ||$0.45]($0.00] $4.72 |[$0.00 || $0.00 |[$0.00][ $a5.46 | 335847
85% $27.64 $8.52 }| $5.75 ]{30.45][$0.00] $4.72 ][$0.00][ $0.00 ][$0.00][ $47.08 || 56090 |
*qu. $29.27 §8.52 1t $5.75 EE $4.72 {|$0.00}| $0.00 | S0.00|| $48.71 $63.33
[Apprenticd[ Percent | 1 1
Indenturedi| 45.88 $14.63 |1 $7.45 || $0.00 ||$0.45$0.00] $0.00 |/ $0.00| $0.00 || 50.00] $22.53 $29.84
on or after
Aprif 2010
CLASS2{ 51.00 $16.26 || §7.45 || $0.00 }1$0.45] $0.00] $0.00 [{$0.00 ]| $0.00 |[$0.00]] s24.16 $32.29
CLASS3 || 56.12 $17.89 |1$8.52 |} $5.75 }{%0.45]80.00] $0.25 | $0.00}f $0.00 |[s0.00]] $32.86 $41.81
CLASS4 |i 61.20 $19.51 |1 $8.52 | $5.75 ||$0.45]80.00} $0.25 | $0.00 |l $0.00 | 50.00) $34.48 $44.24
CLASS5 || 6630 $21.14 ]{$8.52 || $5.75 |[$0.45]$0.00] $0.50 }[$0.00][ $0.00 }[S0.00][ $36.36 $46.92
CLASS6 || 7140 $22.76 |1 $8.52 || $5.75 11$0.45$0.00}1 $0.50 {|$0.00 | $0.00 [[$0.00} $37.98 $49.36
CLASS 7 || 7649 $24.39 [} $8.52 ]| $5.75 [[$0.45180.00 )i $0.50 11 $0.00 | $0.00 [ $0.00} $39.61 $51.80
CLASS 8 81.63 $26.02 || $8.52 ] $5.75 {1$0.45)180.00]l $0.50 |/$0.00 1| $0.00 |[$0.00] $41.24 $54.26
CLASS9 || 86.70 $27.64 || $8.52 1] $5.75 ||80.45] $0.00] $0.50 |/ $0.00f $0.00 ] $0.00] $42.86 §56.68
CLASS 10|} 91.80 $29.27 |{$852 || $5.75 |{80.45]$0.00] $0.50 ]/ $0.00}[ $0.00 |[50.00][ $44.49 $59.12
e e e e e e T ———

Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.

Ratio : Jurisdiction { * denotes special jurisdictional
note ) :

ADAMS, ALLEN, ASHLAND, ASHTABULA,
ATHENS, AUGLAIZE, BELMONT, BROWN,

1 Journeyman to 1 Apprentice

hitp://198.234.41.198/w3/Webwh.nsf/$docUniqIDAIV852565B800706932852573300068...  5/12/2014
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BUTLER, CARROLL, CHAMPAIGi ARK,
CLERMONT, CLINTON, COLUMBIANA,
COSHOCTON, CRAWFORD, DARKE, DEFIANCE,
DELAWARE, ERIE, FAIRFIELD, FAYETTE,
FRANKLIN, FULTON, GALLIA, GREENE,
GUERNSEY, HAMILTON, HANCOCK, HARDIN,
HARRISON, HENRY, HIGHLAND, HOCKING,
HOLMES, HURON, JACKSON, JEFFERSON, KNOX,
LAWRENCE, LICKING, LOGAN, LUCAS,
MADISON, MAHONING, MARION, MEDINA,
MEIGS, MERCER, MIAMI, MONROE,
MONTGOMERY, MORGAN, MORROW,
MUSKINGUM, NOBLE, OTTAWA, PAULDING,
PERRY, PICKAWAY, PIKE, PORTAGE, PREBLE,
PUTNAM, RICHLAND, ROSS, SANDUSKY,
SCIOTO, SENECA, SHELBY, STARK, SUMMIT,
TRUMBULL, TUSCARAWAS, UNION, VAN WERT,
VINTON, WARREN, WASHINGTON, WAYNE,
WILLIAMS, WOOD, WYANDOT

Special Jurisdictional Note :

Details :

Sprinkler Fitter work shall consist of the installation,dismantling, maintenance,repairs,adjustments,and corrections
of all fire protection and fire control systems including the unloading,handling by hand,power equipment and
installation of all piping or tubing,appurtenances and equipment pertaining thereto,including both overhead and
underground water mains,fire hydrants and hydrant mains,standpipes and hose connections to sprinkler systems
used in connection with sprinkler and alarm systems. Also all tanks and pumps connected thereto,also included
shall be CO-2 and Cardox Systems, Dry Chemical Systems,Foam Systems and all other fire protection systems.

http://198.234.41.198/w3/Webwh.nsf/$§docUniqIDAL/852565B800706932852573300068...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Truck Driver Bldg & HevHwy Class 1
Locals 20,40,92,92h,100,175,284,438,377,505,637,308,957

Change # : CN1-2011jeBldgHevHwy

Craft : Truck Driver Effective Date : 06/29/2011 Last Posted : 06/29/2011
BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W [Pension | App || Vac. [[Anouity]] Other [LECET] MISC
Tr. &) )

Classification
Truck $22.78 $6.81 § $570 § $0.10 || $0.00 || S0.00 | $0.00 $3539 $46.78
Driver
CLASS 14
wheel
pervice,
dump, and
batch
trucks, Oit
Distributor
(- Asphalt

Distnibutor-{

_—e— - == = - -
= —— —— - - —— - - - -
A i Percent

First 6 80.00 $18.22 $6.11 § $490 §f $0.50 [{ S0.00 {{ $0.00 | $0.00 $20.73 $38.85
months

7-12 85.00 $19.36 $6.11 $4.90 | $0.50 |{ $0.00 || $0.00 $0.00 $30.87 $40.55
months

13-18 90.00 $20.50 S6.11 & $4.90 § $0.50 {{ $0.00 {[ S0.00 § $0.00 $32.01 §42.26
months

19-24 95.00 $21.64 $6.11 | $4.90 [ $0.50 || 50.00 [| $0.00 | $0.00 $33.15 84357
months

25-30 100.00 $22.78 $6.11 § $4.50 4§ $0.50 {f 50.00 {j $0.00 § $0.00 $3429 $45.68

Ratio : Jurisdiction ( * denotes special jurisdictional note ) :
3 Journeymen to 1 Apprentice ADAMS, ALLEN, ASHLAND, ASHTABULA, ATHENS, AUGLAIZE,
per company/project BELMONT, BROWN, BUTLER, CARROLL, CHAMPAIGN, CLARK,

CLERMONT, CLINTON, COLUMBIANA, COSHOCTON,
CRAWFORD, DARKE, DEFIANCE, DELAWARE, ERIE,
FAIRFIELD, FAYETTE, FRANKLIN, FULTON, GALLIA, GREENE,
GUERNSEY, HAMILTON, HANCOCK, HARDIN, HARRISON,
HENRY, HIGHLAND, HOCKING, HOLMES, HURON, JACKSON,
JEFFERSON, KNOX, LAWRENCE, LICKING, LOGAN, LORAIN,
LUCAS, MADISON, MAHONING, MARION, MEDINA, MEIGS,
MERCER, MIAMI, MONROE, MONTGOMERY, MORGAN,
MORROW, MUSKINGUM, NOBLE, OTTAWA, PAULDING,
PERRY, PICKAWAY, PIKE, PORTAGE, PREBLE, PUTNAM,
RICHLAND, ROSS, SANDUSKY, SCIOTO, SENECA, SHELBY,
STARK, SUMMIT, TRUMBULL, TUSCARAWAS, UNION, VAN
WERT, VINTON, WARREN, WASHINGTON, WAYNE, WILLIAMS,
WOOD, WYANDOT

Special Jurisdictional Note :

Details :
** Asphalt - Ol spray bar man when operating from cab shall receive $0.20 cents per hour above their Basic Hourly Rate.

http://198.234.41.198/w3/Webwh.nsf/$docUnigIDAIV/852565B80070693285256E97006C...  5/12/2014
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Truck Driver Bldg & HevHwy Class 2
Locals 20,40,92,92b,100,175,284,438,377,505,637,908,957

Change # : CN1-2011BldgHevHwy

Craft : Truck Driver Effective Date : 06/29/2011 Last Posted : 06/29/2011
BHR Fringe Benefit Payments Irrevocable Total Overtime
Fund PWR Rate
H&W Pension App Vac. Annuity Other LECET MISC
Tr. *) *)

Classification J ]

Truck Driver $23.20 $6.81 1] $5.70 [1$0.10][$0.00]f $0.00 ]{$0.00 $35.81 $47.41
CLASS 2
[Tractor
Trailer-Semi
(Tractor
[Trucks-Pole
|Trailers-
Ready Mix
[Trucks-Fuel
[Trucks-
|Asphalt-Oil
Spray bar
men- 5 Axie
& Over -Belly
Dumps-End
Dumps-
rticulated
Dump Trucks-|
Low boys-
Heavy duty
Equipment
(irrespective
of load
lcarried) when
used
exclusively
for
transportation-|
[Truck
[Mechanics
{(when
needed)

Apprentice Percent ‘I_]'.

[First 6 months|[ 80.00 || $18:56 |[$6.81][ $5.70 |[30.10][$0.00][ $0.00 |[50.00 §31.17 340.45

7-12months || 8500 | $19.72_|[56.81]] $5.70 ][50.10][$0.00][ 50.00 |[$0.00 $32.33 $42.19

13-18 months|| 90.00 || $20.88 |[$6.81][ $5.70 |[s0.10][S0.00][ 50.00 | $0.00 $33.49 $43.93

19-24 months|| 9500 | $22.04 |[s6.81]f $5.70 |[50.10][50.00][ S0.00 |[50.00 $34.65 $45.67
E

http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B800706932852573140053...  5/12/2014
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25-30 months|] 10u... $23.20 || $6.81]| $5.70 ||$0.10 _wobo $0.00 mo.oo_ $35.81 $47.41
et
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—_— e
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Special Calculation Note : No special calculations for this skilled craft wage rate are required at this
time.

Prevailing Wage Rate
Skilled Crafis

Name of Union: Bricklayer Local 3

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) : .
3 Journeymen to 1 Apprentice ADAMS, ALLEN, ASHLAND, ASHTABULA, Change #: LCN01-2013fbLoc3
/project ATHENS, AUGLAIZE, BELMONT, BROWN, . .
per company/projec BUTLER, CARROLL, CHAMPAIGN om ARE. Craft : Bricklayer Effective Date : 07/01/2013 Last Posted : 06/26/2013
CLERMONT, OH\EH@Z, GOFCEHVZN? ? BHR Fringe Benefit Payments Irrevocable Total Overtime
COSHOCTON, CRAWFORD, DARKE, DEFIANCE, Fund PWR Rate
DELAWARE, ERIE, FAIRFIELD, FAYETTE, H&W Pension App Vac. Annuity Other Fmﬂm‘ﬂ MISC
FRANKLIN, FULTON, GALLIA, GREENE, . Ir (W
GUERNSEY, HAMILTON, HANCOCK, HARDIN, Classification
HARRISON, HENRY, HIGHLAND, HOCKING, Bricklayer $28.82 $6.20 || $9.71 }|$0.731/$0.00] $0.00 |/$0.00]| $0.00 |[$0.00|[ $45.46 $59.87
HOLMES, HURON, JACKSON, JEFFERSON, KNOX, Stone $28.82 $6.20 || $9.71 |/$0.73][50.00][ $0.00 |[$0.00][ $0.00 |[$0.00 ][ $45.46 $59.87
LAWRENCE, LICKING, LOGAN, LORAIN, LUCAS, Mason
MADISON, MAHONING, MARION, MEDINA, Pointer $28.82 86.20 1| $9.71 [150.73]/$0.00] $0.00 | $0.00} $0.00 J[$0.00] s45.46 $59.87
MEIGS, MERCER, MIAMI, MONROE, Canlker
MONTGOMERY, MORGAN, MORROW, =
MUSKINGUM, NOBLE, OTTAWA. PAULDING m,wmmzoa\ $28.82 $6.20 || $9.71 [{$0.73]]$0.00] $0.00 {[$0.00[ $0.00 |[$0.00][ s45.46 $59.87
2 > ’ ’ orker
Ww_%ﬂywmuﬁkwmvvﬁwuwmo% M%%%ummﬁmwrm IMPROVER] $17.29 $6.20 || $9.71 |180.73]/$0.00]| $0.00 ][$0.00| $0.00 |[s0.00] $33.93 $42,57
2 : ? > 1st 6 months
SCIOTO, SENECA, SHELBY, STARK, SUMMIT,
4 ’ ? ¢ ) improver $20.17 $6.20 || $9.71 |]$0.73][$0.00]] $0.00 ][$0.00][ $0.00 ][$0.00] $36.81 $46.90
TRUMBULL, TUSCARAWAS, UNION, VAN WERT, ond 6
VINTON, WARREN, WASHINGTON, WAYNE, nonths
WILLIAMS, WOOD, WYANDOT mprover 521.62 $6.20 ][ $9.71 |[$0.73][50.00][ $0.00 |[$0.00]| $0.00 [ 50.00)| $38.26 $49.07
3rd 6
Special Jurisdictional Note : months
improver $23.06 $6.20 || $9.71 |[$0.73][$0.00][ $0.60 |[S0.00][ $0.00 |[$0.00 ][ $39.70 $51.23
Details : l4th 6
** Asphalt - Oil spray bar man when operating from cab shall receive $0.20 cents per hour above their Basic months
Hourly Rate. improver $25.94 $6.20 | $9.71 {[$0.73][50.00][ 50.00 |[$0.00]] 30.00 |[$6.00 ]| $42.58 $35.55
5th 6
month
Improver §27.38 $6.20 || $9.71 ]($0.73][$0.00][ $0.00 ][$0.00 [ $0.00 ][ $0.00] $44.02 $57.71
6th 6
fmonths {4 K 4 i L |
—_— e e
=1 =i = 1=
e e == e ==
>vu3=:8_ Percent
Ist 6 months|| 50.00 S14.41 [[$6.20 || $9.71 |[$0.73][50.00][ $0.00 ][$0.00][ $0.00 |[$0.00][ $31.05 $38.26
2nd 6 55.00 || $15.85 |1$6.20 || $9.71 1150.73]10.00]] $0.00 |/ $0.00][ $0.00 I s0.00] $32.49 §40.42
months
3rd 6 60.00 || $17.29 |[$6.20]] $9.71 |[$0.73][$0.00] $0.00 |[$0.00]] $0.00 |[$0.00 ][ $33.93 §42.58
months
4th 6 70.00 || $20.17 |/ $6.20 | $9.71 |[$0.73][$0.00][ $0.00 |[$0.00]] $0.00 |[$0.00] $36.81 $46.90
months
5thé 75.00 $21.62 18620 {| $9.71 |[$0.7311$0.00] $0.00 |[s0.00][ $0.00 | $0.00 $38.26 $49.06
months
6th 6 80.00 Il $23.06 %620 $9.71 [1$0.73{[$0.00]] $0.00 |[$0.00][ $0.00 {[S0.00] $39.70 $51.22
months
90.00 $25.94 1186.20 )1 $9.71 1150.73}150.00} $0.00 }[$0.00][ $0.00 |[$0.00 $42.58 $55.55

hitp://198.234.41.198/w3/Webwh.nsf$docUnigIDAI/852565B800706932852573140053...  5/12/2014 http://198.234.41.198/w3/Webwh.nsf/$docUniqIDAI/852565B80070693285256 DA90062...  5/12/2014
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Tth 6
months

rage < ul £

8th 6 95.00 $27.38
months

$6.20

$9.71

$0.73

$0.001 $0.00

$0.00

$0.00

$0.00

$44.02

$57.71

Mason 45.00 $12.97
Finisher Ist
90 Days

$0.00

$0.00

$0.00

$0.003 $0.00

$0.00

$0.00

$0.06

$12.97

$19.45

Mason 45.00 $12.97
Finisher 91
to 365 Days

$6.20

$0.00

$0.00

$0.00} $0.00

$0.00

$0.00

$0.00

$15.17

$25.65

Mason 50.00 $i4.41
Finisher 2nd
Year

$0.00

$0.00

$0.00} $0.00

$0.00

$0.00

$0.00

$20.61

$27.82

Special Calculation Note :

Boatswain Chair and Swing Stage ($1.00) above journeyman rate.
Radial Smoke Stacks ($.50) above journeyman rate.
Improver work force cannot exceed 20% on any one job.

Ratio :

3 Journeyman to 1 Apprentice

8 Journeyman to 2 Apprentices
13 Journeyman to 3 Apprentices
18 Journeyman to 4 Apprentices
23 Journeyman to 5 Apprentices
28 Journeyman to 6 Apprentices

MASON FINISHER RATIO:
1-2 Journeymen to 1 Apprentice
permits 1 Mason Finisher

3-4 Journeymen to 2 Apprentices
permits 1 Mason Finishers

5-6 Journeymen to 2 Apprentices
permits 2 Mason Finishers

7-10 Joumeymen to 3 Apprentices

permits 2 Mason Finishers

Jurisdiction { * denotes special jurisdictional

note ) :

FULTON¥*, HENRY, LUCAS, WOOD*

Special Jurisdictional Note : In Fulton County the following townships are included: (Amboy, Swan
Creek and Fulton). In Wood County the following townships are included: (Perrysburg, Ross, Lake,
Troy, Freedom, Montgomery, Webster, Portage, Middleton, Plain, Liberty, Henry, Washington, Weston,

Mifton, Jackson and Grand Rapids).

Details :

IMPROVERS ARE IN AN APPROVED APPRENTICESHIP PROGRAM. Under no condition may a Mason
Finisher work on a job site unless a registered apprentice is on the job site.
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Prevailing Wage Rate
Skilled Crafts

Name of Union: Bricklayer Local 3-1

Change # : LCR01-2013fbLoc3-1

Craft : Bricklayer Effective Date : 07/01/2013 Last Posted : 06/26/2013
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BHR Fringe Benefit Payments Trrevocable Total Overtime
Fund PWR Rate
H&W iPension}j App [| Vac. [[Annuity[{Other |[LECET|MISC
Tr. Ml
Classification
Bricklayer _ $30.05 $6.20 || $6.10 [[$0.56]$0.00; $0.00 {150.00] $0.00 }I30.00] $42.91 $57.94
Stone Mason $30.05 $6.20 || $6.10 [{50.56S0.00}] $0.00 [{$0.00}| $0.00 ][$0.00 ][ "$42.91 $57.94
Pointer Caulker 830.05 $6.20 || $6.10 {|$0.56{$0.00{] $0.00 / $0.00| $0.00 {[$0.00| $42.91 $57.94
ICleaner
Refractory $30.05 $6.20 | $6.10 {[$0.56[/$0.00}| $0.00 || $0.00][ $0.00 {[$0.00} $42.91 $57.94
Workers
IMPROVERS 1sf] $18.03 $6.20 || $6.10 1150.56 || $0.001] $0.00 [[$0.00]| $0.00 J[S0.00] $30.89 $39.91
6 MONTHS
IMPROVERS $21.04 $6.20 | $6.10 /$0.56 ] $0.00]] $0.00 [{ $0.00 | $0.00 |[s0.00]] $33.90 $44.42
2nd 6 MONTHS
IMPROVERS $22.54 $6.20 | $6.10 ||$0.56 [ $0.00[| $0.00 [ $0.00] $0.00 |{$0.00] $35.40 $46.67
3rd 6 MONTHS
[IMPROVERS $24.04 $6.20 | $6.10 11S0.56]/$0.00 $0.00 | $0.00} $0.00 {|$0.00{ $36.90 $48.92
l4th 6 MONTHS
IMPROVERS $27.05 $6.20 | $6.10 [1$0.56]$0.005 $0.00 |1 $0.00}| $0.00 {[$0.00| $39.91 $53.44
5th 6 MONTHS
$28.55 $6.20 || $6.10 ||$0.56}$0.00]| $0.00 | $0.00| $0.00 }[$0.00 | S$41.41 $55.69
| | I | S | | | I
e e e e
e
—_————,,—— =
Apprentice Percent
1st 6 months 50.03 $15.03 {{$6.20 ]| $6.10 mc.wm_wo.oc $0.00 |1 $0.00 | $0.00 |1 $0.00 | $27.89 $35.41
2nd 6 months 35.00 $16.53 |/ $6.20 || $6.10 |[$0.56[/$0.00]| $0.00 |[$0.00}] $0.00 |[30.00] $29.39 $37.65
3rd 6 months 60.00 $18.03 {{$6.20 || $6.10 [{$0.56] $0.00]j $0.00 }1$0.001 $0.00 |[s0.00] $30.89 $39.91
4th 6 months 70.03 $21.04 |$6.20 | $6.10 [|$0.56]($0.00|] $0.00 || $0.00 ][ $0.00 J[$0.00][ $33.90 $44.43
Sth 6 months 75.00 $22.54 || $6.20 || $6.10 |[$0.56]/$0.00]; $0.00 }{$0.00]| $0.00 }ls0.00( $3540 $46.67
6th 6 months §0.00 $24.04 1156.20 | $6.10 ||$0.56]($0.00|] $0.00 |[$0.00]{ $0.00 ][$0.00][ $36.90 $48.92
7th 7months 90.00 $27.05 || $6.20 || $6.10 [[$0.56]$0.00|[ $0.00 || $0.00|| $0.00 [|$0.00| $39.91 $53.43
8th 8 months 95.00 $28.55 1| $6.20 | $6.10 [{$0.56]1$0.00]{ $0.00 1/$0.00}[ $0.00 |[$0.00| $41.41 $55.68
MASON 45.00 $13.52 || $0.00 | $0.00 [[$0.00]1$0.00{ $0.00 || $0.00][ $0.00 }[S0.00] $13.52 52028
Finisher 1 to 90
Days
MASON 45.00 $13.52 | $6.20 | $0.00 |[$0.00]$0.00{] $0.00 |[$0.00| $0.00 |[$0.00] $19.72 $26.48
Finisher 91 To
365 Days
MASON 50.03 $15.03 || $6.20 | $0.00 {180.00(50.00{] $0.60 || $0.00{ $0.00 |[s0.00] $21.23 $28.75
Finisher 2nd
Year
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Special Calculation Note :

Smokestacks will be (.50) above the journeyman rate.

Swing stage and Boatswain Chair will be ($1.00) above the journeyman rate.

A person designated to operate power tools will receive (31.00) above journeyman rate.
Hot work to be paid at ($5.00) an hour above journeyman rate.

Ratio : Jurisdiction ( * denotes special jurisdictional
note ) :

5 Journeymen to 1 Apprentice DEFIANCE, FULTON*, LUCAS, PAULDING,

8 Journeymen to 2 Apprentice PUTNAM, WILLIAMS, WOOD*

13 Journeymen to 3 Apprentice
18 Journeymen to 4 Apprentice
23 Journeymen to 5 Apprentice
28 Journeymen to 6 Apprentice

Mason Finisher Ratio:
1-2 Journeyman to 1 Apprentice
permits 1 Mason Finisher

3-4 Journeyman to 2 Apprentices
permits 1 Mason Finishers

5-6 Journeyman to 2 Apprentices
permits 2 Mason Finishers

7-10 Journeyman to 3 Apprentices
permits 2 Mason Finishers.

Special Jurisdictional Note : Henry:except the Townships of Barlo, Liberty, Monroe, Marion,
Richfield, Washington & Damascus and the part of Harrison Township which is outside the corporation
limits of Napoleon. Fulton County: except the Townships of Fulton, Amboy, and Swancreek. Wood
County except Townships of Perry and Bloom.

Details :
IMPROVERS ARE IN AN APPROVED APPRENTICESHIP PROGRAM.
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